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FOREWORD

The Fort I!ood Field Unit of the Army Research Insv,,'.u • 'or the-4,

Behavioral and Social Sciences provides research and tec'nnical advisor;
services for the Training and Doctrine Comrand (TRADOC) Combined Arms
Test Activity (TCATA). In the fall of 1976, the Commanding General of
TRADX)C requested ARI to conduct an attitudinal survey of the Basic Ini-
t.ial Entry Training ;BIET) concept. BIET is a training concept designed
to administer basic training to both males and females under a common
course of instruction. It is essentially the same Basic Combat Training
course of instruction that male trainees have received in the past. The
training program is characterized by employing training battalions com-
posed of two companies of males and two companies of females. The train-
ing cadre consists of two male drill sergeants and one female drill ser-
geant for all trainxnq platoons in the battalions. Identical training
is given to each unit, and identical performance standards ire used for

both males and females. This Research Problem Review presents the re-
sults of the BILVT Attite~do Survey conducted at Fort Jackson, S.C.

71The zintire project is re'iponsive to the requirements of the office
of the thArmy Deputy Chief of Staff for Personnel. This support is identi-
fied as Task 8 of the Women in the Army Study (DA letter, DAPE-MPT,
6 April 1976).

JO_. PH -ZE1; 6NERTC .nical Director ,Denignate)
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BASIC INITIAL ENTRY TRAINING (BICT) TEST ATTITUDE SURVEY

bRIEF

Rtqu i re•nent

t, falI of 1976.'TRADOC directed that a Ba-ic Initial Entry
Irair'in (L I ET) test be conducted to determine the feasi ility of
ad:,inistering basic training to males and females using art identical
course of instruction and the same performance standards fur both
sexes. The TRADOC test plan included a requirement fcr an ottitude
survey by the Army Research Institute (ARI) to assess trainee and
cadre attitudes toward BIET to assist in determining whether to
adopt the concept and to identify training subjects requiring
ir-prove.,ent in order to optirAii'e the i1LET course of instruction.
This report de;cribes the results of ',he API attitude survey
conJucted with male and female trainees and cadre at Fort Jacksor.

Procedure:

" Male and feale trainees and cadre assigned to the BIET test were
ad.-inistered pretest and posttest questionnaires assessing attitudes

n many biographical and training related topics. Each of the
questionnaire items war classified into one of eight categories for
analysis. The categories were: personal factors, differences
between male and female respondents, trainees' ideas about the Army,
re.ai• p,- -. ocinions about mixed cadre, difficulty of IMLET sub-
jects. criteria for testing male and female trainees in 'IET, and
opinions about the quality of BILT conditions and topics. •The items
were analyzed individually within each category. Two types of con,-
parisons were of primary interest: male vs. female on either pretest
or posttest items, pretest vs. posttest for each group on identical
items which appeared on the pretest and posttest questionnaires.
Nonparametric statistical tests were used to determine if the dif-
ferneces in the responses for the two comparisons were statitically
significant (, = .05). Subjective assessments were made of all
statistically significant differences to ascertain their practical
signi ficance.
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*Findings:

Female trainees entered BIET in significantly poorer physical
condition than males and felt that it got worse during training. They
had a higher incidence of sickness and significantly greater problems
with their feet and legs than male trainees.

Female trainees were not well trained in physical fitness and were,
in general, not capable of completing the required marches. The
physical fitness test, itself, was judged to be inappropriate for
testing female trainees; it was concluded that the iaajority of female
trainees are incapable of passing it at the end of the BIET cycle,
even with sustained training.

Most female trainees have the potential necessary for adequate
performance in all other subjects and courses in BIE8 CUl. I

Courses judged to require more time for instruction for femalesthan for males were: physical fitness training, tactical training.
fire and maneuver course, basic rifle marksmanship, and familiari-
zation with U.S. weapons.

Five BIET proficiency tests were judged by cadre as poor in quality,
indicating a need for revision. They were the: physical fitness test,
tactical trainina test. fire and naneuver test. basic rifle marksman-
ship test, and the test on familiarization with U.S. weapons.

The seven week length of the BIET training cycle was judged by
cadre to be too short for both male and female trainees.

Female trainees require a longer training cycle than male trainees
to reach the same levels of proficiency.

The cadre felt. however, that if male and female trainees are ioing
to be given the same training in the same battalions (as was done in
the BIET test) then female platoons should be integrated into companies
with male Platoons.

Trainees attitudes and motivation toward the BIET basic training were
positive at the beginning and end of training. The basic training
experience increased the trainees confidence for succeeding in the Army.

Utilization of Findings:

These findings have direct implications for the design and
modification of the BIET program and course of instruction. They have
been incorporated into the TCATA letter report which was included in
the TRADOC BIET Test Directorate overall BIET test final report.

*These findings are based upon the results of the attitude surqeys
when considered in conjunction with the performance data reported in
BIET Test Report, BIET Test Directorate, Fort McClellan, Alabama, Dec 1976.

,~ I --i A~; '
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AIASIC INITIAL LNTRY TRAINING (BILT) TEST ATTITUDE SURVEY

INTRODUCTION

LIET is a training Loncept designed to administer basic training

to both males and feriales under a comiuon course of instruction (COI).

Course ,of Instruction that male trainees have received for years.

It is the Fort JaLkson .iCT CO0 which has been in use for training

male trainees of all specialties. This COI provides for all subject

areds covered in TRADOC Pamphlet 600-4, the SMART Book. It is a

ha te from past fenn nale Basic Trainingin that Individual Tactical

Techniques, Hiana Grenade Qualification, more strenuous physical
Sfitness training. an,! familiarization training on more weapons

.have. ben ,,. I_.T ws dveloped to fulfill the need for improved

f e,naI e tasiL training. The role of wom•en in the Army has expanded

in the last ten years froi,i a very few jobs and small numbers in 1967

to the current situation where all but 35 military occupational

specialities and Catagory 1 unit assignments are being offered to

I the women in the Army.

yr a u C01 could have several

advantages. First, separate training units of women for Basic

Training would no longer be required. Secondly, the training that

females. receive would be on a par with their male counterparts, thus



IL
the fevale5 would be in a much better position to compete for

Spraotorian arid joh advancement and would be prepared to pe:rforv, the

full range of duties required in the units to which they are aýsigned.

In addition, should tie need ever exitt, the female suldier will be

better prepared to take ter place in providing for her own and her

unit's sv(urity and defense on any future battlefiela.

IAGC KGRRUND U1

The 1;ILT Test was part of a study conducted by the Office of

the 0A Deputy Chief of Staff for Personnel to evaluate the current

program for the expanded use of women in the Army to assure that it

provides for fuHl and effective employment arid is consistent with

current and future needs of the Army. A request for TRADOC assis-

tance in support of Trois study wds extended by VA letter. DAPE-MPT,

suiject: Women in the Army Study, 6 April 1976. Specifically, this

support was identified as Task 8 of the DA study and requested TRADOC

to develop a COI curriculum for tILT and conduct a field test of the

BI[T COI. TRADOC perforiled the BILT field test at Fort Jackson,

South Carolina from 17 September 1976 through IL November 1976.

PURPOSE

The TRADOC test plan included a requirement for attitude surveys

to be administered by the Army Research Institute (ARI). The purpose

of the surveys were to assess trainee and cadre attitudes toward BIET,

II
Ii
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and determine changes in attitudes over the course of the test. The

findings would be used to assist in determining: 1) whether to adopt

the BIET concept; and 2) what modifications (if any) are necessary to

optimize the BIET CO0. This report presents the results of the ARI

attitude surveys administered to the trainees and cadre who partici-

pated in the BILl' field test at Fort Jackson.

SCOPE

The BIET field test involved the evaluation of 875 male trainees

and 823 female trainees while undergoing the seven-week BIET training

cycle. The trainees were organized into two battalions of four

companies each. Two companies of each battalion were composed of

females and the other two were composed of males. Each company was,

Sn effect, a modified BCT company. The cadre of each platoon within

the test companies was modified to consist of two male drill ser-

geants and one female drill sergeant, This amounted to 64 male

drill sergeants ond 32 female drill sergeants.

The two Training Battalion Headquarters were augmented with one

female training officer each. Both of these officers had been

company commanders in the 5th Basic Training (BT) Brigade at Fort

Jackson prior to the test. The test design proposed that identical J

training be given to each test unit and that identical performance

standards be tet for both males and females. However, to preclude

3



the possible elimination of an excessive number of wo;.ien fron, tit

test bc4..ause of failures, standards of performance in events not

normally required in female basiL training were waivered for the

women, also, it was decided that no trainee, male or female, would

be eliminated prior to the end of the cycle solely for Inability to

pass the Basic Physical fitness Test.

PLAN

The survey was oriented toward gathering information concerning

two general points of interest raised by the study. One was the

requirement to detect changes in attitude over the course of the

test due to the Influence of events experienced in B(ET. In order

to do this, trainee and cadre attitudes had to be measured both bf

fore and after eILT. Comparison of pretest and posttest responses

would produce differences between the measures where attitudes changed

and no differences where attitudes were not affected by BIET. The

differences between pretest and posttest measures could then be used

to infer changes in attitudes resulting mainly from experiences in

BIET.

The other interest was the requirement to detect and identify

elements in the BIET program that might be either Inappropriate or

detrimental and need to te modified. Since there were no previous

studies on the program, there was no information available suggest-

ing which subjects to concentrate on. It was, therefore, necessary

4
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to attei:pt to cover, all subject areas froci different viewpoints to

ensure that no potentially sensitive subjects were overlooked. The

survey included a large nurber of questions covering the ,ain ele-

r.ents and subject areas of the programr. The survey was quite ex-

tensive in scope and produced a large data base of trainee and cadre

I opinion in rany questions related to Wasic training and the role of

*wo- n in tIh! Art,-y,

t hi! fitndings reported in this report are based upon the results of

the A•I attitudinial survey wnen considered in conjunctfion with the per-

fori"ance data reported in L LI Test Report, fill I Test Airectcrate,

((-" fort MUcClellan. Alabar-a. •tlceý-, er !976.

QL i S I'

Four , "ion ..jres iere used in Ihe survey. Two questionnairos

wert. ýIwen to th,, traineew, one ,etore and one after P It.T vihichi are

referred to as the trainee' pretest and postLest questionnaires or

s:.ply the trainee' pretest and posttest. Sii.ilarly, additional

pretest and posttest questionnaires were given tc the cadre.

SThe lte:s used in the questionnaires called for four types of

responses. Une type iwas a fill-in question requiring a nurerical

entry. A second type required rank ordering of a set of alterna-

tives. A third type wa! an Iter, requiring a response to multiple

choice alternatives, The last type was an iten requiring response

to multiple alternatives Co-'prislnU a rating scale. The majority

of the iterls were of the latter two types of responses.

5
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The questionnaires were comprised of items concerned with a

large number of biographical and training related topics. For pur-

poses of analysls the questionnaire items were classified into one

of eight categories. Table I presents the category titles and the

q u e s t io n na ir e s in w h ic h the y w e r e inclu d e d .

ITEM CATAGORIES INCLUDED IN EACH QUESTIONNAIRE

Questionnaire
Q~uestionnaire Item Category Trainee Cadre

Pre Post Pre Post
Test Test Test Test

Personal Factors X X X

Differences Between Male ani Femalex 
x xRespondents X X

Trainees' Ideas About the Ariy X X

Female Problems X XX X

Opiniuns About Mixed Cadre X X X X

Difficulty of BIET Subjects X X X A

C r i t e r i a f o r T e s t i ng M a l e a n d F e m a l e
Trainees in BIET X X X X

Opinions About the Quality of BItT

Conditions and Topics . X

6

-. *2*



INTIRVIEWS

To gain a bctter understanding of the attitude structure of the

responde~nts, posttest unstructured interviews were conducted with

subsamples of female trainees and male and female cidre. The sole

object ive was to obtain supplemental information that would aid in

the interpretation of the data gathered in the questionnaires.

Descriptions of the interviews are presented in Appendix b.

SUBJECTS

The samples consisted of all trainees and cadre who filled out

both the pretest and posttest questionnaires. Thl requirer,-ent

insured that the trainee s.ýmple consisted only of individuals who

had completed the BILT pr3gram. The trainee sample anwvunted to

1,435 subjects; 745 males and 690 fcmales. They were assigned to

the test units on the basis of ratzzirn selection from accessions

enering the Army shortly before the beginning of the test. Demo-

r grephic measures of t?.. sample are presented in Table 2. These

values do not differ grtatly from measures detived frtim samples of

other studies conducted duving 1976 (Basic Rifle Karksmanship Test,

Fort Jackson, and One Station Unit T raining Tests, Fort Knox and

Fort Govrdon), It was, therefore, assumed that the ,ule and female

trainee subjects assigned to the test were representative of the pop-

ulation uf accessions to the AMmy's b,%sic training programs during 1976.

7 .1
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Table 2

OLm1OGRAPI1JC MEASURES OF BIET TEST TRAINEES'

Characterist Ic .aI e festa I e

Age (Mean Years) 19.2 20.0

Edutation Level (Mean Years) 11.6 12.3

Ethnlc Group

White (PCT) 50.1 62.7

Black (PCU) 43.2 31.0

Other (PCT) 6.7 6.3

ACb Scores

General TeChnical (Mean) 101.9 114.5

General Mechanical (Mean) 100.8 100.0

Combat (Mean) 101.9 102.8

The final size of the cadre sample totaled 63 subjectsi 43 male drill

sergeants and 20 female drill sergeants. The cadre pretet and posttest

questionnaires from two of the female training companies were lost in the

mail reducing the sample to 70, It was further reduced to 63 when seven

cadre failed to fill out posttest questionnaires. The remainder were

1Extracted from: Basic Initial Entry Training (BIET) Test Report.
30 December 1976, fIET Test Directorate, U.S. Army Military Police
School/Training Center and Fort McClellan, Fort McClellan, Alabama 36205.

8
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divided unequally between male and female training companies. Forty-

two wale and fW-nale cadre were assigned to male training companies

and 21 male and female cadre were assigned to female training companies.

PROCEDURL

The prrtest and posttest qurstiunnaires were administered ihvnedi-

ately before the beginning 'and after the end of the UIET training

cycle to both trainees and cadre. Testing was conducted by LIET test

unit personnel. The questionnaires were distributed to each company

in sinyle sessions held in large, well appointed classrooms. E.-

;,2 ndt1,n. of the purpose of the questionnaires were given at the

beyinniny of eaLh sesuion, No tim• lirits were set for completion

of the questionnaires. However, most responderts were able to coom-

plete them within two hours.

ANALYSIS

All items with the exception of 05 and 06 (see Appendix A. Section

A-1) were analyzed separately. Most of the analyses consisted of com-

j parisons between pretest and posttest results and comparisons between

male and female respondents. The statistical tests used for the com-

parisons between males and females were: the chi-square (X-'). used

primarily for unordere4 categorical data from two independent re-

spondent samples; and the Kruskal-Wallis one-way analysis of variance

(H), used in place of X-' when response categories were ordered or

scaled. The comparisons between pre and posttests were accomplished

3-1
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using NcNemar's test for the significance of changes when data

were uoordered, and the Wilcoxon ''atched-pairs signed-ranks test (T)

for, ordtereu dAt,. A significance level of .05 was chosen for all

it e.ms, The null hypothesis associated with the use of j, H. and T

was that the populations from which the samples involved were drawn

were identical. Student's t and the normal z deviate were used in

a lii;0ited number of itecs to test, respectively, hypotheses of

idtiaLicdl population neans and percentages.

F I1 J1 D ;GS

Statistical significance was obtained on a large nu,,mber of tests

of trainee comparisons. Due to the large sample sizes involved, there

were vi'any cases where the statistic was significant but the differ-

ences between the groups were smr.all or trivial. A decision was made

to subjectively assess all significant differences to determine if

the 5roup Jifferences were large enough to be of practical signifi-

cance. Ir order to achieve some consistency in the subjective assess-

n.ents, two rough decision rules were used as criterion for most deter-

minations of practical significance. On items where the test was for

differen•ces in the distribution of responses between groups a differ-

ence in the modal response was required. On itews where the test was

for differences between group mer'ian values a difference was required

in the median scale intervals of the groups. In Appendix A which in-

dludes the results of the item analysis, all significant statistical I
values are identified with asterisks to denote their potential

10J .~ .. . . . . ~ _



LipUr~dFILC. Hlopefully, this delineation will aiu the reader in

,iiakiný) hi % own• assessments of the sign f icanIt di fferences.

The follOwing SeLtio11, describe and illustrate graphic•115, the re-

suits for itei.iýs where statistically significant differences .05) be-

tween pretest anu posttest administrations or between groups were ob-

taiMeCU, and wkere these differences were judged to be of practikal i'i-

PO.'t*d L v. r'eults for all items are inclided in Appendix A, Ntnaerical

e•lstatistical an.lyfes.

PL'6.1CN'AL FACTORS

Troiinee,'. Twenty-three pretest and posttest questionnaire itemb

cealt wit:, persunal factors. The item analyses Including response

distributions and sunmaries of statistical tests are presented in

Trils section of the quest.onnaire revealed four iportant differ-

ences relatiny to rdle and female trainees that may have affected

trainee attitudes toward BILT. There were six differences relating

to euutation, physical fitness and health, clothing issue, and living

conditions.

Item I Indicated that virtually oil the female trainees had grad- I
uated frou.i high school whereas 72 percent of the male trainees graduated.

Figure 1 shows the trainees median ratings of their physical con-

dition upon entering the Army (Item 9). Figure 2 presents tne per-

centages of trainets who went on sick call for various reasons (Item 11).

Figure 3 illustrates the trainees' meulan estimates of their health

before and after LILT (Item 10).



Red I
Good SignifiLant Oifference

MT - FT

til Male T-ainees

FT - Female Trainees

Poor , _ _

Tra inees

Fiprte 1. Trainee' iredlan ratingys of their ;hysihal cordition
at thegunning ofj EUiT (Iteri 9).

- HT
cJ

--- FT

S30

AO A K

S Iýi f lfc.gý foot Leg Back headache Internal Colds Ear Female
ZIfferen- e I:, , FT MI , FT iM FT N.S." MT F FT N.S. MT., FT Problems

Figure 2. Percentages of trainees who went on Sick call at least
once for the above problens (Item 11).

* In subsequent figures in this report the following c)de will be
used to identify test groups:

---- liT - Male trainees
a-- -- e T - Feale trainees

CH % Cadre of male companies
A- ---- 4 CF Cadre of rfeale companies
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ri~prov ei.! 4 111 Significant DifferenCS

FT-Pre MT-Pre
Fl-Post -. ;IT-Post

"iT MT-Pre MT-PostFT-Pre ,FT-Post

Gut lxrý,o

Pretes t Posttest

i igjure 3. Trdir~ees' median estiniates of their health before
i • , • ,i •~ ~f t e r 'j I U T I t ; , 0 .

30

c 
r i

ae

0, ----

Wrong Severe Some Briefly Briefly Comfortable

Size Problems Blisters Sore Uncom-
fortabl e

Figure 4. Percentages of trainees reporting problems in

wedring combat boots (!tewn 12 and 17).
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Figure 4 presents percentages of trainees who had various

problems in wearing c(omibat boots (Item 12).

Figure 5 shows plots of the trainees' redian ratings of the

food served in BIET (Itens 13 and 14). Figure E presents median

ratings of how well trainees liked living in barracks (Item 23).

The results seemi to show that the largest differences occur-

ring between male and female trainees were in the area of health

related problems. Ferale trainees judged then-selves to be in fairly

poor physical condition upon entering BUET and felt that it got

somewhat worse during BIET. They had a hiqher incidence of sickness

than ,wle trainees and greater problems with wearing male-type com-

bat boots. In contrast, the male trainees entered BIET in %,hat they

considered to be good physical condition. They felt that it improved

to soie extent during training, Their sickness rate was lower than

wearing combat boots.

Cadre. Seven pretest questionnaire items were concerned with the

military background and experience of the male and female cadre

assigned to the training platoons. The Item analyses including

response distributions and summaries of statistical tests are pre-

sented in Appendix A, Section A-I.

The male and female cadre differed importantly on four of the

seven items. These items were concerned with amount of combat

experience and ranking of training areas in terms of training ability.

14



Satisfactory Significant Differences

Garrison: MT - FT
F ;

Borderline Field: MT > FT

Unsatisfactory ,, L
In Garrison In Field

MlealIs

Figure 5. Trainees' median ratings of Quality of meals
(Items 13 and 14).

LIk I

WWW SignifiCant Difference
MT FT

Neither Like
Nor Dislike

Dislike 
AMale Female

Trainees

Figure 6. Trainees' median ratings of likeness for barracks
living (Item 23).
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Item 25 showed that 52 percent of the male cadre responding to the

question had some combat experience while none of the female cadre

had combat experience. However, only 27 out of 46 male cadre re-

sponded to the item. Failure to respond probably indicated that

the person had no combat experience. Adjusting for those not

responding reduces the proportion of Wale cadre having some combat

experience to around 30 percent. Figure 7 presents a comparison of

rankings of male and female cadre on the main training areas (Item

29). The graph shows that male cadre ranked themselves higher in

knowledge and skill to train in the areas of weapons training, and

tactical training and lower in the area of field training relative

to female cadre.

1J

DIFFERENCES BETWEEN MALE AND FEMALE RESPONDENTS 4

Twelve questionnaire items were concerned with attitudes to-

wards possible differences in capabilities between men and wcmen.

Each item was presented on the pretest and posttest questionnaires

for both trainees and cadre. The item analyses including response

distributions and summaries of statistical tests are presented in

Appendix A. Section A-2.

On four items there was a shift in the trainees' and cadre'

median choice of response categories between pretest and posttest

questionnaires. Figure 8 presents the trainees' and cadre' median

16
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judgemvents of the amount of difference in physical strength between

men and women (Item 31). Figure 9 plots the trainees' and cadre'

comparisons of men and women on general abilities (Items 32-42).

Examination of the graphs disclose the following major changes

in opinion produced by 61[I. In Figure 8 male trainees increased

their estiiate of the amount of physical strength men have over

women from two and a half times more on the pretest to three and

a halt tiries more On the poittest. Likewise, cadre who trained

males inLre(ead their median estimate from two tivies more on the

pretest to two and a half times more on the posttest. In Figure 9

in responding to who has better physical coordination, cadre who

trained males shifted their median choice from "No difference" to

"Men." In responding to who performs best under mental stress,

cadre who trained feales shifted their median estimate from " 0

difference" to "Men." In responding to who performs best In group

activities cadre who trained females shifted their estimate from

half-way between "Women" and "No difference" to "Men."

To summarize, on all four items the shift in opinion favored an

increase in the capacity of men as compared with women. The BIET

experience seems to have demonstrated to the partic.ipants that male

trainees have greater relative capacity than females In the areas
of physical1 strength and coordination, ability to perform under

mental stress, and accomodation for group effort and teamwork than

they estimated beforehand.

18
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Four Times SiQnlficant Differences

More MT-Pre MT-Post
FT-Pre MT-Pre

Three Times I T FT-Post MT-Post
More

cr

Two Times r
More

Pretest Posttest

Figure 8. Trainees' and cadre' median ratings of the amount

of physical strength men have compared with wornen (Item 31).

Sionifi~ant Significant Significant

Differences Oifferences Oifferences

MT-Pre - MT-Post MT-Pre • MT-Post rT-Pre - FT-Post

FT-Pre - FT-Post FT-Pre MT-Pre MT-Pre > MT-Post
FT-Pre - MT-Pre FT-Post , MT-Post CF-Pre > CF-Post
FT-Pre - MT-Post CF-Pre CF-Post CF-Pre > CM-Pre

I Women

Oltfforence- - I----

Men

i i

Pretest Posttest Pretest Posttest Pretest Posttest
Physical Coordination Mental Stress Group Cooperation

CM - Cadre-Male Co.
CF , Cadre-Female Co.

Figure 9. Trainees' and cadre' median ratings of the comperlson of
men and women on general abilities (Items 32 42).
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TRAINEES' IDEAS ABOUT THE ARMY

Four pretest and posttest questionnaire itemns pertained to the

trainees' general feelings of how they will succeed in the Army and

their relations with superiors. All related item analyses -

including response distributions and summaries of statistical

tests are presented in Appendix A. Section A-3.

On two of these four items there was a significant change in the

response alternatives between pretest and posttest as measured by

the median value. These differences are depicted in Figure 10 which

shows the trainees' pretest and posttest median estimates of how sure

they are of succeeding in tie Army (Item 44). Figure 11 shows the

trainees' pretest ind posttest median estimates of how hard they expect
I.

to be treated by their sergeants (Item, 45).

Examination of the graphs reveal the following changes. In

Figure 10 sureness to succeed in the Army increased for both males )
and females from pre BIET to post BIET. The median estimate for

males shifted from half-way between the scale values 'Very sure" I
and "Fairly sure" to "Very sure." in Figure 11 the male trainees'

feelings of expected treatment by their sergeants changed from

"Very hard" on pre BIET to "Hard" on post BIET, while the females' )
estimation shifted from "Hard" to "Borderline."

To summarize, on the two items showing shifts in the trainees

"selection of response categories before and after BIET, the direction )
20



Very Significant Differences
Sure

MT MT-Post K MT-Pre
FT FTT-Post • FT-PreFairl .. . T-Pre > FT-Pre

Sure MT-Post • FT-PostI arl ...-- MTPe T-r

Pretest Posttest

Figure 10. Trainees' median ratings of sureness to
succeed in the Army (Item 44).

Very Hard Significant Differences

f •MT-Pre > MT-Post
FT-Pre FT-Post

Hard . MT-Pre F7-Pre

MI MTT TPost ; FT-Post
. •' FT

Borderline I

Pretest Posttest

Figure 11. Trainees' median ratings of expected treatment
by sergeants (Item 45).
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of the change was positive. The BIET experience increased the

trainees' confidence to succeed in the Army and reduced their

estimates of how hard they will be treated by their sergeants.

FEMALE PROBLEMS

Four questionnaire items were included to elicit opinions con-

cerned with the effects of female problems on performance of mil-

itary duties. Each item was presented on the pretest and posttest

questionnaires for both trainees and cadre. The item analyses

including response distributions and summaries of statistical tests

are presented in Appendix A, Section A-4.

On one iteci there was a noticable shift in the cadre' median

response ratings between pretest and posttest. Figure 12 presents

plots of the trainees' and cadre' median ratings concerning what

rules to use to excuse wunen from hard duty when menstruating

(Item 47). The plots show that the cadre who trained men and the

cadre who trained women, especially those who trained women.

shifted their judgements toward nmre severe requirements; from

"Excuse those who must take medication" to half-way toward "Excuse

no one." Experience in BIET seems to have influenced the cadre to

revise upward their estimation of the female capacity for heavy

work during menstruation.

22
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Excuse No One H Significant Differences

ThoseTakin ~ CF FT-Pre .- FT-Post
I Those Taking CF

Medicene e - FT-Pre < NT-Pre

Those Feeling 0. . - FT FT-Post MT-Post• ~~Sick i. l
ick ACF-Pre CF-Post

Excuse Alli ~ ~~Women JI

Pretest Posttest

Figure 12. Median ratings for excusing women from heavy
duty when menstruating (Item 47).
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OPINi'06 ABOUT 141XED-CADRE

Different groups of items dealing with using mixed-cadre as the

platoon training staff in UIET were presented to the trainees and

cadre. Five items were given to the trainees and four to the cadre.

The itenis differed between groups and each one was presented on both

the pretest and posttest questionnaires. The item analyses including

response distributions and sunynaries of statistical tests are pre-

sented in Appendix A, Section A-5.

Efcept for two exceptions, the results from the responses to the

itftis in this section indicated a preference for both male and fe-

,alf cadre to comprise the training staff. The results from Item 55

and )ib exemplify the general inclination for both trainees and cadre.

On each item the percentage distributions on both pretest and posttest

uefljie the modal response as "Men and Women Cadre." Thus the events

experienced in BIET did little to change the pretest attitude on

mst items.

On two of these items, however, there were important shifts from

pretest to posttest in the median response alternatives selected by

the respondents. Figure 13 graphs the trainees' median response to

who they felt gave them the best overall training and instruction

(Itew 52). The other change of opinion was related to differences in

24(
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Women
Instructors- Significant Differences

Men or MT-Pre > MT-Post
Women M

- - FT FT-Post > MT-PostSFIT

Men
Instructors

Pretest Posttest

Figure 13. Trainees' median ratings of who provides the best
training and instruction (Item 52).
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a specific training ability of male and female cadre. Figure 14

presents graphs of the trainees' median ratings of who they felt

was better at conmmanding troops (Item 53).

On both items the change in opinicn resulting from the BIET

experience was limited to the male trainees. They shifted their

judgenments to favor the male cadre as providing bet,"r training

and instruction than female cadre and rated niale cadre better at

concianding troops. The female trainees opinions remained constant.

DIFFICULTY OF WIET SUBJECTS

The items in this category were arranged Into four se:s of ques-

tions. Each set addressed an aspect of the training situation that

related to the level of difficulty the program presented the trainees.

The first set consisted of eight iteins concerned with the ratings of

troinees and cadre on tht difficulty of passing training courses.

The second set comprised seven items on trainee' and cadre' ratings

of how arduous the training was in each area. The third set comprised

seven items dealing with trainee' and cadre' ratings of the amount of

pressure the cadre put on trainees to pass the proficiency tests.

The fourth set com..pr1led six items on trainee' and cadre' ratings of

the trainees' attitude and motivation toward BILi. The item analyses

including response distributions and summaries of statistical tests

are presented in Appendix A, Section A-6.
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I ~Si gni f i Cd fi t
Vien r iiDi fferencesI FT-Post > tf-Post

I )ri I ISer~ce.ntS

i~Cfl Dr il I II

IPretest Posttest.
Figure 14. Trainees' riedian rdtirngs of who is betterI adt (Aý!V4.dfldiflýj troops (Iteri 53).
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Difficulty of passing Training Courses, Items covered in this

section include 60-63, 69, 80, 81, and 85. Items 6U, 62. and 69

were L•oncerned with whether women trainees could adequately perform

tasks involving physical ability and the possibility of danger.

Subjects covered were the physical fitness test, marches, the fire

and maneuver course, and guard duty. The respondents rated women

highly in their abijity to perform well on the latter two tasks,

both pretest and posttest. On the former two tasks there were shifts

in the ratings from pretest to posttest. Figures 15 and 16 present

plots of the response distributions and median ratings of the ability

of women trainees to pass the BILT physical fitness test arid for

perfonring well or marches (Items 69 and 60, respectively). Figure 15

shows that the BIET experience increased the percentages of trainees

and cadre who felt that wonmen trainees cannot pass the BIET physical

fitness test. On the other hand, Figure 16 shows that the experience

in BILT improved the confidence of the female trainees for performing

well on marches.

On item 63 the trainees ranked the training areas according to

difficulty. Table 3 shows that the male and female trainees were in

close agreement in the order of their rankings although there were

significant differences between median rankings which had the same

order. Both groups ranked physical fitness as the most difficult area.

28
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70 UCi Significant Differences

60 IT ¶T-Pre, tT-Post

50 FT-Pre . FT-Post
CF C1l-Pre , CN-Post

40 FT
330

20

Prete!At

Figure 15. Percentages of trainees and cadre who do not think
wor~eu, trainceC cS , pas the UILT physical fitness test (Item 69).

Very Sure 1;IT Significant Differences
f a i r l y S u r ee - - " " " F T- r I T P s

Doubtful FT-Pre > FT-PostrT-Pre -MT-Pre

Fairly U,.sure FT-Post - MT-Post

Very Unsure .Pretest -sttest
'larches

Figure 16. Trainees' median ratings of sureness for
performing satisfactorily on marches (Ite•ii 6C).
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Table2 3

POSTTLisT NUIAIN RANPAI Gs ~i kANP 0A1 ?11k OfD P K WF!IAN RANKIKNGS
OF THE. DIFFICULTY Or TRA!INING AR[AS:

I-MuST DIFFICULT TO 5 - LLAST DIFU!CULI
(ITEMS 63 AND 85)
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kedporP. TrI.ntn11 3 . 41 3.56 .. S. 5 4 2 3

bSas~i. Miflt.iry 3kl 307 4.54 fit - 1 4 5 1 5
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a- 1 mc3raiQt dl ft laul t ti.,m tlit' v.alet orw3Fingfl.

Lhert' W wa a $1jVn'ifI . ,at dift e1f1.t. i WCe t!,(: 1'%eJIF 1 3r l 1 'ýS for-

taat.t al traiiflos wtiai 1a.h.te Pc the fv.".alc tralimee rdn~ed I h

tr i r Iiiý b ~re a s n~o re I fku t thae) tPie M.ah I ra i rees ran i ng.

aConver~el ). mla Ic tre1u1Cnew, ra ribcd tra i ) iv) mn t.d~a si mi1 1aiy 0~~~

s i;nh fi icanti, 1.)mirc dI f I c t cot1 .ve wl th li, fen al c ram I r. There

WeirE no spti T' I ait (I i f rfllC crcsri fie med;i an ranlk injý of t he

d i f icuI ut. of t r~i in inq fur Ifieldj t ra i r11, and wcapons t ra ining.
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k Overall, the rank orders of the trainees' median rankings show

that physical fitness training was ranked as the most difficult

training area followed by field training and tactical training as

the second most and third most difficult areas, respectively.

Weapons training and basic military skills shared rankings as the

least difficult areas of training.

The cadre rankings differ from the trainees' and also differ

between cadre who trained males and those who trained fer, alts, It

is interesting to note that there wa.s a complete reversal in the

rank values given to basic military skills. The result suggests

that perhaps the cadre made their rankings on the basis of how

difficult it was to teach the subjects and not how difficult it

was for the trainees to learn new concepts, skills and abilities.

arid perform thte tasks.

On Items 80 and 81 the cadre estimated the percentage of women

trainees who could perform adequately on tasks requiring physical

ability and courage. The ratings were high on both pretest and

posttest. Tie postiest median estimates of the cadre who trained

females follow. They indicate the percentage of female trainees

who will perform adequately on the designated courses:

marches--84 percent, fire and maneuver course--S7 percent,

obstacle course--90 percent. confidence course--76 percent.

A
31

__ ~i

A.i

V.. .Z .. ...... -• I



i

How Hard Training was in Each Area. On Items 75-79 the trainees

rated the training areas in terms of how hard the training was. The

medidn ratings of both male and female trainees were in the scale

intervals of either ".o{'derline" or "Easy" for all training areas

except for physical fitness trannvhr h female trainees rated

it as "Hard," On Item 82 the cadre made their ratings of how hard

training would be in the different areas. The cadre used a rating

scale that was somewhat different than the scale the trainees used,

but the result, were similar. The cadre rated all the training areas,

except physical training, between the scale values of "Hard" and

"Sc-so." They rated physiLai trairingy fur wuomen trdirleeS betweeni

the scale values of "very hard" and "hard." On posttest Item 112

the cadre rated the trainees on how hard they worked in preparing

to take the proficiency tests in each area. The median ratings

fell in the same scale interval on all areas. The trainees were

rated as having worked "Hard" in all areas.

In sum, the trainees and cadre rated physical training for women

trainees as a course much harder to train in than any other area.

For the most part. the other training areas were rated near the

midpoint on the scale of hardness. I
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Pressure Cadre Put on Trainees to Pass Tests. Figure 17 presents

plots of the trainees' median ratings of how much pressure their

cadre put on them to pass the tests in the training areas (Items

70-74). Figure 17 shows that the male trainees felt they had relatively

more pressure put on them to pass the physical fitness tests, tactical

training tests, and field training tests than did the female trainees.

However, both groups felt they were under a great amount of pressure.

The differences in ,nedian ratings are not large, but they do suggest

that male trainees were under greater pressure from the cadre to

excel than were female t ra iljti.

On Item 83 the cadre estirated the amount of pressure they would

put on female trainees (in future) to pass the training tests compared

with male trainees. On Iten 84 they judged how much they cared regard-

ing whether female trainees (in future BILU training) passed the train-

ing tests compared with maic trainees. The median rati',gs of the cadre

who trained females Indicated that, on the average, they would in the

future put slightly more pressure on females in most trafninn areas

and that they would care more for females to pass each training area.

Cadre who trained males estimated they would put about the same pres-

sure on females and have about the same amount of care. These Item 83

results support the trainee reports that during the actual BIET cycle

less pressure was put on females. It is assumed that trainees had an

accurate recollection of conditons, since they were the ones who

experienced the pressure.
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AttiLu4 e Toward DIET. Items 64-68 dealt with the trainees'

jeneral attitudes toward BIFT. They were asked to rate their

feelings on how much they liked 6UET, how well they expected to

du in the program, how important was it to pass, and how much con-

trol did their sergeants have over then. The trainees' ratings

were positive on all items and did not change appreciably from

pretest to posttest.

Posttest Item 113 dealt with the cadre' ratings of the amount

of desire shown by the trainees for training in the main subject

areas. The meian ratings were all positive and ranged on the scale

fronm "Niuch desire" to half-way between "lluch desire" and "Some

desire."

In sum• the results on the trainees' attitudes toward BIUT were

fairly positive at the beginning of the program and were the same at

the end. These results seem to indicate they demonstrated adequate

motivation during training.

A comparison of the results from the first two sets of items (dif-

ficulty of passing training courses and how hard training was in

each area) indicates that the physical training program caused a

considerable amount of difficulty and severe problems among the fe-

male trainees. They rated physical training as harder than any other

training area and ranked it as the most difficult area. After

experiencing DIET there was an increase in the percentages of

35
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trainees and cadre who felt that average females do not have the

potential to pass the BIFT physical fitness test.

In contrast, the trainees' and cadre' estimates of the difficulty

of the other training areas and courses indicated they were within

the capdbilities of most female trainees. After experiencing BIET

the confidence ratings of female trainees increased for performing

marches, and their ratings of the hardness of the remaining train-

ing areas were near the borderline value. The cadre indicated that

high percentages of female trainees are capable of performing

adequately on courses requiring physical ability, endurance, and

courage such as: marches, fire and maneuver, obstacle, and

Confidence courses. :1

CRITERIA FOR TESTIN• IIALE AND FEPUALE TRAINJEES IN BIET

Different groups of items were presented to the trainees ano

cadre which dealt with the use of the same criteria for testing

m4le and female trainees in BIET. Fifteen items were presented

to the trainees and two of the cadre. The items for each group were

presented on the pretest and postte,.t . uestivnnalres. The iteii

analyses including response distributions and summaries of statistical

tests are presented in Appendix A, Section A-7.

Three items revealed interesting differences in the response

distribution of males and females. They all dealt with the topic

36
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of physical fitness tests. Figure 18 presents plots of trainee

response distributions with respect to whether males and females

sho4uld be given the same physical fitness tests in BIlEl (Item 90).

Figure 19 presents plots of cadre response distributions to whether

it is unfair to make women take the same physical fitness test as

men (Item 101). Figure 20 presents plots of response distributions

of cadre who felt that physical fitness tests in DIET should be made

easier for women trainees (Item 102).

Examlnation of the graphs reveals the following differences. In

Figure 18 the plots show that on the pretest over half the female

trainees indicated that males and females should not be given the

same physical fitness tests. On the posttest the percentage in-

creased by 10 percent xo 66 percent or about two-thirds. Similarly,

the percentage of male trainees indicating the same opinion increased

si3nificantly from 21 percent on the pretest to 32 percent on the

posttest. Figures 19 and 20 show a similar response pattern for

cadre responding to different aspects of the same topic. From pre-

test to posttest there was a substantial increase in the percentage

of cadre who felt it was unfair to make females take the same

physical fitness tests as miles and that the tests should be made

easier for women trainees.
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Figure 18. Percentlajes of trainees who felt that males and
"fifadleS Shou~ld not take the same physical fitness tests in
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60 • CF Significant Differences
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Figurt 19. Percen 'ai iq: o.,f cader who f ,l: i, wa s unfair " make
wor'en tike the same physical fitness " s en in BILT (item 101).
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Figure 20. Percentages of cadre who felt physical fitness tests in
lILT sho-id be made easier for women trainees (Item 102).
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On Item 101 the cadre were asked to indicate if they felt it was

fair or unfair to make women trainees pass the same tests as men

trainees. On Item 102 the cadre were asked in which areas should

the tests be of the same difficulty for both male and female trainees.

The results were that the large majority of the cadre felt that in

all training areas except physical fitness, it was fair to require

womeo to pass the same tests as men and that they should be of the

same level of difficulty.

To sunrarize, the results from the trainees' and cadre' responses

to the items in this section were in agrenemnt that both sexes should

be given the same training tests in all subject areas except for

physical fitness. A ia-ge majurity of female trainces and cadre who

trained females did not feel that women should be given the same

physical fitness tests as men are given. Their experiences in BIET

tended to strengthen this feeling.

OPINIONS ABOUf TidE QUALITY OF BIET CONDITIONS AND TOPICS

Different groups of items were presented to the trainees and

cadre which dealt with various aspects of the quality and effec-

tiveness of t.e training program. Nine items were given to the

trainees anJ three to the cadre. Two items were similar allowing

for comparison) of results between trainees and cadre. All the items

for each group were presented on the posttest questionnaires. The
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item analyses including response distributions and summaries of

statistical tests are presented in Appendix A, Section A-8.

The items were grouped into four sets of questions. Each set

dealt with a different characteristic of the training program. The

first set consists of seven items concerned with the trainees'

ratings of the capability of the cadre for teaching the training

subjects. The second set consists of one item on the trainees'

and cadre' ratings of how well prepared trainees were to pass the

training tests. The third set consists of one item on the trainees'

and cadre' ratings of whether more or less training time should be

scheduled for specific training courses. The fourth set consists

of one item on the cadre' ratings of the goodness of the main ele-

mnents of the BIET program.

Cadre Teachin UAbility. Iterns 103-109 present the results of

the trainees' ratings of the knowledge, skill, and ability their

cadre had in teaching the five main subject areas. The results were

that all the median ratings of both male and female trainees fell

between the scale values of "More than enough' and "Enouqh." None

of the ratings approached the third scale value: "Not enough."

Thus the trainees rated their cadre as having enough or more than

enough knowledge, skill, and ability for teaching the courses in

the five main areas of training.

41



lrainee Proficienc. Item Iil presents the results of the

trainees' and cadre' ratings of how well prepared the trainees

were to pass the proficiency tests in the five main areas of

training, Figure 21 presents plots of the median ratings for each

area of training. The plots show that the male trainees were rated

as beiny well 'repared for all the training areas. The female

trainees were rated as being well prepared for all the areas except

for the physical fitness tests in which females received a median

rating of borderline.

Apportionibent of Training Time. Item 110 presents the results

of the trainees' and cadre' ratings of whether more or less training

ticu.. should be allotted .fo. r tahIng the courses of instruction.

Figure 22 presents plots of the median ratings for each course. The

plots show that the median values were located near the mid-scale

value of "Sane time" for most of the courses. In contrast, there

wbvre five courses which the cadre' and trainees' ratings indicated

that the majority of responderts felt that more time should be

allotted for Instruction. The courses were: tactical training,

fire anC maneuver, basic rifle marksmanship, familiarity with U.S.

weapons, and physical training. There were no courses that all the

groups rated as requiring less time for instruction.

Quality of the Main Elements of BIET. Item 114 on the cadre

posttest questionnaire presents the cadre' ratings of the goodness

of the main conditions of the BIET progrtm. Figure 23 presents
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Very Well

Prepared

Well - CM
Prepared

Borderl i ne -

Basic Weapons Physical Tactical Field
Skills Training Fitness Training Training

Proficiency Tests

Fiqure 21. Median ratings of trainees preparedness for passing
--- In-n- proficiency te sts. H-nrizontal line mnarks the upper

boundary for the borderline scale value (Item 111).
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More

W, CF
-. a FT

11

Less

I) pec[ i Q , TACIi L d I Firc S. elf Marches I Hand
Trairinny Maneuver DeVfense bivoudcs Grenades

Cvi~vtsv uf lnstructiun

fi~ure 2.2. llediar; rd, ings of how much time should be allotted to
LVUr-Ses Of instruction. Hiorizontal line marks the mnidpoint in the
SaleI (ten. 110).
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plots of the median ratings for each condition. The plots show

that seven elements were rated as "Good" by both groups of cadre.

The other six elements received lower ratings either by one or

both groups. both groups rated the following elements as "border-

line": thu sev-en-week training cycle, physical training course,

and weapons training tests. Cadre who trained females rated

seyregatec male and feiaale training battalions and tactical train-

ing tests as borderline, and physical training tests as "Bad."

Cor:-paring the results of the last three sets of items, trainees

preparedness, timre for teaching Courses. and the quality of subjects

reveals that they were quite consistent. On the subject of physical

trainingj fet.alv trainees were rated as being only marginally pre-

pared for testing' the mourse was judged as requiring more time for

instruýLion; course quality was rated low; and the proficiency test

was rated as beiny bad by cadre who trained fem-ales.

On the subject of tactical training, the tactical training and

fire and rm;aneuver courses were rated as requiring mote time for

instruction and the proficiency tests were rated low by cadre who

t.ained On the subect of weaponr, trainig, the basic rifle

rnarksrianship course, and the course on familiarization with U.S.

weapons were rated as marginal by both groups of cadre.

Two other features of the BIET programn received low ratings for

quality. They were the seven-week training cycle and the segrega-

tion of the trainees into male and female training battalions.
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SUMtARY OF FINDINGS

The main findings of this study are based upon the attitude

surveys of BIET cadre and trainees when considered in conjunction

with performance data reported in BIET Test Report, BIET Test

Directorate, Fort McClellan, Alabama, December 1976. These findings

are summarized in brief statements below.

1. Female trainees entered BIET in significantly poorer physical

condition than males and felt that it got worse during training. They

had a higher incidence of sickness and had significantly greater

problems with their feet and legs than did male trainees,

2. Female trainees were not well trained in physical fitness and

were, in general, not capable of cooapleting the required marches. The

physical fitness test, itself, was judged to be inappropriate for

testing female trainees; it was concluded that the majority of fevale

trainees are incapable of passing it at the end of the BILT cycle,

even with sustained training.

3. Most female trainees have the potential necessary for adequate

performance in all other subjects and courses in the BIET COI.

4. Cadre felt that feavle trainees should not be excused from

performing heavy work duty during menstruation.

5. Compared with female trainees, male trainees felt that they

had relatively more pressure put on them to pass the physical fit-

ness tests, tactical training tests, and field training tests,
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6. BIET revealed that males have a greater capacity than fe-

males in the areas of physical strength and coordination, ability

to perform under mental stress, and accomodation for group effort

than was estimated beforehand.

7. The majority of both trainees and cadre prefer that male and

female training platoons be staffed by a combination of male and

female cadre.

8. Rale trainees rated male cadre better at training, instruc-

tion, and comwnding troops as compared with female cadre. Also,

male cadre rated themselves as more knowledgeable in teaching

tactical training and weapons training compared with the ratings

of female cadre.

9. Both male and female trainees ranked physical fitness train-

ing as the most difficult training course. Even so, the females

ranked it as much more difficult than did the males. Likewise, tac-

tical training was ranked as more difficult by females than by males.

Conversely, male trainees raked training in basic skills as more

difficult than did female trainees.

10. Courses judged to require more time for instruction for

females than for males were: physical fitness training, tactical

training, fire and maueuver course, basic rifle marksmanship, and

familiarization with U.S. weapons.
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11. Five BIET proficiency tests were judged by cadre as poor in

quality indicating a need for revision. They were the: physical

fitness test, tacticdl training test, fire and maneuver test, basic

rifle marksmanship test, ani the test on familiarization with

US. weapons.

l'. The seven week length of the BICT t-aining cycle was judged

by cadre to be too short for both mAle and female trainees. Female

* trainees require a longer training cycle than Iale trainees to

reach the sante level of proficiency.

13. Some cadre felt, however, that if male and female trainees

are going to be given the same training in the same battalions (as

was done in BIET) then female platoons should be integrated into

companies with male platoons.

14. lrainee attitudes and motivation toward BIET were positive

at the beginning and eno if training. The BIET experience increased

the trainees confidence for succeeding in the Ariy.

CONCLUSIONS

Four major conclusions are derived from the results of the

questionnaire survey.

1. Female trainees entering the Amy from civilian life are in

poor physical condition. The majority of females require a prepara-

tory course in physical fitness training prior to entering BIT
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training, The course should include passing an appropriate physical

fitness qualification test before being permitted to begin BIET (if

the BIET proqram remains the same as in the BIET test).

2. Th', ,current BIET physical fitness course is not effective

for traiiiing (emales and needs to be modified to produce acceptable

physical -,•eiforynance in female trainees.

3. lhe current seven-week training program needs to be

lengthened to include accomodation of a revised physical training

course.

4. Other courses of instruction which need expansion or

improvement dre the: tactical training course, fire and maneuver

course, basic rifle marksmanship course, and U. S. weapons

familiarization course.

II
t
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APPENDIX A

NUMERICAL RESULTS AND STATISTICAL ANALYSES

SECTION Pge]

A-1: Items Pertaining to Personal Factors (Items 01-30) 55

A-2: Items Pertaining to Differences Between Male and Female
Respondents (Items 31-42) 95

A-3: Items Pertaining to Trainees' Ideas About the Army
(Items 43-46) 120

A-4: Items Pertaining to Female Problems (Items 47-50) 125
A-5: Items Pertaining to Opinions About Mixed Cadre

(Items 51-59) 134

A-6: Items Pertaining to Difficulty of BIET Subjects
(Iterms 60-85. 112. 113) 153

A-7; Items Pertaining to Criteria for Testing Male and Female
Trainees in BIET (Items 86-102) 209

A-8: Items Pertaining to Opinions About the Quality of BIET
Conditions and Topics (Items 103-111. 114) 233 i
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KEYS

Item codes. Beneath each item number Is a letter code (in brackets)
indicating the respondent sample(s) and test administration(s) that apply
to that item. The following key was used:

Respondent Test Administration

Sample Pretest Posttest

Trainees A B

Cadre C D

Thu,, for example, item code AICD Indicate, the item in question
was administered to both trainees and cadre during both the pretest
and the posttest. Item code A. on the other hand, would indicate

that the item was presented only to trainees and only during the
, pretest administration.

Abbreviations (in order of appearance). The following abbrevi-
ations were used in presenting the results and analyses:

N - number of respondents answering the item or the number of
responses given or analyzed

X, " Pearson cni-square statistic (for comparing distributions of
unordered data from independent samples) or McNemar's chi-
square test for significance of changes (for comparing
unordered data from pretest and posttest for the same
subject sample)

H - Kruskal-Wallis one-way analysis of variance (for comparing
Inependert distributions of ordered data).

ST - Wilcoxin matched-pairs signed-ranks test (for comparing

non-independent distributions of ordered data)

df degrees of freedom

p - probability of error (Type 1) if the null hypothesis isrejected
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* - indication that p is less thin or fqual to the significance
(alpha) level .05

z m standard z deviate (for testing differpnces between

independent percentages)

N;A - not applicable

t a Student's t (used for testing diffet efI(-s between independent
means)

Si

II
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SECTION A-1

i ITE:lS PERTAINING TO PERSONAL FACTORS

(ITEMS 01-30)

I I I



I.!
ITEM 01. Did you graduate from high school? (Choose one.)
rA.

A. Yes
B. No

RESULTS:

N - 745 males, 6ýO females.

Percentage distribution:

Response Males Females

A- Yes 72 99
B - No 28 1

ANALYSIS:

X2 207.09, df 1 1. p < ,001*

.1
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ITEM 02. How easy or hard is it for you to read and understand English?
[A] (Choose one.)

Very Easy Easy Borderline Hard Very Hard

A B C D E

RESULTS:

N - 744 mrales, 690 females.

Percentage distribution:

Scale Males Females

A- 1 55 63
B 2 34 31
C-3 10
D-4 1 0
E-5 0 0

Median rating. 1.41 1.29

ANALYSIS:

H a 12.39, df - I1 p W*001
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ITEM 03. Which ethnic group do you belong to? (Choose the one that best
[A] describes you.)

A. Afro-American or Black
B. American Indian
C. Asian-American
0. Cuban American
E. Caucasian or White
F. Mexican American or Chicano
G. Puerto Rican
H. Other than above

RESULTS:

N - 745 males, 690 females.

Percentage distribution:
Response Males Females

A 45 33
B 2 1
C 2 1
D 0 1
E 42 57
F 3 3
G 3 2
H 4 2

ANALYSIS:

* 36.19, df - 7. p < .001*
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ITEM 04. Who persuaded you to join the Army? (Choose one.)
[A]

A. An Army recruitin9 sergeant or officer
B. A friend or relative on active duty ip the Ariy or one of the

other military services
C, A friend or relative who Is a veteran or retired from the Army

or one of the other military services
D. Members of my family
E. My frHends
F. Advertisements on TV and radio and in newspapers and magazines
G. I decided by myself
H. Other (Please write on the answer sheet the name of

the source that caused you tc enlist.)

RESULTS:

N - 744 males, 688 females,

Percentage distribution:

Resojnse Males Females

A 13 10
6 8% 5
C 5 3
D 6
E 4 4
F 2 3
G 55 H3
H 7 6

ANALYSIS:

x; 18.44. df 7, p .02*
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ITEMS 05 & 06:

ITE4 05. What job field (Army branch) are you going to work in
[A) while in the Army? (Choose one

A. One of the following combat arms (Infantry. Armor,
Artillery, Combat EnginEers, Amy Aviation)

B. One of the following combat support arms (Engineers.
Signal Corps, Military Police, Military Intelligence,
Chemical Corps)

C. Onz of the following service support branchis (Ordnance
Coros, Quartermaster Corps, Transportation Corps)

0. One of the following administrative support branches
(Adjutant General Corps, Finance Corps, Judge Advocate
General's Corps)

E. One of the following medical branches (Medical Corps.
Nurse Corps, Medical Service Corps, Dental Corps,
Veterinary Corps)

F. Chaplains

ITEM 06. What job field (Army branch) do d ou want to wori in while
(A] in the Army? (Choose one.)

(Same rcsponse alterndtives as for item 05.)

(cont next page)
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ITEMS OS & 06 (cont)

RESULTS:

t"

Iten 05: 744 males, 673 fefales.
Item 06: 744 males. 690 females.

Percentage distribution;

Itemn 05 Item 06
."going to") ("want to"

A 22 -- 20 3
6 33 26 36 30
C 24 21 22 13
E 6 7 20

0 2 1 2

Con'u.tloni percentane distrlbutions;

.L. 1h cell entry is the percentage of those trainees
Choosing the row responsc for item 05 who chose the column|
response far io, 06.J

For males:

Item 06
Ite" 05 (*want to"

A 66 17 7 3 4
B 7 84 S 2 1
C 8 10 75 3 4 0
D 3 12 7 71 6
E 8 3 0 8 78 3
F 0 0 0 0 0 0

II

(cont next page)
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ITEMS 05 & 06 (cont)

For females-.

Item 061 t on 0 5 ("want tc . . .

A"on to" -- - -D -C

3 79 3 2 13 0
C 2 16 55 9 16 1
D 2 16 2 62 17 1
L 0 0 0 5 93 i
F 0 0 C) 0 0 100

Overall conditional percentages of malt, and female trainees who
said they wanted to work in the job they said they were g
to work in:

Mdales, 76

Fenales: 67

ANALVY S:

Test for stynificance of the difference between the ove~rall

conditional percentages for males and females;

" 3.32, p .001*
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ITEP! 01. Do you plan to improve your formal education on a part time schedule
CA-' while in the Army? (Choose one.)

A. No
B. I would like to get a highschool diploma or GED certificate
C. I would like to get into a technical, vocational, or clerical

proqram at a technical school or community college
0. 1 wculd like to get into a four-year college program at a

comrunity college or university

RESULTS:

N - 741 frales, 6F5 females.

Percentage distribution:

Response Males Femal es

SA 10 15
`3 1

•. C 2P,32D 39
0 5-

ANALYSIS:

X- 174.19, df * 3, p < .001

ft
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ITEM 06. How often do you like to exercise or play in individual or team
[AV sports (like riding a bike, handball, jogging, basketball, volley-

ball, touch football)? (Choose one.)

A. Once a year--or less often
B. Once iA a while
C. Once or twice a week
0. Three to five times a week AE. Every day if I can find time

RESULTS:

K m 744 mles. 690 females.

Percentage distribution:

Scale Males Ferm I es

A- 1 !

B 2 10 18
C 3 18 21
0 4 23 19
E.5 49 41

Median rating: 4.46 4.0I

ANALYSIS:

H - 20.14, df 1 1, p .001*
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ITEM 09. What sort of physical condition would you say you are in? (A

[A] person in good physical condition should be able to run a milein 12 minutes.)

A. Bad physitcdl condition (I cannot run a mile)
B. Poor physical condition I can run a mile in about 16 minutes)
C. Good physical condition (I can run a mile in about 12 minutes)
D. Real gooo physical condition (I can run a r•ile in about 10i minutes)

E. Top phys)cal condition (I can run a mile in 8 minutes or less)

SRESULTS:

N - 743 males, 690 females.

Percentage distribution:

Scale Males Females

A, a 4 20
B , 2 15 33
C - 3 38 38
D,4 23 6
E,5 20 3

Median rating: 3.32 2.41

ANALYSIS:

H 28g3.95, df 1 , p -001*
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ITEM 10. Since joining the Amy (starting with my arrival at the reception

[AB] station), my overall health has--(Choose one.)

A. Improved
B. Remained the same
C. Got worse

RESULTS:

Pretest Posttest
FaTes TeMalees _m_ e s

N 741 683 730 679

Percentage distribution:

Scale

A- 1 54 30 72 31
B - 2 38 55 22 36
C • 3 8 15 6 33

M4ee. I A ratina: 1:43 i.6 6.19 2103

ANALYSIS:

Pre vs. Post (Males): I • iO,543.0, p .001w

Pre vs. Post (Females): T - 17,756.0, p .001"
I

Males vs. Females (Pre): HI 82.65, df 1, p -.001*

Males vs. Fe-ales (Post): H 270.00j df 1, p .001"

(

66

7...



ITEM II1 How many times did you go on sick call for each of the following

1B] problems? (Enter the number for each problem.)

A. Foot problems ___ E. Leg problems

B. Back problems F. Headaches

C. Stomach/internal 6. Colds

problems
H. Menstrual & female

D. Ear problems problems

RESULTS:

N - 745 males, 690 females.

Percentage distribution:

Sof males I of females
Problem entering a no. entering a no.

greater than zero greater than zero

A 19 51
B 10 28
C 4 1Z

E 5 11
F 417 30
G 3 6
H NA 22

ANALYSIS:

Tests for significance of differences between percentages for males
and fevales:

Proble z .

A 8.72 .001"
B 6.79 .001*
C 4.73 ) .001*
D 0"-> .05
E 1.53 .014
F -- ,.05
G 2.32 • .03,
H HA NA
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ITEM 12. Did you have any problems in breaking in and wearing your new
[BI combat boots? (Choose one.)

A. I got severe blisters, cuts, or cramps and had to exchange
the boots for new ones

B. I got blisters or cuts for a while until the boots broke in
C. My feet were sore and hurt some for the first few days
D. The boots were uncomfortable for just a day or two
E. The boots were comfortable right from the first day

N - 735 males, 685 females.

Percentage distribution:

Response Males Females

A 5 13
8 19 22
C 24 22

24 19

ANALYSIS:

35.95, df • 4, p ' .001*

I
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ITEM 13. How satisfactory or unsatisfactor was the quality of meals
[B] served In garrison? (Choose one.)

A. Very satisfactory
B. Satisfactory
C. Borderline
D. Unsatisfactory
E. Very unsatisfactory

RESULTS:

N1 739 males, 689 females.

Percentage distribution-:

Scale Males Females

A- 1 13 9
8 - 2 50 43
C • 3 26 37
D-4 8 8
E-5 3 3

Median rating: 2.24 2.45

ANALYSIS:

H " 17.61, df 1, p .001*
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ITEM 14. How satisfactory or unsatisfactory was the quality of meals
[BJ served in the field? (Choose one.)

A. Very satisfactory
B. Satisfactory
C. Borderline
0. Unsatisfactory
E. Very unsatisfactory

RESULTS:

N , 738 males, 685 females.

Percentage distribution:

Scale Males Females

Au1 6 7
B ? 2 33 35
C- 3 32 34
P n 4 20 19
E -5 9 5

Median rating: 2.84 2.74

ANALYSIS:

H 2.76, df * 1. p " .10

70

A j



ITEM 15. Were there any meals served to you that were so bad that
LB. you could not eat any or some part of them? (Choose one.)

A. Yes
B. No

RLSULTS.

N - 744 males, 690 females.

Percentage distribution:

Males Females

Response 1
A - Yes 36 48
B - No 64 52

ANALYSIS:

x 20.50, df •I, p , .001,

I
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ITEM 16. If yes, how many? (Enter number) Meals I could not
LBL eat.

RESULTS:

N 744 males, 639 females,

Ore male and one female entered a response of "2"

ANALYSIS:

None

I
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ITEM 17. When you were first given your initial clothing and equipment
[B] issue, did you get the right size and fit for the items listed

below? (Choose one for each.)

Combat boots Fatigue shirts

A. Right size A. Right size
S. Wrong size B. Wrong size

Fatigue pants Fatigue cap

A. Right size A. Riqht size
B. Wrong size B. Wrong size

RESULTS:

Males Females

N-

Combat boots 744 688
Fatigue pants 744 690
Fatigue shirts 742 688
Fatigue cap 741 688

Percentage distribution (for trainees choosing response B):

Combat boots 15 20
Fatigue pants 24 21
Fatigue shirts 7 6
Fatigue cap 8 9

ANiALYSIS (males vs. females):

Combat boots: xj - 5.23, df - 1. p .02"

Fatigue pants: x2 - 2.49, df - 1, p - .11

Fatigue shirts: X2• - .15, df - 1, p - .70

Fatigue cap: x2  1 .0, df 1, p .32
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ITLN 18. For" those .mv which were issued to you in the wronq size,

6..how rntri days did it taze before you were given. the right A
size? (Lnter number of days.)

da s oefore I got the right size wmbat boots

__ -- days before I got the right size fatigue pants

days before I Iot the rlght size fatigue shirts

ddys before I got the right size fatigue cap

RLSULTS:

M,• t~ • Fcwraies

coi:,t,a t boot" 3G 30
!, F~~atigue pantl (

Fatigue shirts

Fatigue c.ap 20

Z)isiribu'inn of rneans,

Combat bcots 3.4 4.0
Fatigue pants' 3.2 4.2
Fatigue shirts 7.7 12.8
Fatigue cap 2.3 5.0

ANALYSI' (males vs. females):

Comba t boots; t - -. 205. df 5 6•, p .80

Fatigue pants: t - -. 215, df 45, p .80

Fatigue stirls. t - -. 302, df 40. p .75

Fatigue ,ap: t -. 384, df 39, p - .70
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IM 19. Hon well furnished and comfortdble were your iiving quarters
b-/J in the barraLks? (Choose one.)

A. Well furnished and very comfortable
11. Fairly well furnished and comfortable
C. So-so
D. Poorly furnished and uncomfortable
E,. Uadly furnished and very uncomfortable

RLSULIS:

A forvat error on the questionnaire answer sheet prevented
r;es$pndents from answering this Item.

AIALYSI S

t

75

.......................777



1TLE 20. Did •'ou have enough privacy in your living quarters? (Choose
Lii one.)

A. Yes
S. No

RLSULTS:

N - 738 males, 688 females.

Percentage distribution:

Response males remales

A - Yes 55 22I
US - No 45 7:,

ANALYSIS:

•" " 84.88t, d f = 1, |)- 001"
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ITEM 21. How satisfied or unsatisfied were you with the living
arrangements you worked out with our roonciates? (choose
one,.)

A. Very satisfied
B. Satisfied
C. h4either satisfied nor unsatisfied
0. Unsatisfied

L. Very unsatisfied

RLSULTS:

N - 739 males, 686 females.

Percentage distribution:

SLale Ma I e% Fema I e S

l 256 43
C - 3 23 34
D-4 4 10
c - 1 4

Median rating: 2.11 2.48

ANALYSIS:

H - 57.11,'df 1 1, p .001*

. . .77
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.II. ,_. How many of yo'r roommates ,fc you dislike? (Enter numnber.)I .
Number

,IL TS;

V)istr ibut. ion of c•etins

Mal . es Fema I es

?,.19 L.91

AtALYSI$S

t * 4.98. if 1428. p A.M1
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ITEM 23. How much did you like or dislike living In the barracks?
(Choose one,)

A. Like very much
b3. Like
C. Neither- like nor dislike
D. Dislike
E. Dislike very much

RESULTS:

SNh - 744 males. 690 females.

S ~Percentage distribution:

Scale males FemalIes

A, 16 9
16- 37 32
C - 3 37 39

.- 4 7 13

Median rating: 2.42 Z.73

ANALYSIS

II • 31.23, df - 1. p '• 019
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ITEM 24, How long have you been in the Amry? Months[(Cl

RESULTS:

N 2 ,Imales, S fem les.

Frequency/(percentage) distribution:

Response
Lm.nonuhls) Males Femfales

8 0 (0 (O
18 0 0 1 20
29 0 (0 1 (20
31 1 (M0 0
3 3 i 0 0(
36 C (0) 2043 0 01 20

Median months: 32.0 29.0

AMLYSIS

None

1>
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ITEM 25. N1ow many months of combat experience do you have? Months

RESULTS:

N - 27 males, 20 females.

Frequency/(percentage) distribution:

Response
jpkn t hs Males Fera 1 es

0 13 (48! 20 (100)
12 7(26 0 '0
14 1 (4, 0 (0
17 1 (4) 0 (0
18 1 4 (0
24 4 (15 0

Median months: 11.5 .0

ANALYSIS:

None
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I
ITEM 26. How many months have you completed serving in the following
LC position? (Enter number of months.)

Months as Platoon Sergeant

RESULTS:

N - 17 males, 18 females.

Frequency/(percentage) distribution:

Response
(months) Males Females

0 8 (47 1? (67
1 0 (0 1 (6)
2 1 (6 4 (22)
4 1 () o (0)
6 

3 ( 1 8 )1 
ý 611 1 61 1o0

12 2 (12 ) (0

Median .Onths" 20..VU

ANALYSIS:

None

8?
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ITEM 27. How many months have you completed serving in the following
[]C] position? (Enter number of months.)

Months as Drill Sergeant

RESULTS:

N = 21 males, 13 females.

Frequency/(percentage) distribution:

Response
(months) Males Females

S22 (10 0o

3 2 (1o) 2 (1
4 1 (5 1 (
5 2 (10) 2 (15)S6 (1 • 3 (23)
7 2710 1 (8)
8 2 (105 1 (8)
9 3 (14. 1 (a)

10 1 (5) 1 (

Median months. 6.08 5.67

ANALYSIS:

None

I
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ITEM 28, Now many months have you completed serving in the following
[C] position? (Enter number of months.)

Months as a member of an Instruction Committee

RESULTS:

N - 40 males, 20 females.

Frequency/(percentage) distribution:

Response
(months) Males Females

0 23 (58 19 (95)
2 2 (50
6 2 (1
8 1 (2 0 (0
9 ( 0 (0

12 4 (10 0 ýO
18 3 (8 o
23 1 (2 0 (0)
2 3 (8. o (0)

Median months: .37 .03

ANALYSIS:

None
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ITEM 29. Using each of the numbers 1 through 6, rank the following training
CC] areas in terms of your knowledge and skill. Assign a number to

each area. and use each number only once. Assign a "I" to your
best area, a °2" to your second best area, and so on until each
of the six numbers have been assigned to one of the training areas.

A. Commanding and leading trainees
B. __ -- Basic military skills
C. Weapons training

____ Physical fitness and conditioning training
L. Tactical training
F. __Field training

RESULTS:

A. Commanding and leading trainees

N - 42 males, 19 females.

Frequency/(Percentage) distribution:

Rank Males Females

1 18 ý43' 7ý 72 11 26) 9
3 6 (14) 2(11)
4 S (12) 1 (5)

60

Median rank: 1.77 1,77

B. Basic military skills

N - 42 1rales, l females.

Frequency/(percentage) distribution:

Rank Males Females

1 17(ý40) 8(ý44)
2 13(31 4 22
3 5 (12) 5 (28)
4 2 0 (0)
6 3 1 (6)

2 (i) 0 (0)

Med dn rank; 1.81 1.75

(cont next page)



ITEM 29 (cont)

C. Weapons training

N a 43 males, 18 females.

Frequency/(percentage) distribution:

Rank Males Females

1 10 (23

33 7(ý39
I#

5 4 (931

5 5(12 1 (6

Median rank: 3.12 3.79

D. Physical fitness and conditioning training

N - 42 males, 18 females.

Frequency/(percentage) distribution:

Ran F, k s Few"' 1 ea

1 6 (14) 3 (17)
2 6 (14) 4 (22
3 7(17) 4 ý22
4 11 5(26
5 5 12) 0 (0
6 7 (17) 2 (111

Median rank: 3.68 3.00

E. Tactical training

• - 42 males, 18 females.

Frequency/(percentage) distribution:

Rank Males Females

1 12(J29 1 (6
2 4 (10 0 (0)
3 3 (7 0 (0)
4 6(114 1 (6)
5 10 (24 4~2
6 7(171 12

Median rank: 3.83 5.75

(cont next page)
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ITEM 29 (cont)

F. Fi d training

S43 males, 18 females.

Frequency/(percentage) distribution:

Rank Males Females

16 (14) 0 (0)
. A O4 1 (6(

3 3 (1) 0 (04 4 (9) 4 (22
5 13 (30 10 (56
6 13 (30 3 (17

Median rank: 4.85 4.90

I ANALYSIS:

A, Convanding and leading trainees

J {Note. For this analysis the frequencies for ranks 4 , &
i, 6 were conbined.J

S-3.47. df - 3. p > .30

b. Basic military skills

(Note. For this analysis the frequencies for rankL. 4, 5, &

6 w',re combined.)

v 3.4t,, df - 3, p , .30

C. Weapons training

(Note. For this analysis the frequencies for each of the
following pairs of ranks were combined: 1 & 2, 3 & 4. 5 & 6.1

x. 6.56, df 2. p .05*
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IT il 29 (cant)

D. Physical fitness and conditioninj training

[INote. For this analysis the frequencies for ranks ! & 6
were combined.]

" 2.39, df 4. p .50

L. Tactical training

(N.ote. For this analysiý the frequencie,, for ranks 2 , 3
were combined.j

" 16.,)6 df 4. p .01*

F. Field training

o_•te. For this analysis the frequencies for ranks 1, 2,
& 3 were .oirbtricd.]

8.0 , df 3. p - 0 "

)
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ITL[; 30. inter the number of months you have instructed trainees in the

[C) following areas as either a Drill Instructor (use column one)
or as an Instruction Convittez wcober (use column two).

Drill Convii trtee

Instructor Member

Co|viiianding 6 leading trainees Months Ionths

TeaLhinq basic nilitary skills __ Months ___Months

Teaching weapons training ___Months Months

Teachiny physical fitnIess
Lonuitioning Months Months

Teaching taLtical training Months Months

leaching field training l1onths Months

RLSULTS FOR "CO3'ANDINC, S LLADING TRLAINLLS":

Drill instructor Coniittee member
Males F. e'males Miles Females

h 24 11 43 20

Frequency/(percentage) distribution:

Response
Cvo n t

o 2 (8) 1 (9) 37 (86) 20 (100)
3 1 (4) 2 (18) ....
4 2 (8) 1 (9) ..

4 (17 (9) ...

6 6 (25) 2 (18) ....
7 3 (13) 0 (0) ....
8 2 (8) 1 (9) ....
9 2 (8) 3 (27) ....
10 2 (8) 0 (0) 1 (2) 0 (0)
24 -- -- 1 (2) 0 (0)
27 .... 1 (2) 0 (0)
Z8 .... 1 (2) 0 (0)

48 1- - 1(2)0 (0)
so .... 1 (2) 0 0

Mledian months. 6.02 5.78 .08 .00

(cont next page)
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ITEM 30 (cont)

RESULTS FOR "TEAChING bASIC 'IILITARY SKILLS":

Drill instructor Coiivinttee member
Mal Cei S F -vales a T71 d F em s

24 11 43 20

FrequenLy/(percentage) distribution:

Response

q 2 (3) 1 (9) 35 (81) 20 (100)
2 1 (4) 0 (0) ....
3 1 (4) 2(18) (...
4 2 (8) 1 (9) ..
5 3(13) 1 (1) ....
6 4 (17) 2 (Il ) ....
7 3 (13) 0 (0) ....

4 (17) 0 (0) 1 (2) 0 (0)
2 )7) ti) j

10 1 () (9) 1 (2) 0 (0)
24 .... 1 (2) 0 (0)
27 .. 1 (2) 0 (0)
6 ...-. 1 (2.) 0 (0)

30 .... 1 (2) 0 (0)
4,; .... 1 (2) 0 (0)
50 1. 1 (2) 0 (0)

liedian months: 6.26 5.78 .12 .00

(cont next page)
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ITEM 30 (Lont)

RLSULTS FOR "IFACHING WLAPONS TRAINING":

1Drill instructor Conmmittee member
Males Feaes males Fema-es

14••l U 43 2 U

r eque/ ; )/(per.:en .a) di str i but ion:

0 2 (9) 1 (10) 36 (84) 20 (100)
I 1 (5) 1 (o) .... ,

2 1 (5) 1 (10) ....
3? (9) 0 ( 0 ) I--

4 0 (0) 1 (10)
5 4 (1 1) 1 (10) ....
6 4 (1) 2(?)-

7 (9) 0 (0) 0.S4 (18) 1 (10) 1 (2) 0 (0)

9 2 (9) 3 (30) ....
10 .... 1 (2) 0 (0)
• 3 .. • (2) 0 (0)
24 .... 1 (2) 0 (0o

-- .. 1 (2) 0 (0)
38 .. 1 (2) 0 (0)
4: ... . .- 1 (z) 0 (0)

Median months: 5.78 6.00 .10 .00

(cont next page)
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ITEM 30 (cont)

RLSULTS FOR "TEAChING PhYSICAL FIT"r.SS & CONDITIONING":

Drill instructor Convnittee member

"KaRles Females Males Females

N 23 11 43 20

Frequency/(percentage) distribution:

Response
(months)

0 3 ý13) 1 (9) 38 (8B) 20 (IOU)
1 1 (4) 0 (0) ....
3 1 (4) 2 (18) ....
4 0 (0) 2 (18) ....
5 4 (17) 1 (9) ....
6 4 (17) 2 (18) ..
7 3 (13) 0 (0) ....
8 4 (17) 0 (0) ....
9 2 (9) 3 (27) ....

10 1 (4) 0 (0) 2 (5) 0 (0)
28 -. -- 1 (2) 0 (0)
48 .... 1 (2) 0 (0)
86 -- -- 1 (2) 0 (0)

.Median months: 6.21 5.06 .07 .00

(cont next page)
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IT•M 30 (cont)

RESULTS FOR "TEACHIN{; TACTICAL IRAINING":
Drill in:structor Commi ttee, member

Males Females Ma,1 es Females

20 43 20

g Frequency/(percentage) distribution

Response

(mo nt 1,s)

0 s (25) 13 (65) 37 (86) 20 (100) j
1 1 (5) 2 (10) ... -

3 1 (5) 1 (5) ..--
4 0 (0) 1 (5) ....
s 3 (15) 1 (5) ....
S4 (20) i (5) ....0

4(?0' 0 (02) 1 (2) 0 (0)
9 2(10) 0 (.) ....

10 .... 1 (2) 0 (0)
-- .. 1 (2) 0 (0)3b ....- 1 (2 ) 0 (0 )

36 - 1 (2) 0 (C
48 . (c)

Median months: 5,50 .27 .08 .00

(cont next page)
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• ~ ITEM 30 (L 011t)-

RMhULIS FOR "I'LACHING FIELD TRAINING"

Drill ii tru(tor Corrii ttee member
Males Femal t I ales Females

N21 l 43 2o -

FrequenLy/('percuntaje) distribution;

R pone 11

6 9) 4 (33) 37 (F6) 20 (100) I
(5) 0 (0) ....3 (5.) 1 (•:) ....-

0 (o) 1 ) - -5 o (10) 1 (r) ....

6 4 (19) 2 (17) ....
2 (10) 0 (0) ....
419) 0 (3) 0 (.) 0 (0)

9 1 (5) 3 (25) ....
10 -- 1 (2) 0 (0)
12 ....- 1 (2) 0 (0)
3- .... 1 (2) 0 (0)
3S- 1 (2) 0 (0)
4j (2)-1 0 (0)

FMcdian months: 5.55 4.63 .08 .00

ANALYSIS:

None
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ITEM 31. On the average, how much more physical strength do men have than
[ABCD" women? (Choose one.)

A. 5 times more
B. 4 times more
C. 3 times more
D. 2 times more
E. 1 1/2 times more
F. Somewhat more
G. No difference

RESULTS FOR TRAINEES:

Pretest Posttest
MaleF Females H a1es TeT

N 745 688 743 689

Percentage distribution:

Scale

A 1 16 11 30 11
68 R 13 8
C 3 26 21 23 22

4 13 20 15 22
E 5 11 11 7 12
F 6 16 24 10 22
6 7 4 5 2 3

Kteul an ratino 3.50 4.00 2.80 3.91

ANALYSIS FOR TRAINEES:

Prc vs. Post ( M%4es): T 31,732.0, p < .V,

Pre vs. Post (Females): T a 44,784.0, p - .07

Males vs. Feales (Pre): H 20.71, df 1 , p .001"

Males vs. Females (Post): H • 113.36, df- 1, p .001*

(cont next page)
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ITEM At (cont,

RESULTS rOR CALfPT (male ard ferialc cadre combined):

Pretest Posttest
Cai-re wth C.dre with Cadre with Cadre with
male trainees female trainees male trainees fc.,ale trainees

41 21 42 21

Percentaqa' distribution

Scale

A 1 15 0 12 14
6•:2 § 10 7 5

C 3 i5 3. 29 I
0 - 4 2.1 9 24 1,
I f 5 15 14 10 .
F . 14 33

IMedliar ratirk-: 4X(0 3.7, ?.50 3.64

ANALYS'k FCP CALP. (rale ircl ferale cadre corminedV.

Pro vs. Post (Cadre r-ith rra'e traireos): T .166.5. p .20

Pre vs. Post 'Cadre with ferale trainees): T 20.0, p .22

Cadre with mal, trainers vs.
Cadre with ferale trainees (Pre): H r .17, df - 1, p - .6P

Cadre wlt, male trainfp< vs.
cadre with fe,-ale trainees (Post): 1 .30, df a , p 5.
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i.: 3. (ou n )

R1 uJLl 7 F C~ CAL ( I a 11d f rind 1 u 1. ad r UNt L 1 ned):

Prevct P o stt t vt

CadJre Cadre Cadre Cadre
h Ith Iit tI with with
1w I T. f tid ' Ialo e f tinia I v

t r, I I t t r s t Cd 1 I p tL i et t ra i nee b

P4C Ch 4:C 21

Fl't'rtit,C Ijtt 2,tr ~itl,•t ionl:

t ~1 1 4
p ( C':; L 1 1 : e j "r f• or. .

C (b, di ic,, r tn ,) 1 v .3 4( t(, 31 4
P (Imurc) ca 3 I e . 1'8 19 2

Cuta. ,at i ,t01,1 1. d I TIC 1.41 1 .%2

A a•,,t > iR CtAY -IL (,Ilv . I- a , I ;: ale •adre cor.t 1 ntd

e ,C .c I :,t (h a',t r I.i ,al . ta ,n e ): t I'd4 0. P "- 1 %

Pre r . Pit (v. r, h1 f ,: i 1 1. ccs tPo ne ); sT Z lb., p0 f.1 4

cadri( i, it'i fti.ale' tratineesb (Peet): i,= .49, di *' 1, p) r"

Cadre~t nuthralt, tra+ineets vs.
cadre' nitli Iterale traineet.,s (Post): H 1 1.20, Ut * 1, p • .,77
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1T[11 3.1, On jobb h.aviny heavy physical workloads (like furniture
LABCD) moving or construLtion work), who perfonris best and can

work longjer.* men or women? (C house one

A. Men
b. Women
C. No difference

RESULTS FOR TRAINLES:

Pretest Posttest
M&s Fernal es Males Females

745 690 743 688

Percentag- .di trIhuticn;

A (Men) - 1 iý, 77 92 1
C ( No Difference) 10 20 6 16
b (Worln) 3 3 2 3

Median rating: 1.07 1.15 1.04 1.12

ANALYSIS FOR IRAINLES:

Pre vs. Post (Males): T - 1.76M.$, p .01*

Pre vs. Post (Females): I 6,884.0, p - .09

Males vs. Femfales (Pre): mi • 27.t3, d - 1, p 1 001l

Hales vs. Females (Post). Hi 36.19. of 1, p . 001

(cont next page)
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it.,, 33 (conI

RE •ult I UP CADRi I ia a f" f-ca 1 ve tadre cor;Ito tied):

Posttest

wI th wi1 h wi th wi th

r ~vt ttiwal Iae f emalIe
t r a 1 nee,ý tra a nI ees tra i nee tra i nee s

* 42 21' 42 21

S alt.

A e',) * 1 7.7 86 90
C fS fn r crw 1412 10
U' (W"'cn) 3 7 10 1 2 0

11clan 'ttn.: 1.13 1.Ik 1.05 1.06

;I'% L i C uAoi {wa11 V e faat tjr d IurLJriUL cjj

Pr'e .'. ts rct v. ir m4 l t raineev): 17 .0, p .44

Pr' t PQA (Cadre •H fc.,ale trairees): I - . p 05

Calre Il tt ilt' trhi neeIsn v v 7

.o r i. t. ' Ir.a ! e tratr. s (I-e): , r.' (CC, 'df 1, p * .80

Cadre •,it mna c trair.etv., vs.

C.e Itf; (rle tr ,aai lees [POst): iw 43, df ' I, p Sl
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ITLM 34. On jobs having medium physical workloads (like assembly line
•AUCV]• work) , who performs best and ca- work longer, nev or women?

(Choose one,)

A. Men
U. Women
C. io differen._ j

RLSULTI FOR TRAINLLS: - _

Pretet Povttest
4 '-eS temial;: M-ai e s F(aI'•'

N 744 690 743 09

Percentage d'stributlon:

Scale

A (Men) 1 1, 7 34 11
C (rio difference) - 49 53 4?
b (Women) . 3 29 40 24 36

:I I.. . ,,, ,,~fl. 9 ,..0 , 2.3! .2r ..

ANALYSIS FOR TRAIN[IS:

Pre vs. Post (Males): T -24.042.0, p .001O

Pre vs. Post (Fetnals): T 13,930.5, p • .01'

Males vs Females (Pre): H 46.28, df 1, p 00!*

Males vs. Females (Post): H 73.01, df 1, p .001"

(cont next page)
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ITL;4 35. On jobs hdving light phys'ic1l workloads (like offiLe work),

SA[•CD. who prfnruý best and Ldn work longer, men or women?
(Choo',t one.

A,. Men
6, Women
C. No ditferenLC

RLSULTI fOR IRAILL,:

Pretcet Posttest

744 6-19 743 686

Percentac dJi'trIbutIun1

A (Men) 1 L 2 12 3
C (No Jif fcrnr) v 2 45 54 43 51

I•(W ':•') 347 44 4b 46)

I'edlan rating; 2.43 2.39 2.38 2.42

ANALYSIS FOR TRAINILU:

Pre s. Post ( Malc): T 22.,'20.5, p .01"

Pre vs. Post (Ferales): 1 • 12,897.0. p • .39

Hales vs- Females (Pre): Hi • 0.04. df - . p1 .47

Males vs. Females (Post): H 5.24, df 1, p .02*

(cont next page)
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I TkM 35.~u~

RE SUL T~ FOP~ CAUMi (did~ 1 311 fil"l.i 1C d-.1,re %.ovibied)

P r t e.tIt Pust test
Caore C d d -c (ad reC :d r~

t ra I Ic V, t ra i u4-e t r I neet, t ra i nees

42 1 421

Pei', vijje dL; str I ~t I on

A(Men) * i0 10

6 3 4236 33

Media tra r~t I n~ 1 24 2.23 2.3

ANIALYSIS FOR CAU)RL (MI~J I dfld fOral e LddrC LUi-bintd):

Pre v% . it (Cadre w) th r..ile tralnec--): '40~ p 1

P're vs . Po~t (Cadre wi th female trai~ntccs) 7 4.0, p U

Cadr'e % i tf nd I c tr a itit, vi v
Cad~re %istt! fmnall trainct,ý (Pre) : h 103. Jf Ip -

Cdalre witri ma I(' trdi neC5 v-.
it.adre wsith fei-,le tralfiec-s tl'tst): H .00, df p , p .95
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146 36. On the average who are sriarter', men or women? (Choose one.)
ABC CD,

A. Men
b. Women
C, No Oijifer,.nce

PISULTý f0R TRAINLLS:
Pretest Posttest

F'al Fail re s Femaees

N 744 689 7,42 638

PC, ri-ntage i istribut io [:

A (Men) 1 21
C (No differert-e) 53 39 52 35
' (Woiv) -3 32 59 27 63

Median rating: 2,16 2.65 2.06 2.71

ANALYSIS FOk' TRAINLiS:

Pre vs. Post (Maies): I 14,406.0, p .001O

Pre vs. Post (Females): T 9,544.5. p, .03

Mdles vs. Fenales (Pre): H - 137.34, df * 1. p .001"

Males vs. females (Post): H 233.02, df 1, p .. 0

(cont next page) 1
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t . ,U . I F I CALJRL i0 1 c I•t; ftr•i.. 1, Ldd ,e cVwji rrd

f'rti rC~t fost t.Jt _

paill f I_'t-,11, 11a i (-f er:,a I
t~~~~~~ t r a i, , • _U -:', ',,i '._ _JlnH, c-_ I

11

A (MerK) 1 1 1, 0 10
i (,So di t ''-,•,: <,"j 51
[. {Wo."vt) 3 'D ?3 71

,1c i.jn da .,,,.. . .&2 **, ..•,

l;il '7SI I Op CAD; i an", ft-rtale lA,!,ir(- .

Pr S •'. ku , T L 1h eale ttr-lincV ) 1 4).0. p) .09

Prv s. t (Cal re wi i. f te 1 ra lnee'. 1 9.0 p .

C a J rvt mh I t ri ' I v lra f; v't2• s , v

cLadrc wiIh fe iaIc tnnc; (Prc)V i .7;, dt C 1P p " .3

Cjdr,,r" with r•d vt, trainees vs.
cacire 41v h feirIle tr I res (Po',t)I H 5,17. df • 1. p ' ,02

10
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ITLIM 37. Who are more aggressive., men or women? (Choose one.)
LABCD_

A. Men
8. Women
C. Nu difference

RESULTS FOR TRAINEES:

Protest PosttestMales Females Males Females

N 745 688 743 687

Percentage distribution:

S~dIIA (Men) g 1 54 33 63 36(No differentce) a 2 31 41 27 36
8 (Women) a 3 15 26 10 28

Median rating: 1.43 1.91 1,29 1.89

ANALYSIS FUR TRAINEES:

Pre vs. Post (Males): 12,856.0, p . .001O

Pre vs. Post (Females): 19,794.5, p - .50

Males vs. Females (Pre): H - 64.88, df 1 1, p .001.

Males vs. Females (Post): H 125.36, df 1 , p .001*

(cont next page)
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i',LýULTS FUt, CADR L (m11dI klii ttl9ali' I .t drti LoU:dibi Id)

Pretest Posttest
Cadre Cadre Cadre Cadre

wi th witn with withU
11,1 C f. fer:• I U ma I e f eind I e

tra rmees trainees trainees trainees

42 21 42 21

Pernta, e 9t tributlul;

A 'ksen) - 1 7 57 64 62
C (Nio diffcrtrlue) 2 2 2t. ,9 21 24

Nu (Wmen) - 3 1714 14 14

Me~ian rating: .3 t 1 .3i' 1.28 1,31

FOP CAD)I (::ale aId fesalc cadr. cobincd)"

Pre vs. Post (Cadre with male trainees). T - 33. , p .20

Pre vs. Pot,.t (Cadre with femalc trainees): I 12.5, p .40

Cadre w mtt, me Ie t r ine cc vs.
cadre with fennale trainees (Pre): t- .01. df I 1, p = .94

Cadre wit h rid1e trainees vs. I
cadre with feiale trainees (Post): H .02, df 1. p .88

109

1



1TL 3;. Wh'o can best endure hard living (onditions (libe livinc, outdoors.I

""AECC or in the field %ýith little food, water, and shelter) mo, or

worer,? (Choose en , 
m) o

A. M~en
3. Women
C. No difference

RESULTS FOR TRAINEES: "t

: retest posttest

N • 745 619 743 6 87

Percentac- distribttior:

Scale

A (M.4) -1 75 63 5?
C (No differencr) , 22 47 14 40

Median rating: 1.7 1.59 1.10 1.4f

ANALYSIS FN TRAINEES:

Pre vs. Post (?0les): T (.779.0, p - .001"

Pre vs. Post (Fer.ales): T * 11.410.0, p- .04'

Males vs. Feenales (Pre): H e 12'.18, Of - 1, p C.001

Males vs. Females (Post): H '153.99, df 1 1, p .001*

(cont next page) i
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I TUM 3~ o f~

I

RESULTS FOR CADR( (ma1le arC fecale cadre combined):

SPretest _ Posttest
Cedre CaderGdr
wit" with with with
ma I e fermale I c ale femal e

trainees trainees trainees trainees

N' 42 21 42 21

Percentaqe distribution:

Stale

A 5 Men) 1 64 71 79 67
C •No difference) a 2 33 ?4 14 33
EC(Wcw~n) tj3 2 5 7 0

Median ratirc: 1.2t 1.0 1.13 1.25

ANALYSIS FOR CADRE (male ard female cadre ccmbined):

1r re ' fs. 'rC,,St - ta r.re : r e .L r S 4 C 2A

Pre vs. Pest (Cadre with ferale trainees): T 10,5., p .50 I
Cadre with male trainees vs.

cadre with female trainees (Pre): P .23. df 1, p c .63

Cadre with n-ale trainees vs.
cadre with female trainees (Post): H ,65, df - 1. p .42
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ITE14 39. Who can best endure physical threats and danger (like
[ABCD- being shot at), men or women? (Choose one.)

A. Men
U. Women
C. No difference

RESULTS FOR TRAINEES:

Pretest rosttest
F4a e s F a I e s ,aI e s Femal es

74ý 689 742 688

Percentage distribution:

,,Cale

A (Men) a 1 75 56 61 54
C (No difference) - 2 22 40 16 40
B NWomen) a 3 3 4 3 6 1

M~cdian rating: 1,1! 1 .34 1.12 1.43

ANALISIS FOR TRAIULLS.

Pre vs. Post (f'laes): T - 7,919.5, p * .01*

Pre vs. Post (Feriales): T 13,753.5, p -06

Males vs. Fernales (Pr,): H * 56.44, df w I, p • .001w

Moale- vs. Females (Post): H - 118.97, df 1 1, p -001*

(cont next page)
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IT&:i 39 (,ont)

&L ýUL I f OUR LADRtL (thai C dIIJ faald I CLadr (C0 l LINL1 ):2

PrItest e.___ Posttest
Cadre Cadre 7Ca drU Cadre
W'LtIIh wit withI wi th
maletI f emalIe mlalIe female

t ra icee t ra inee s t ra inecs trainees

A (len) 96 71 71
C (%o difecernLV) - 3.3 24 29

(Wor cn), 3 5 5 0

MIcd~ rat i:122 1 .31 1.1 1.20

MAt. ySi S if1 CDki tinait. i nc d I.nl (.dire coolnhi na'

Frr ýs. rus.t (Cadru with male trainees) : T 22.~0, p*.48

pro Vs. Po5 : (Caure with it-malt zirainves): I .,p .1

Cadre with nmale trainees vs.

ciidre with ftN-,ale traineesý (Pre): H 36, kIf -. p 55

Cadrtz wit h aIle t r(Inee v2S.
Lae -1Ci.it h IfeonaIe tra inees Poust) H .01, df I, p *.9i
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ITEM . Who are more willing to risk their lives for their friends and
[ABCD, companions, men or woren? (Choose one.)

A. Men
B. Women
C. No difference

RESULTS FOR TRAINEES:

Pretest Posttest

-aTes Fer-ril e- YOis se Fera I e

N742 689 740 688

Percentage distribution:

Scale

A (Men) 1 4( 21 50 25
C (No difference) 2 47 65 4? 62
B (Wo•aen) .3 7 14 8 13

Pedian rdting: 1.59 I.Q5 1.50 1.90

ANALYSIS FOR TRAINEES:

Pre vs. Post (Males): T 17.981.5, p .15

Pre v,. Post (Females): T 10,175.0, p - .07

Males vs. Ferales (Pre): H 88.91, df • 1, p .001'

Males vs. Ferrales (Post): H 82.99, df I 1, p .001'

(cont next page)
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ITEM 40 (1ot)

RESULTS FOR CADRE (male and female cadre combined):

Pretest Posttest
Cadre Cadre adr
with with with with
male female male female

trainees trainees trainees trainees

N 42 21 42 21

Percentage distribution:

Scale

A (Men) 1 40 24 45 33
C (No difference) ? 55 71 43 62
8 (womnen) -3 5 5 12 5

Median ritinog: 1,68 1.87 1.62 1.77

NALYS'S FAR CADRE (rale ard tfwile crAdre combined):

Pre vs, Post (Cadre with mrale trainees): T a 71.5, p .41

Pre vs, Post (Cadre with female trainees): T - 13.5, p - .26

Cadre with male trainees vs.
cadre with female trainees (Pre): FA 1.41, df - 1, p - 24

Cadre wit'i rrale trainees vs.
cadre with female trainees (Post): H * .22, df - 1, p * .64

1|5
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ITEM 41. Who performs best under mental stress (like getting lost in a
tABCDO stringe place and finding a way out), men or women? (Choose one.)

A. Men
B. Women
C. No difference

RESULTS FOR TRAINEES:

Pretest Posttest
Males 'e___a-_s Males Females

N- 743 690 741 687

Percentage distribution:

Scale

A (Men) a 1 57 33 70 30
C ýNo difference) - 2 34 48 24 52
8 Women) w3 9 19 5 18

Median rating: i1 .,l 2.06 .21 1 .80

ANALYSIS FOR TRAINEES:

Pre vs. Post (Males): T g 11,856.0, p < .001*

Pre vs. Post (Females): T 18,208.0. p - .35

Males vs. Females (Pre): H 88.93, df 1, p < .001*

Males vs. Females (Post): H ' 231.28, df - 1. p .001l

(cont next page)
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ITEM 41 (iwi)

RESULTS FOR CADRE (male and female cadre combined):

Prttes t Posttest
"- re Cadre Cadre Cadre

with with with with
male female male female

trainees trainees trainees trainees

N- 42 ?1 42 21

Percentage distribution:

Scale

A (Men) '1 57 38 59 62
C (No difference) - 2 24 52 29 38
6 (Wocen) w 3 19 10 12 0

Median rating: 1.3F 1.73 1.35 1.31

ANAYSIS FOR CADRr (ri1le ard feriale cadre combined)

Pre vs. Post (Cadre with male trainees): T - 45.0, p - .20

Pre vs. Post (Cadre with female trainees): T - 4.0, p .03*

Cadre with male trainees vs.
cadre with fefale trainees (Pre): H - .64, df a I, p v .42

Cadre with male trainees vs.
cadre with female trainees (Post): H - .22, df 1 , p .64
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ITLM . Who are better team elayers and work better in groups, men or
(ABCD' women? (Choose one.)

A. Men
B, Wo"*n
C. No differpnce

I
RESULTS FOR TRAINLES:

Pretest Posttest

N 740 669 742 687

Percentage distribution:

Scale

A Men) 26 34 34
No difference) - 2 52 54 51 49

B (Women) a 3 1s 20 15 17

Median rating: 1.88 1.94 1,81 1.83

ANALYSIS FOR TRAINEES:

Pre vs. Post (Males): T t 19,672.5, p t .02*

Pre vs. Post (Females): T - 19,615.0. p < .001*

Males vs. Females (Pre): H * 2,85, df - 1, p - .09

Males vs. Females jPost): H .17, df - 1; p - .68

(cont next page)
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ITEM 412 (ct)i

RESULTS FOR CADRE (male and female cadre combined):

Pretest Posttest

Cadre Cadre re CadreiT
Swith with with with

male female male female
trainees trainees trainees trainees

I 42 21 42 21

( Percentage distribution:

Scale

A (Men) a 1 50 14 40 57
C (No difference) : 2 29 38 31 38aB (Worln) •3 21 48 29 5

Median rating: 1.50 2.45 1.82 1.38cI
ANALYSIS FOR CADRE (male and female cadre combined):

Pre vs. Post (Cadre with male trainees): T - 55.5, p .16

Pre vs. Post (Cadre with female trainees): T * 5.5. p - .001*

Cadre with wale trainees vs.
cadre with female trainees (Pre): H - 7.91, df 1 1, p - .01*

Cadre with male trainees vs.
cadre with female trainees (Post): F - 3.28, df 1 1, p .07
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SECTION A-3

ITEMS PERTAINING TO TRAINEES' IDEAS
ABOUT THE ARMY

(ITEMS 43-46)

I
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ITEM 43. How easy or hard do you think Army life will be? (Choose one.)
FA8]

A. Very easy
B. Easy
C. Borderline
D. Hard
E. Very hard

RESULTS:

SPretest Posttest
Males Females Male_ s ' emales

N- 745 690 744 690

Percentage distribution:-

Scale

A - 1 3 4 5 4
B22 24 20 30 28
C -3 44 49 so 53
D- 4 23 20 13 13
E-5 6 7 2 2

Median rating: 3.02 3.03 2.80 2.84

ANALYSIS:

Pre vs. Post (Males): T - 24,981.0, p < .001*

Pre vs. Post (Females): T - 20,272.5, p < .001*

Males vs. Females (Pre): H • .03, df • 1, p .85

Males vs. Females (Post): H ..85, df * 1, p .36

I1-
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ITEM 44. How sure are you that you will do well in the Arny? (Choose one.)
[AB]

A. Very sure to do well
B. Fairly sure to do well
C. May or may not do well
D. Fairly sure not to do well
E. Very sure not to do well

RESULTS:

Pretest Posttest
SMales Meal 1s e s

N - 745 690 742 688

Percentage distribution:

Scale

A - 1 50 38 55 45
B = 2 40 48 37 44
C - 3 8 12 7 10
D-4 1 1 1 1
1=5 1 1 0 0

Median rating: 1.50 1.75 1.41 1.61

ANALYSIS:

Pre vs. Post (Males): T z 16,711.0, p < .01"

Pre vs. Post (Females): T 19,036.0, p < .01*

Males vs. Females (Pre): H - 20.76, df * 1, p < .001*

Males vs. Females (Post): H 16.80, df = 1, p < .001*
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ITEM 45. How easy or hard do you expect to be treated by your sergeants?
[AB] (Choose one.)

A. Extremely hard
B. Very hard
C. Hard
D. Borderline
E. Easy
F. Very easy
G. Extremely easy

RESULTS:

Pretest Posttest
M Males Femaleses iiees

N i 745 690 742 689

Percentage distribution:

Scale

A - 1 26 18 8 4
B - 2 30 26 11 9
C =3 30 35 40 38
D- 4 12 20 34 43
E-5 1 1 6 5
F=6 1 0 0 0
G6 7 0 0 1 1

Median rating: 2,30 2.67 3.27 3.47

ANALYSIS:

Pre vs. Post (Males): T * 17,428.0, p .001*

Pre vs. Post (Females): T 2 15.938.5, p < .001*

Males vs. Females (Pre): H 26.53, df - 1, p < .001*

Males vs. Females (Post): H • 10.08. df - 1, p < .002*
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ITEM 46. How easy or hard do you expect to be treated by your officers?
[AB] (Choose one.)

A. Extremely hard
B. Very hard
C. Hard
D. Borderline
E. Easy
F. Very easy
G. Extremely easy

RESULTS:

Pretest PosttestMales Meae ,al es Females

N - 743 688 743 688

Percentage distribution:

Scale

A = 1 18 15 7 4
8 - 2 21 18 10 11
C - 3 30 32 32 37
0 a 4 26 33 40 42
E 5 4 2 9 5
F-6 0 0 1 1
G-7 1 0 1 0

Median rating: 2.87 3.03 3.52 3.4S

ANALYSIS:

Pre vs. Post (Males): T - 29,895.5. p .0l*

Pre vs. Post (Females): 1 - 22,442.5, p < .001*

Males vs. Females (Pre): H - 4.51, df - 1, p - .03*

Males vs. Females (Post): H * 1.04, df -1, p - .31
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SECTION A-4

ITEMS PERTAINING TO FEMALE PROBLEMS

(ITEMS 47-50)
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ITEM 47. When women soldiers are having their menstrual period, what rules
FABCDZ should be used in excusing them from hard physical training, field

training and heavy work? (Choose one.)

A. Excuse all women

B. Only those who feel sick, have cramps, or are under the weather
C. Only those who must takc medication
D. No one should be excused no matter how bad they feel

RESULTS FOR TRAINEES:

Pretest Posttest
Hales pliesT~ ei~ s

N • 742 687 731 665

Percentage distribution:

Scale

A - 1 14 4 14 3
P - 2 63 64 61 54
C = 3 16 22 18 32
D - 4 8 10 7 11

Median rating: 2.07 2.22 2.09 2.37

ANALYSIS FOR TRAINEES:

Pre vs. Post (Males): T 12,(00.0, p .09

Pre vs. Post (Females): ; = E,367.5, p 4 .001*

Males vs. Females (Pre): H - 30.63, df = 1, p .001*

Males vs. FemaTes (Post): H = 73.12, df 1 1, p .001'

(cont next page)
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ITEM 47 (cont)

RESULTS FOR CADRE (male and female cadre combined):

_Pretest Posttest
Cadre with Cadre with Cadre with Cadre w tF
Smale trainees female trainees irale trainees female trainees

t N- 42 20 42 21

Percentage distribution:

Scale

A 1 0 50
S 24 30 12 19C" 3 40 45 40 33

D 4 36 2045 48

IMedian rating: 3.15 2.03 3.40 3.44

ANALYSIS FOR CADRE (maleand feriale cadre combined):

Pre vs. Post (Cadre with male trainees): T a 58.0, p .12

Pre vý. Post (Cadrp with fenale trainees): T 10.0. p .01*

Cadre with male trainees vs.
cadre with female trainees (Pre): H 2.72, df 1. p .10

Cadre with male trainets vs.
cadre with female trainees (Post): H 0.00, df 1, p .90
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ITEM 4tl. How much physical work should women soldiers be expected to do when
UABCDO they are having their menstrual period? (Choose one.)

A. None
B. Light physical work only
C. Normal physical work
D. mediuw physical work including some lifting
E. Heavy physical work and physical training

RESULTS FOP TRAINEES:
Pretest Posttest

ka"le s T-VTe-a I es F err.a 1 e-s.''

N = 741 688 731 688

Percentage distribution:

Scale

A 1 7 1 10 3
B * 2 40 16 45 19

r3854 34 57
0 4 12 23 9 15
E,5 3 6 2 6

Mediar rating: 2.58 3.11 2.39 2.99

ANALYSIS FOR TRAINEES:

Pre vs. Post (Males): T • 10,882.0, p .001*

Pre vs. Post (Females): T 2,T59.O, p .15

Males vs. Females (Pre): H 124.52, df 1 , p .001'

Males vs. Females (Post): H 153.54, df 1, p .001*

(cont next page)
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1I Ell 4,i (cont)

RESULTS FOR CADRE (male and feciale cadre combined):

Pretest Posttest
Cadre 1-Yh ? N -wre-wt hdre with Cadrew-tE-inale trainees female trainees male trainees female trainees

N• 42 20 42 21

Percentage distribution:

Scale

A 1 2 0 0 5
0-2 5 5 12 5
C 3 67 65 64 38
D z 4 1 15 12 28
E -5 10 15 1? 24

Median rating: 3.14 3.19 3.09 3.57

ANALYSIS FOR CADRE (riale and ferrale cadre combined):

Pre vs. Post (Cadre with irale trainees): T v 94.5, p - .49

Pre vs. Post (Cadre with fer.ale trainees): T - 16.0, p - .22

Cadre with rnile trainees vs.
cadre with female trainees (Pre): HI .01, df a 1, p - .93

Cadre with rrale trainees vs.
cadre with female trainees (Post): H 3.38, df 1 , p - .07
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ITEM 49. Should women soldiers be given jobs that they might perlorm poorly
[ABCD. or not at all when they are menstruating? (Choose one.)

A. Yes
B. No

RESULTS FOR TRAINEES:

Pretest Posttest
e - r- d I -V ales- Ve-rn- --s

N 740 688 737 684

Percentage distributioni

A Yes 21 23 15 25
B - NC 79 77 85 75

ANALYSIS FOR TRAINEES:

Pre vs. Post (Males): X" " 10.24, df • 1. p - .0*

Pre vs, Post (Fem.6ales) " f.0F, df " 1, p .C

Males vs. Fer-ales (Pre) X: .29, df - 1. p • .59

Males vs. Females (Post): ; 20.80, df a 1, p - .001"

RESULTS FOP CADNE (r-ale and female cadre combined):

Protest Posttest
Cadre with Cadre with Cadre with Cadre with
trile trainees female trainees male trainees female trainees

N- 42 20 4? 21

Percentaqe distribution:

Rson~se

A•- Yes 55 50 50 48
B- No 45 50 50 52

(cont next page)
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ITEM 49 (cont)

ANALYSIS FOR CADRE (male and female cadre combined):

Pre vs. Post (Cadre with male trainees): y 2 .07, df - 1, p • .77

Pre vs. Post (Cadre with ferale trainees): •2 - .00, df - 1, p - .99

Cadre with male trainees vs.
cadre with female trainees (Pre): x> ' .12. df 1 1, p = .73

Cadre with male trainees vs.
cadre with female trainees (cost): k' .03. df 1. p .86
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ITEM 50. If women soldiers become prennant and are unable to do their job,
[ABCD- should they be removed from their job and replaced by another soldier?

(Choose one.)

A, Yes
B. No

RESULTS FOR TRAINEES:

Pretest Posttest
Males Females Pales. Females

N * 742 687 740 685

Percentage distribution:

Re spons e

A • Yes 78 75 80 74
B No 22 25 20 26

ANALYSIS FOR TRA1NEES:

Pre vs. Pcst ; ... . ' .64, df = . p a .75

Pre vs. Post (Females): : * .21, df 1 1, p .63

Males vs. Females (Pre): x: = 2.04, df - 1, p - .15

Males vs. Females (Post): -Y • 5.93, df %, p .02*

RESULTS FOR CADRE (male and female cadre combined):

Pretest Posttest
Cadre with Cadre with Cadre wltF cadre With
male trainees female trainees mWle trainees female trainees

N 42 20 41 21

Percentage distribution:

Response

A - Yes 79 85 76 81
B " No 21 15 24 19

(cont next page)
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ITEM SO (cont)

ANALYSIS FOR CADRE (male and female cadre combined):

Pre vs. Post (Cadre with male trainees): x? - .13, df 1, p = .74

Pre vs. Post (Cadre with female trainees): x' .00, df - 1, p - .99

Cadre with male trainees vs.
cadre with female trainees (Pre): x: .36, df 1, p .55

Cadre with male trainees vs.
cadre with female trainees (Post): .23. df 1• p .63
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SECTION A-5

iTEMS PERTAINING TO OPINIONS
A6OUT MIXED CADRE

(ITEMS 51-S9)
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ITEM 51. Who do you prefer to be your drill sergeants and instructors?
[A8] (Choose one.)

A. All men
B. All women
C. Men and women
D. It does not matter, either men or women or both

RESULTS:

Pretest Posttest
Males Females Pales -Females

N - 745 690 741 689

Percentage distribution:

Response

A 15 20 29 16
B 4 2 2 3
C 33 49 36 54
0 48 29 33 27

ANALYSIS:

Pre vs. Post (Males): z - 6.64, p < .001'

Pre vs. Post (Females): z - .53, p - .49

Males vs. Females (Pre): x; - 64.02, df • 3, p < .001'

Males vs. Females (Post): x2 57.57, df "3, pc .001'
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ITLII 52. 0ho will give you the best training and instruction? (Choose
LA6J one).

A. Nlen instructors
U. Women instructors
C. -.!en or women instructors

RLSULT%:

Pretest Posttest

deS T-eiTs M I es Femal es

1, 744 689 741 688

Percentage distribution:

Scale

A (Men) a 1 34 31 57 41
C (;-.en or wome.n) 2 62 65 38 49
6 (Women) = 3 4 4 5 10

!1edian rati,,: 1.76 1.73 1.38 1.6C

ANALYIS: :

Pre vs. Post (Iiades): T 18,,045.0, p .0u01*

P're vs Post (Femnales). T 21,794.0, p .14

vs. Females (Pre). I * 1.51, df - I, p ý .22

idles vs. Ft,4iales (Post): H 41.63. df 1, p .001V
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ITLM 53. Who knowe, how to coutiand troops better by handling people
LA61 firmly, keeping order and being fair to everyone? (Choose

•hL. )

A. *.en drill sergeants
6, Women ý'rill ýer'cants
C. P'en ur vmoen drill sergeants

ZESULTS:

Pretest Posttest

e s F ea I•i -a rle s Femiales

, -745 690 740 6S9

Percentadge distritution:

A (;fen) . 1 3t 29 b1 37
C (n', or- w,,n) - 2 54 6S 31 4j
U) (cn) a 3 10 6 8 18

A.didn rating: 1. 7, l .Q 1.32 1 .79

ANALISIS:

Pre vs. Post (Ilales): T 16,1.630.0, p 31

Pre vs. Post (Females): T 24.143.0, p .15

tlales vs. Females (Pre): H 2.79, df - 1, p - .13

Males vs. Fecales (Post): H 90.93, df 1, p .001
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ITLI 54. Who ,ii give you the most help and understanding with your
IAUJ personal problems? (Choose one.)

A. ;'en drill surgu.dnts
U;. Wom;ien drill sergeants
C. Men or women drill scrgeant'.

RLSULT :

Pretest Posttest
Males FCinla ! c ,aIes Females

"740 L, 734 687

Percentage distribution:

Scale

A (Men) 1 I6 21 37 41
C (,•lei or wonienfj = 41 51 36 36
"ý (ýeIlen) a 3 33 2b 27 23

Medici ratiny: 2.09 2.G7 1 .6 1.75

ANALYIS:

Pre vs. Post (14a T x 31,177.5, p .00!"

Pre vs. Post (FImalce ): T - 18,416.5, p • .001*

,.ales .ý, Fei.ales (Pre): H OU. df I, p - .95

Males vs. Females (Post): H 4.41, df - 1. p .04*
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ITEM 55. What sort of male-female mix in cadre do you think is best to have
[B] for the training program? (Choose one.)

Platoon Sergeant Crill Sergeant Drill Sergeant

A. Male Male Male

B. Male Male Female

C. Male Female Female

D. Female Male Male

E. Female Male Female

F. Female Feina I e Female

RESULTS:

N = 739 males, 685 females.

Percentage distribution:

Response Males Females

A 28 12
B 61 69
C 4 5
D 5 8
E 1 5
F 1 I

ANALYSTS:

X2 73.75, df 5 5, p .001*
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ITEM 56. Which type of cadre do you think would be best for training BIET
F0CD0 to men and women trainees? (Choose one for both men and women

trainees.)

All men cadre Men & women cadre All women cadre

Men trainees A B C

Women trainees A B C

RESULTS FOR TRAINING OF "MEN TRAINEES" (male and female cadre combined):

Pretest Posttest
Cadre Cadre Cadre Cadre
with with with with
male female male femal e

trainees trainees trainees trainees

N = 42 21 42 21

Percentage distribution:

Scale V
A -1 10 14 21 29
B - 2 90 86 74 71
C-3 0 0 5 0

Median rating: 1.94 1.92 1.89 1.80

ANALYSIS FOR TRAINING OF "MEN TRAINEES" (male and female cadre combined):

Pre vs. Post (Cadre with male trainees): T - 8.0, p - .16

PCare t ae with female trainees): T 8.0, .16

Cadre with male trainees vs.
Cadre with female trainees (Pre): H • .32. df 1, p * .57

Cadre with male trainees vs. .
Cadre with female trainees (Post): H = .76, df - 1, p • .38

(cont next page)
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ITEM 56 (cont)

RESULTS FOR TRAINING OF "WOMEN TRAINEES" (male and female cadre combined):

Pretest Posttest
Cadre de-Cadre feale
with with with with
ral e female fr.alIe female

trainees trainees trainees trainees

N 42 21 42 21

Percentage distribution:

Scale

A r 1 0 0 12 14
6 z 2 9F 81 81 71
C z 3 2 19 7 14

Median rating: 2.01 2.12 1.97 2.01

ANALYSIV FOR TRAINlING OF "WOMEN TRAINEES" (,•ale ard female cadre combined):

Pre vs. Post (Cadre with male trainees): 1 15.0, p W .19

Pre vs, Post (Cadre with female trainees): T - .0, p = .03

Cadre with male trainees vs.
Cadre with female trainees (Pre): H 5.24, df - 1, p - .02"

Cadre with male trainees vs.
Cadre with female trainees (Post): H .13, df - 1, p - .72
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ITEM S?, What sort of male-female mix in cadre do you think is best for

[CD' training men trainees in BIET? (Choose one.)

Platoon Sergeant Drill Sergeant Drill Sergeant

A Male Male Male

B Male Male Female

C Male Fema I e Female

D Female Male Vale

E Female Male Female

F Fea1 e Feema I e Fema I e

RESULTS:

Pretest Posttest"Cade Cadre "Ca-d-re Cadre
with with with with

rale female Wle female
trainees trainees trainees trainees

N 40 21 42 21

Percentage distribution:

Scale

A - 1 8 5 17 19
B v s0 90 76 71
C 3 0C 0 5 0
D 4 2 5 2 10
E-5 0 0 0 0

F 0 v 0

Median ratina: 2.03 2.00 1.93 1.94

(cont next page)
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ITEM S7 (coiit)

ANALYSIS:

Pre vs. Post (Cadre with male trainees): T • 3.5, p .04*

Pre vs. Post (Cadre with female trainees): T " 9.0, p - .38

Cadre with rrale trainees vs.
Cadre with female trainees (Pre): H- .00, df 1, p .95

Cadre with eale trainees vs.
Cadre with feiale trainees (Post): H - .00, df , p .95

I1 4
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I
ITEM 58. What sort of male-female mix in cadre do you think is best for
FCD] training women trainees in BIET? (Choose one.)

Platoon Sergeant Drill Sergeant Drill Sergeant

A Male 1ale Male

Male Male Female

C Male Female Female

Female Male foale

E Female Male Fei'lIe

F Female Female Female

RESULTS:

Pretest Posttest

with with with with
male f&• 3le male female

tra.inees trainees trainees trainees

N- 40 21 42 21

Percentage distribution:

Scale

A-1 0 0 7 9
0 2 25 38 24 48
C 3 33 19 29 5
D 4 12 14 2 10
E -5 30 19 31 14
F-6 0 10 7 14

Median rating: 3.26 3.13 3.16 2.35

(cont next page)
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ITEM 58 (cont)

ANALYSIS:

Pre vs. Post (Cadre with male trainees): T - 156.0, p .43

* Pre vs. Post (Cadre with female trainees): T a 2S.0, p - .24

Cadre with male trainees vs.
Cadre with female trainees (Pre): H * .00, df 1 1, p * 1.00

* 'Cadre with male trainees vs.
Cadre with female trainees (Post): H * 1.07, df * 1, p - .30

14
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ITLAI 59. who is im).t qulifit-d to ive the best, training and instruction I
(CDO in the followitig areas? (Choose one for each area.)

1-en or

Men Women Women Don't

Cadre Cadre Cadre KciOW

Cwvianding & trdi,'- L:ainees A 13 C U

Cuunsrl11r1 1. Guidin. trainees A U C D

TeaLhinq badst military skills A 0 C D

lealong we.pons trAin•ng A D C D •.

Tva.hinq physical fitness & A U C 1)

leaching tactical training A b C D

Tvaohiny fIeld trainiritj A ti D

RLSULTS F R "C OMANV IhNG & LLADI NG TiRAINL .S" (male 4nu fea le a.adre combined); C

Prtvt e!,t Posttest
a J,.r t . -aurCddre Coure
with with with with
r., I v f ena l e male female

trainee% trainees trainees trainees

4,1 2 42 21

Percentage OIistr ibution:

A 10 19 21 24
.70 ,;1 I'711

C 0 o 2 5
0 12 0 7 0

(cont next page)
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ITErM 59 (cont)

ANALYSIS FOP, "COMMANDING & LEADING TRAINLES"(male dnd female cadre combined):

Pre vs. Post (Cadre with male trainees): * 1.77, df 3, p - .65

f"re vs. Post (Cauie with female trainees): " .00, df 2, p - 1.00

Cadre with male trainees vs.
Cadre with femal'e trainees (Pre): )k-' 3.51, df - 2, p - .17

(, ;Jdre with male trainees vs.
Cadre with fe"ale trainees (Post): 1" ".80, df 3 p .62

RESUL.TL FOR "COUNSELING & GUIDING TRAINEES" (male and female cadre combiat-w:

Pretest Posttest
Cadre Cadre Cadre Cadr e
with with with with
na I e female ma I e fin i I c

trainees trainees trainees trainees

h' 42 21 4? 21

Percentage distribution:

Respons cI

A 2 14 12 !9
6 93 86 76 76
C 4 0 5
U 2 0 7 0

ANALYSIS FOR "COUNSLLING & GUIDING TRAINEES" (mole and female caere combined):

Pre vs. Post (Cadre with male trainees): . .00, df - 3. p - 1.00

Pre vs. Post (Cadre with female trainees); x- - .00, df - 2, p 1.00

Cadre with male trainees vs.

Cadre with female trainees (Pre,): x - 4.20, df - 3, p - .24

Cadre with male trainees vs.
Cadre with feiiale trainees (Post): x' 2.00, df - 3. p .57

(cont next page)

147

4 .
A4

I. .
~~~ * = ,% ._•~, ,'"'..., .. :.. _''



ITLM 59 (cunt)

RESULTS FOR "TEACHING BASIC MILITARY SKILLS" (male and female cadre combined):

Pretest Posttest
Cadre Cadre Cadre Cadre
with with with with
male female male female

trainees trainees trainees trainees

N 42 21 42 21

Percentage distribution:

k 2I?1 33
S 9S 95 79 62

D 20 7 0/

ANALYSIS FOR "TLACHING BASIC MILITARY SKILLS" (male and female cadre combined);

Pre vs. Post (Cadre with male trainees): " .00, df m 3, p w 1.00

Pre vs. Post (Cadre with female trafnee): A * 2.29, di - 2, p * .54

Cadre with nale trainees vs.
Cadre with female trainees (Pre): " .75, df - 2, p - .69

Cadre with male -trainees vs.
Cadre with female trainees (Post): " " 5.66. df * 3, p • .12

(cont next page)
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ITEM 59 (cont)

RESULTS FOR "TLACHING WEAPONS TRAINING" (miale and female cadre combined):

Prestest Posttest
Cadre Cadre Cadre Cadre
with with with with
male female male female

trainees trainees trainees trainees

N• 42 20 42 21

Percentage distribution:

Re span s

A 33 30 38 48
0 64 70 52 52
C 0 0 2 0
0 2 0 7 0

ANALYSIS FOR "TEACHING WEAPONS TRAINING" (male and female cadre combined):

Prc vs. Post '(Caire t, md~c trdi..ee.: .u), ti n 3. p m LOO

Pre vs. Post (Cadre with female trainees): X m .44, df - 1, p - .94
Cadre with male trainees vs.

Cadre with female trainees (Pre): ..- .59, df - 2, p - .75

Cadre with male trainees vs.
Cadre with female trainees (Post): * 2.31. df - 3. p • .51

(cont next page)

149

31



ITE11 59 (Cont)

RESULTS FOR "TEACHING PHYSICAL FITNCSS f"ONbiTIONING"(male and female
cadre Lombined):

Posttest
Cadre C.ý -,'re Cadre Cadre

wi t h v: 1 th with with
male I e male female

trainees ttainees trainees trainees

h - 411 42 21

Percentage distribution.

ELS-P-on S e

A 31 24 3P 29
B 67 76 so 71
C 0 0 2 0
0 0 10 0

ANALYSIS FOR "TEACHING PHYSICAL FITNLSS CONDITIONING"(male and female
cadre comb ino-ýi i

Pre vs. Post (Cadre with male trainees): .00. df a 1. p a 1.00

Pre vs. Post (Cadre with foriale trainees): .00, df p 1.00

Cadre with nale traz'Flees VS.
Cadre with f&nale trainees (Pre): .93. df a 2. p .63

Cadre with ri-,,ile trainees vs.
Cadre with female trainees (Post): 3.99. df - 3. p - .26

(cunt next page)

150



ITEM 59 (cont)

RESULTS FOR "TEACHING TACTICAL TRAINING" (male and female cadre combined):
SPretest Posttest •

Cadre Cadre -Tadre 5-d--
with with with with
male female male female

trainees trainees trainees trainees

S42 21 42 21
Percenta e distribution:

~ PercentL'e diLnstr ten

A n 50 43 45 76

6 4 3 57 45 24

C 0 0 2 0
0 7 0 5 0

I

ANALYSIS FOR "TEACHING TACTICAL TRAINING" (male and female cadre combined).

Pre vs. Post (Cadre with male trainees): .a 07, df • 3, p * .99

Pre vý. Post tCadre with f.,n trin)e- -, " .' =1

Cadre with male trainees vs.
Cadre with temale trainees (Pre): . - 2.25, df = 2, p = .33

Cadre with male traineps vs.
Cadre with female trainees (Post); xj a 6.1u. df - 3, p * .11

(cont next page)
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ITEM 59 (cont)

RESULTS FOR "TEACHING FIELD TRAINING" (male and female cadre combined): I
Pretest Posttest

Cadre Cedre Cadre C
with with with with
ma 1 e fema I e male female

trainees trainees trainees trainees

N . 42 21 41 21

Percentage di!,tribution;

Response

A 40 33 44 52
0. 55 67 46 48
C 0 0 2 0
D5 0 7 0

ANALVý1 FOR "ILACHING FIELD TRAINING" (male ,knd female cadre combined):

Pre vs. Post (Cadre with male trainecs): ; .06, df - 3. p m .99

pre VS. p r ,, . . ,.3. o_. .. ,7

Cadre with male trainees v S .
Cadre with femnale trainees (Pre): 1"= .53, df •2, p .47 !

Cadre with male traainees vs.
Cadre with fe-iale trainees (Po,t): " 2.23. df • 3. p .52
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SECTION A-6

!I

t

ITEMS PERTAINING TO DIFFICULTY OF CIET SUBJECTS

(ITEMS 60-8S. 112, 113)
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ITEM 60. Basic Initial Entry Training requires that you perform road
LAB] marches of up to 15 miles ano also a 5 mile speed march in

Shour while carrying a rifle, steel helmet, and backpack.
How sure are you that you can make these marches if you
are given the right training for them? (Choose one.)

A. Very sure
B. Fairly sure
C. Doubtful

D. Fairly unsure
E. Very unsure

RESULTS:

Pretest Posttest
riales remales Males Fem 1ales

N 743 687 742 687

Percentage distribution:

Scale

A = 1 57 28 82 63
U - 2 31 44 12 22
C 3 9 20 5 9
D =4 2

E S 1 3 0 3

tledian ratiny; 1.38 2.23 1.11 1.29 II
ANALYSIS:

Pre vs. Post (S:1es); T 10,029.5, p .001"

Pre vs. Post (Fe:;ales): T 21,934.5, p - .001*

Males vs. Fer~aes (Pre): H1 123.16; df a p .001*

Males vs. Females (Post): H 62.12, df 1 1, p .- .001"
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ITEM 61. Basic Initial Entry Training also requires that you take the fire
[AB] and maneuver course. You and one other trainee must attack an

enemy position by running and crawling toward it and firing real
bullets at it with your rifles. Civen the proper training, how
sure are you that you can do it? (Choose one.)

A. Very sure
8. Fairly sure
C. Doubtful
0. Fairly unsure
E. Very unsure

RESULTS:

Pretest Posttest
Ma• le~s' Females Males Females

N 742 686 745 688

Percentage distribution:

Scale

A - 1 58 38 85 75
B - 2 35 48 11 19 I
C" 3 5 10 3 4
D-4 1 2 1 1
E 5 l 2 0 1

Median rating: 1.36 1.75 1.09 1.17

ANALYSIS:

Pre vs. Post (Males): T = 10,E00.5, p .001*

Pre vs. Post (Females): T 10,350.0, p ý .001*

Males vs. Females (Pre): H 65.07, df 1, p .001*

Males vs. Feirales (Post): V9 17.86, df 1-, p O.0*
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ITEM 62. The daily duties of Amy life include two tasks that a soldier
!ABJ must do alone and out of sight from others in his unit. These

tasks are guard duty and charge of quarters. Should women soldiers
have to do guard duty and charge of quarters like men soldiers have
to? (Choose one.)

A. Yes
B No

i

RESULTS:

Pretest Posttest
M•- Females Ka e sT --- "- es

N a 741 685 744 686 1
Percentage distribution:

Re~spons~e

A - Yes 90 90 87 81
B - No 10 10 13 19

ANALYSIS:

Pre vs. Post (Males): x- ".13, df 1, p .11

Pre vs. Post (Ferales)." 32.25, df , p I*.01

MOales v%. Fer-ales (Pre): < .15, df 1 I, p .7C

Males vs. Femrrles (Post): ]` 1.19, df 1, p .001
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ITEM 63. Which of these areas do you think will be the rnst difficult
[ABL for you to pass, the second most difficult, third, fourth and

least difficult? Rank the 5 training areas on how difficult
you think they will be. Assign a "I" to the most difficult, a
"2" to the second most difficult, a "3" to the third most
difficult, a "4" to the fourth most difficult, and a "5" to
the least difficult area.

A. ___ Basic military skills tests
B. ___ Weapons training tests
C. Physical conditioning and fittiess tests
0. Individual tactical training test•
E. Field training tests

RESULTS:

Pretest Posttest
-~e s' 1e-s Kal es

N 741 C86 742 684

Distribution of rtedian ranks:

tNote. Numters in parentheses indicate the r~ink order of the
n~ed--n rank *ithin its colun~rn.

Area

A 2.89 () 3.q4 (5) 3.07 (4) 4.54 (5)
V 3.29 (4) 3.06 (3) 3.45 3.56 (4)
C 2.1 )39 (15 . 1 1.46 (1)
0 ".96 2.6 (21 3.04 3 2.82 3
E 33.50 (5) 3.69 (4) L'.F7 (2) 2.72 (2)

ANALYSIS:

Area A (Easic rIilitary skills tests)

Pre vs, Post (Males)- T - (9,34,.5, p .03'

Pre vs. Post (Feriales): T 44,,P95.5, p w.eCl*

Males vs. F(inales (Pre): H 71.53, df 1, p .0011

Males vs. Females (Post): 14 87,45, df 1, p -001*

(cont next page)
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ITEM 63 (cont)

Area B (Weapons training tests)
Pre vs. Post (Males): T a e0,929.0, p -. 3
Pre vs. Post (Females): T * 56,949.5, p .001
Males vs. Females (Pre): H 5,9.14, df - 1. p .01*

Males vs. Females (Post): H U .14, df - 1. p .90

Area C (Physical conditioning and fitness tests)

Pre vs. Post (Males): T a 51,300.5, p , .001*
Pre vs, Post (Fiaults): T a 40,678.0. p .36

Males vs. Faults (Pr): H * 23.14, df * 1, p < 001*
Males vs. Foules (Post): H 64.35, df 1, p . .001"

Area D (Individual tactical training tests)Pre VS. P(nvidualtatic. tain t

Pre vs. Post (Faules): T a0,541.5, p .03"

Males vs. Females (Pre): H 11.16, df 1, p < .001'

Males vs. Femles (Post): H • 4.93. df • 1, p - .02?
Area E (Field training tests)

Pre vs. Post (Males): T - 64,155.0, p < .001'
Pre vs. Post (Females): T a 4Z,777.5, p ,.001'

Males vs. Females (Pre): H a 1.12, df s 1, p a .31
Males vs. Females (Post): H 1.44, df - 1, p * .2C
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ITEM 64. How much do you think you will like or dislike Baslc Initial
fABj Entry Training? (Choose one,)

A. Like very much
B. LikeC, Neutral

D. Dislike
E. Dislike very much

RESULTS:

Pretest Posttest
b-e_ sles Females

N 735 677 739 684

Percentage distribution:

Scale

A w 1 14 15 18 19
a - 2 33 31 34 26
C a 3 35 38 38 33
D a 4 11 9 6 15
E-5 7 7 4 7

Median rating: 2.59 2.61 2.44 2.65

ANALYSIS:

Pre vs. Post (Males): T - 40,307.0, p , .001'

Pre vs. Post (Females): T 39,450.0, p - .12

Males vs. Females (Pre): H .01, df - 1, p - .93

Males vs. Fe--_Ies (P.st)l: H 11.52, df , p .001*
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ITEM 65. How well or poorly do you expect to do in Basic Initial Entry
[AB Training? (Choose one.)

A. Very well
B. Well
C. Neither well nor poorly
D. Poorly

E. Very poorly

RESIULTS:

Pretest Posttest
Males emal-es Males etr-a l es

N 736 677 743 687

Percentage distribution:

Scale

B -2 56 53 55 55

C - 3 13 2 12 27
0-4 2 3 1 3
E( 5 1 1 1 0

Median rating: 1,89 2.10 1.85 2.14

ANALYSIS:

Pre vs. Post (Males): T * 25,538.5, p * .05O

Pre vs. Post (Fenales): T - 26,188.5, p - .2f

Males vs. Females (Pre): H * 41.10, df 1, p .001l

Males vs. Females (Post): H 80.58, df 1, p < .001"
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ITEM 66. How important to you is it to pass the Basic Initial Entry
LAB] Training program? (Choose one.)

A. Extremely important
0. Very important
C Fairly important
0. So-so
E. Fairly unimportant
r Very unimportant
•o Extremely unimportant

RESULTS:

Pretest Posttest
1 Maless Females 1ees

735 678 743 687

Percentage distribution:

Scale

A - 1 66 61 60 50
B - 2 27 30 29 31
C -3 4 6 7 13
0 4 IL &
E 5 1 0 1 0
F-6 0 1 0 1
G-7 0 0 1 1

Median rating: 1.26 1.32 1.33 1.50

ANALYSIS:

Pre Vs. Post (Males): T - 18,887.5, p • .02'

Pre vs. Post (Females): T a 14,783.0, p < .O0i0

Males vs. Females (Pre): H a 3.39, df - 1, p a .07

Males vs. Females (Post): H • 19.68, df - 1, p < .001'
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ITEM 67. How much control will your drill sergeants have over you?
[AB] (Choose one.)

A. A very large amount
B. A large amount
C. A moderate amount
D. A small amount
E. A very small amount

RESULTS:

Pretest Posttest

Males Femiaes Mal es iemaies

N 743 684 742 687

Percentage distribution:

Scale

A - 1 62 61 54 41
8 - 2 27 30 33 38
C - 3 9 7 10 19
D-4 1 1 2 2
E 5 1 1 1 0

Median rating: 1.31 1.32 1.43 1.74

ANALYSIS:

Pre vs. Post (Males): T 24,846.0, p < .01*

Pre vs. Post (Females): T 13,334.5, p < .001*

M-ales vs. peae aPe) ^A=.0 if 1 9

Males vs. Females (Post): H - 27.53, df 1 I, p < .001*

.(
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ITEM 63. Will the amount of control you circle4 above be acceptable or
[ABJI unacceptable to you? (Choose one.)

A. Acceptable
B. Unacceptable

RESULTS:

Pretest Posttest
Males Females Males Females

N. 742 685 743 687

Percentage distribution:

Response

A - Acceptable 89 82 86 85
B- Unacceptable ll 18 14 15

ANALYSIS:

Pre vs. Post (Males): = 3.87, df - 1, p .05*

Pre vs. Post (Females): - - 2.47, df - 1, p - .12

Males vs. Females (Pre): p " 13.80, df - 1, p < .001'

Males vs. Females (Post): x2 - .22, df 1 1, p - .64
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ITEM 69. In Basic Initial Entry Training women must be able to pass the
[ABCD] same physical fitness test that men must pass. Do you think

women can pass the test If they are given the right physical
training? (Choose one.)

A. Yes
B. NO

[Note. In forms A and B of the questionnaire this item was worded as
given. In forms C and D, it read as follows: "In BIUT women must be
able to pass the same physical fitness test as men must pass. Do you
think women trainees can pass the test If they are put through a well
planned physical training program? (Choose one.)"'

RESULTS FOR TRAINEES:

Pretest Posttest
Male~'Ts FeaesilF-e-mal-e-s

N 743 686 742 687

Percentage distribution:

A - Yes 84 81 63 62
B - No 16 19 37 38

ANALYSIS FOR TRAINEES:

Pre vs. Post (Males): k,' 91.00. df 1. p - .001O

Pre vs. Post (Females): - 75,11, df - 1, p .001*

its vs. r es krretu : y • 2.56, df - 1, p *.li

Males vs. Females (Post);: • .17, df 1, p .68

(cont next page)
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ITEM 69 (cont)

RESULTS FOR CADRE (male and female cadre comitned):

Pretest Posttest
Cadre with Cadre th -w F Cadre with Cadre with
male trainees female trainees male trainees female trainees

N- 42 21 41 21

Percentage distribution:

Lesponse

A - Yes 64 81 32 57
B - No 36 19 68 43

ANALYSIS FOR CADRE (male and female cadre combined):

Pre vs. Post (Cadre with male trainees): ? 8.45, df 1 1, p < .01*

Pre vs. Post (Cadre with female trainees): -a 1.78, df - 1, p - .19

Cadre with male trainees vs.
cadre with female trainees (Pre): • = 1.85, df 1, p .17

Cadre with male trainees vs.
cadre with female trainees (Post): xJ * 3.73, df 1 1, p - .05"
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ITEM 70. How much pressure did your cadre put on you to pass this training
fBj area? (Choose one.)

Basic military skills tests, drill, ceremonies, etc.

A. Very great
B. Great
C. Moderate

0. Little
E. Very little

RESULTS:

N - 742 males, 688 females.
Percentage distribution:

Scale Males Females

A - 1 48 47
B - 2 36 35
C - 3 13 16
D-4 2 1
E-5 1 1

Median rating: 1.56 1.59

ANALYSIS:

H - .32, df 1 1, p .57
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ITEM 71. How much pressure did your cadre put on you to pass this training
fB] area? (Choose one.)

Weapons test, MI6Al marksmanship, hand grenades, etc.

i
A. Very greatiB. Great

C. Moderate
D. Little
E. Very little

RESULTS:

N - 742 males. 687 females.

Percentaqe distribution:

Scale Pales Females

A 1 50 47
B .-- 2 35 ý7
C 3 11 15
D-4 3 1
E 5 1 0

Median rating: 1.50

ANALYSIS:

H - 1.69, df 1, p - .19
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ITEM 72. How much pressure did your cadre put on you to pass this training

[-B] area? (Choose one.)

Physical fitness and conditioning tests

A. Very great
B. Great
C. Moderate
D. Little
E. Very little

RESULTS:

N - 742 rnales, 686 females.

Percentage distribution:

Scale Males FeIales

A = 1 49 39
B " 2 33 36
C a 3 14
0D 4 3
E 5 1

Median rating: 1.53 1.81

ANALYSIS:

H 14.90, df 1. p .O01*
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ITEII 73, How much pressure did your cadre put on you to pass this
[B) training area? (Choose one.)

Tactical training tests

A, Very great
B. Great
C. rModerate
D. Little
E. Very little

RISULTS:

N - 741 males, 687 females.

Percentage distribution:

Scale Males Females

A a I 44 34
8 - 2 36 38
C - 3 16 25
0 4 3 2S51 1

median rating: 1.67 i.92

ANALYSIS:

H 16.32, df 1, p < .001*
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I] 74. How .)Ch pressure did your cadre put oa you to pass thlis

'l] training area? (Choose one.)

Field training tests

A. Very great
6. Great
C. Moderate
D. Little
L. Very little

RLbULT S

'740 malus. ti7 f7 ale•.

Pircentage di tritution;

e ;a Cfa e es

A 44 32
b 2 35 38
C -3 25
D 4 3

,Melldn rat irng: 1.67 1.97

ANALYSIS;.

H 23.33, df 1. p .001'
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IThI ?5. 0How hard or easy was your training in the following area? .
(Choose one.)

Basic military skills

A, Very hard
U. Hard
C. Burderiine

L. Easy
U. Very easy

: R~tbULI.h:

N • 739 ridlI v 6 7 8 f ecta 1e:.

PVrcLentdtc riutrion:

SLdle Male-, Females

5
I 2 3U 17
C. 3 32 34
0 4 2 4I

Med iar, ating: 3 4.32

ANAL YI S

fi • 47.39, dr d I, p .001

IliI

171



ITEM 76. Hew hard or easy was your training in the following area?
[B] (Choose one.)

Weapons training

A. Very hard
B. Hard
C, Border-line
•. Easy
[. Very easy

RESULTS;

N - 742 mdles. 666 lemales.

Percentage distribution:

Seale 1 es Females

9 7413. 2 25 24 )

C -3 6 33
04 )9 24

lict• ia m rating: 3.12 3.01

ANALYS!S:

1i 1.73, df I I. p '19
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ITEM 77. How hard or easy was your training in the following area?
|b•] (Choose one.)

Physical fitness anid conditioning

A. Very hard
V. Hard
C. Corderlinr

E) asy k

L. Very eas)

RESUL IS ; y"a

N - 737 males, 6,14 fevialesý. "

Percentage distribution:

Scale Males feena I e,_

A 1 10 26
S1 31 33
C - 3 27 26
( ) 4 23 12
E 5 9 3

ntLuiI dA 1,dti,. f .. 283 2-3

ANALYS IS:

H1 87.23. df 1. p .001*
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ITEM 78•. How hard or easy was your training in the following area?
(h] (Choose one,)

Tactical training

A. Very hard
B. Hard
C. Borderline
fl, 45-Y
E. Very easy

RESULTS:

N - 739 males, 687 fewmales.

Percentage distribution:

Scale Males Females

B-2 2• 27C 3 34 43Dm 4 24 18H

Medi af, rating: 2,91 2.85

ANALVS IS:

h * 2.65. (It p .09
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!T(M 79. fow hard or easy was your training in the following ared?
(Choose one.)

Field training

A. Very hard
B. Hard
C. Borderline
D. Easy
E. Very easy

RESULTS:

N - 741 males. 686 females.

Percentage distribution:

sca e M4a Ies __e_ _I

A 1 10 11

C 3 32 42
tb • 423 19
[ i , 6 4

tie. ion rating: 2,84 2.86

ANALYSIS:

,' H - .53. df 1. p .47

I 7
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ITEM 8J. BU.T also requires that women pass the same physical
[Co] conditioning tests as men must pass. including road

marches and speed marches.. What percent of the women
trainees can perform thesev marches if they are put
through a well planned conditioning program? (C1hoose

A. 100* E. 601, 1. 201•
B. 901ý F. 50i J, 10;

C, 8O0 G. 401. k. ON
0. 7 H. 30L

RLSULT (mnale avd fecale cadr, cotini neJ):

Pr1,tv . t Post test

"---T - re Cadre
with with with with
ma I e f ena Ie vra I e fema I e

trainees trainees trainees trainees

h 41" 21 41 21

Percentaje di stri butionll.

Scale

A -!7 9 7 10
2•• 21 29. 383

C a 3 14 IQ 2 14
v - 4 19 14 Is 14

• 19 ! hI
f 6 17 0 7 5
G- 7 12 7 9

5 5 20 0
0 0 a 0

J 10 2 0 2 0
S11 0 0 0 0

Nledian [,er,. trit- 71 79 63 54

(cont next page)
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ITEM 80 (cont)

ANALYSIS (male and female cadre combined):

Pre vs. Post (Cadre with male crainees): T - 240.5, p * .07

Pre vs. Post (Cadre with female trainees): T - 30.0, p - .40

Cadre with male trainees vs.

Ladre with fenmale trainees (Pre): H 1.56, tif 1, p .21

Cddre with male trainees vs.
(adre with female trainees (Post): H 4.83. df * 1. p * .03"

177
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fI LM 81! In 51L1 women trainees must take the fire and maneuver- course,
[CD] obstacle course, and confidence course. Given proper training.

what percent of the women trainees can pa'ss the - tests?
(Choose one for each.)

I0t 90". 80 70, 601 bO% 401 301 204. 10 0%

Fire& A B C A I F G H I . K
no neuver
Loul'se

Obstacle A C D i F G H I i K
Lourse

Confidence A b C 0 E r G H I i K
Course

FPSULTS FOR "FIRL & IANEA[UVER COUR1SL" (Piale ano feiale Ladre t'combinvd):

Pretest Po-ttest
C.)dre CaorC Cadjre Cadre

wl t h wl th WI t h with
ma l e fer:a 1It' Va 1 e fema I e

tralnees trainees trainees trainees

4, ,; 41 2

Percentage ,3istrobution:

Scale

A • 17 29 17 24
U - 2 29 33 29 33
C 3 12 9 12 14

S4 19 9 7
L 5 14 10 14
F 612 0 10
G 7 7 0 7 0

002
I 9 2 0 0 0
J, 0 0 5 0

K I0 0 0 0

'Ie i an percent: 82 89 bZ 07

-. 4,nt next page)
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S~ ITFI; 81l (cont)

ANALYSIS FR "FIRE & IANEUVER COURSE" (mule and ferndle cadre combined):

Pre vs. Post (Cadre with m7alet trainees): T 220.0, p • .21

Pre vs. Post (Cadre with fet,iale trainees): T - 36.G, p .15
Cadre with male trainees vs.

cadre kith female trainee. (Pre): H • 3.18. dl 1. p .07

CiJre with rr;Ile traltnets vs.
cadre with fet.ale trainees (Post): H 1.25. Ldf . p - .26

RESULTS FOR "OOSTACLE COURSE" (male and f eitale caore con.bined):

Pretest Posttest
CaJre Cadre Cadre Cadre

w Ith Pith With with
1,ia I C fema I e male femla I e

trainees trainues trainees trainees

a • 4 21 41 21

Per;en'te4e j Itri-tIon;

Scale

• 1 fl 525 33
Sa 26 29 33

C - 3 19 5 19 10
j1 4 4 14 10 5
1 5 0 14 2 .10
F • 14 5 17 0
G-7 0 0 10 0

1 9 2 0 2 0
1J0I 0 0 5 5
I.,l! 0 0 0 0

rc,.1an puric',•t :d 9 t 77 90

(cont newt page)
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ITLM 81 (cont) }
ANALYSIS FOR "OBSIACLE COURSE" (male and female cadre combined):

Pre vs. Post (Cadre with male trainees): T 186.5, p .01*

Pre vs. Post (Cadre with female trainees): I - 36.5, p .27

Cadre with male trainees vs. i
Cadre with female trainees (Pre): i 2.53, df 1, I p .11

Cdare with maIc traincee vs.
Cadre with female trainees (Post): h • 7 17, df - 1. p .01*

.LSULTS FOR "CONFIDL•CL COURSL" (u;ale anJ fevialc cadre combined):

Pretest Posttest

Cadre Cadre Cadre Cadre
with with with with
Md f fen:a I e nfa I e fema I e

trainees traineCS trainees trainees

,. 1 41 21

PerLenC[t:je dl Striby tt lol:1

A = d•I514

- 21 14 32 24
C - 3 21 19 10 14
0 - 4 14 5 I•10

L 2- 5 14
F 1 6 10 5 15 5
G•7 7 5 5 5

2 0 5 5
1) 9( 0
j 10 0 10 10
KaIl 0 0 0 0

Kedian percent: 77 79 72 76

(cont next pige)
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ITEM 81 (cont)

ANALYSIS FOR "CONFIDENCE COURSE" (male and female cadre combined):

Pre vs. Post (Cadre with male trainees): T - 246.0. p = .09

Pre vs. Post (Cadre with fefldle trainees): T - 47.0, p * .23

Cadre with male trainees vs.
cadre with female trainees (Pre). H .*55, df - 1. p .46

Cadre with miale trainees vs.
cadre with female trainees (Post): H .38, df * 1, p * .54
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ITEM 82. How easy or hard will the training be for men and women trainees
[CO, in each training area? (Choose one for both men and women for

each training area.)

Extremely Very Fairly
Hard Hard Hard So-So Easy

Basic military skills
Men trainees A B C D E
Women trainees A B C D E

Weapons training
Men trainees A B C 0 E
Women trainees A B C D E

Physical fitness conditioning
men trainees A B C D E

Women trainees A B C D E

Tactical training
Men trainees A B C D E
Women trainees A B C D E

Field training
Men train•es A B C 0 E
Women trainees A 8 C D E

RESULTS FOR "BASIC PILITAPY SKILLS" (male and female cadre combined):

rretest Posttest
C ad re Cad-re -'adre Ca dre "

with with with with
male f erdal e male feema I e

trainees trainees trainees trainees

Expectations reqardinq rale trainees

42 21 41 21

Percentage dlstributicn:

Scale

A -I 7 0 10 0
B-2 7 0 12 0
C " 3 3F 29 29 52
Sa 4 26 43 32 24
E - 5 21 28 17 24

Median rating: 3.45 3.9g 3.47 3.46

(cont next paqe)
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Expec itions regarding female trainees

N 42 40 21

Percentage distribution:

Scale

A 1 7 0 8 5
B 2 12 5 1 : 5

3 24 0 15 43
D m 4 1 38 32 10
E 5 36 57 35 38

I-ledian ratirg: 3.83 4.62 4.03 3.43

ANALYSIS FOP "BASIC MILITARY SKILLS" (male and feriale cadre combined):

Expectations regarding male trainees

Pre vs. Post (Cadre with male trainees): T 183.5, p .33

Pre vs. Post (Cadre with fj-rale trainees): T = 13.5, p .08

Cadre with male trainees vs.
Cadre with female trainees (Pre): 14 3.11. df 1, p .08

Cad•re with male trainees vs.
Cadre with ferale trainees (Fost): H e.5, df - 1, p .85

Expectations regarding ferdle trainwes

Pre vs. Post (Cadre with mrale trainees): T 139.ý, p - -38

Pre vs. Post (Cadre with female trainees): T = 19.0, p < .01*

Cadre with male trainees vs.
Cadre with female trainees (Pre): H - 5.9F, df - 1, p - .02*

Cadre with male trainees vs,
Cadre with female trainees (Post): P .)l. df 1 i, p .75

(cont next page)
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ITEM 82 (cont)

RESULTS FOR "WEAPONS TRAINING" (male and female cadre combined):

Pretest Posttest
Cadre Cadre C-adre Cadre'

with with with with
male fermIle male female

trainees trainees trainees trainees

Expectations reaarding male trainees

NE 42 21 41 21

Percentage distribution:

Scale

A - 1 7 0 10 0B - 2 5 0 10 0

C - 3 26 29 37 52
D a 4 43 57 32 24 vi
E 1 5 l9 14 12 24

Median rating: 3.78 3.87 3.31 3.46

Expectations regarding female trainees

42 21 40 21

Percentage distribution:

Scale

A 1 7 0 5 0
B 2 19 0 18 29
C 3 29 52 27 38
D 34 43 33 14
E 5 14 S 17 19

Median rating: 3.33 3.46 3.50 3.05

(cont next page)
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ITEM 8Z (cont)

ANALYSIS FOR "WEAPONS TRAINING" (male and female cadre combined):

Expectations regarding male trainees

Pre vs. Post (Cadre with male trainees): T - 113.5, p - .06

i' Pre vs. Post (Cadre with female trainees): T - 30.0, p * .24

Cadre with male trainees vs.
Cadre with female trainees (Pre): H a .32, df - 1, p P .57

Cadre with male trainees vs.
Cadre with female trainees (Post): H - 1.58, df 1 1, p .,21

Expectations regarding female trainees

Pre vs, Post (Cadre with male trainees): T - 206.0, p - .40

Pre vs. Post (Cadre with female trainees): T - 40.0, p - .13

Cadre with male trainees vs.
Cadre with female trainees (Pre): H - .60, df - 1, p - .44

Cadre with male trainees vs.
Cadre with female trainees (Post): H - .50, df - I, p - .48

RESULTS FOR "PHYSICAL FITNESS CONDITIONING" (male and female cadre combined):

Pretest Posttest
Mr Cadre Cad re Cadre
with with with with
male female male female

trainees trainees trainees trainees

Expectations regardirg male trainees

N 9 42 21 42 21

Percentage distribution:

Scale

A-l 5 0 7 0
B 2 10 5 12 10
C 3 36 48 36 43
D 2 4 26 29 36 28
E a 5 24 19 10 19

Median rating: 3.47 3.44 3. 36 3,43

(cont next page)
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ITEM 82 (ont)

Expectations regarding female trainees

42 21 4l 21

Percentage distribution:

Scale

A- 1 19 14 27 14
8 w 2 24 38 20 43
C a 3 17 43 19 24

D - 4 26 5 27 19
Em5 14 0 7 0

odiar ratfirg: 2.91 2.45 2.66 2.34

ANALYSIS FOR "PHYSICAL FITNESS CONDITIONING" (male and female cadre combined):

Expectations regarding male trainees

Pre vs. Post tCadre with male trainees): T * 159.0, p .16

Pre vs. Post (Cadre with ftmale trainees): T - 57.0, p • .43

Cadre with -ale trainees vs.
Cadre with female trainees (Pre): H .01, df 1 1, p • .94

Cadre with male trainees vs.

Cadre with ,eriale trainees (Post): H - .65, df - 1, p * .42

Expectations regarding female trainees

Pre vs. Post (Cadre with male trainees): T - 211.0, p - .23

Pre vs. Post (Cadre with female trainees): T - 44.0, p • .46

Cadre with male trainees vs,
Cadre with female trainees (Pre): H * 2.29, df - 1, p , .13

Cadre with male trainees vs.
Cadre with female trainees (Post): H .12, df - 1, p - .73

(cont next page)
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ITEM 621 (.cot)

kCESULTS FOR "TACTICAL TRAINING" (male and female cadre cow'ined):

Pretest Posttest
Cadre' Cadre Cadre
with with with with
rale femnale male female

trainees trainees trainees trainees

Expectations regarding male trainees

Sit 42 21 42 21

Percertdqe distributlon:

Scale

A- 1 2 0 10 0
8= 2 10 0 17 5
C 3 38 33 31 43
D 4 31 S7 40 29
E 5 19 10 2 24

Median jating: 3.50 3.80 3.24 3.57

Expectations regarding feqmaie trainees

41 21 41 21

Percentige distribution:

A-1 5 0 Ic 0
8 2 22 14 24 29
C L3 29 43 32 33
0 = 4 34 33 29 14
E " 5 10 10 5 24

Median reting: 3.29 3,34 3.00 3.14

(cont next pane)
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ITEM 82 (corit)

ANALYSIS FOR "TACTICAL TRAINING" (male and female cadre combined):

Expectations regarding male triainees

Pre vs. Post (Cadre with male trainees): T - 118.0, p -. 04

Pre vs. Post (Cadre with female trainees): T - 36.0. p .41

Cadre with male trainees vs.
Cadre with female trainees (Pre): H .75, df - 1, p -. 39

Cadre with male trainees vs.
Cadre with female trainees (Post): H 3.76, df - 1, p a .05*

Expectations regarding female trainees

Pre vs. Post (Cadre with male trainees): T - 133.0, p .14

Pre vs. Post (Cadre with female trainees): T - 59.0, p .48

Cadre with male trainees vs.
Cadre with female trainees (Pre): H * .38, df - 1, p .54I

Cadre with male trainees vs,
Cadre with female trainees (Post): H 1.33, df - 1, p - .25

RESULTS FOR "FIELD TRAINING" (rale and femnale cadre combined):

Pretest Posttest
Cadre Cadre Cadre Cadre
with with with with
nale female "ale female

trainees trainees trainees trainees

Expectations regarding male trainees

N 42 21 42 21

Percentage distribution:

Scale

A 1 2 0 10 0
S-2 5 0 7 5 I

C 3 31 10 31 24
1) 4 40 52 38 52
E 5 21 36 14 19

Median rating: 3.80 4.27 3.55 3.90

(cont next page)
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ITEM 82 (cont)

Expectations regarding female trainees

N- 42 21 41 21

Percentage distribution:

Scale

A -1 7 0 10 0
B 2 14 5 22 10
C-3 29 19 22 48
Dz4 33 52 34 33
E z 5 17 24 12 9

Median rating: 3.50 4.00 3.32 3.33

ANALYSIS FOR "FIELD TRAINING" (male and female cadre combined):

Expectations regarding male trainees

Pre vs. Post (Cadre with male trainees): T - 172.0, p .11

Pre vs. Post (Cadre with flTa~le trainees): T - 16,Sj p .O4*

Cadre with male trainees vs.
Cadre with feirale trainees (Pre): H - 5.26, df - 1, p - .02*

Cadre with nale trainees vs.
Cadre with female trainees (Post): H 2.19, df 1, p -. 1

Expectations regarding female trainees

Pre vs. Post (Cadre with male trainees): T - 197.0, p .16

Pre vs. Post (Cadre with f--•.ale trainees): T - p1, .01*

Cadre with male trainees vs.

Cadre with female trainees (Pre): H 3.67, df - 1, p .06

Cadre with male trainees vs.
Cadre with female trainees (Post): H .61, df 1 !, p .,43
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HEM 83. Compared with men trainees, how much pressure would you put on
[CDO- women trainees to pass each training area? (Choose one for each

training area.)

More Same Less

Basic military skills tests A e C

Weapons tests A F C

Physical fitness & conditioning tests A 13 C

Tactical training tests A F C

Field training tests A B C

RESULTS FOR "BASIC MILITARY SKILLS TESTS" (male and female cadre
combined):

Pretest Posttest
Cadre Cadre cad Cadre
with %ith with with
maale female male female

trainees trainees trainees trainees

42 21 41 21

Percentage distribution:

Scale

A 1 5 0 12 9
B d2 88 e6 66 62
C - 3 7 14 22 29

Median rating: 2.01 2.08 2.08 2.16

ANALYSIS FOR "BASIC MILITARY SKILLS TESTS" (male and female cadre
combined):

Pre vs. Post (Cadre with male trainees): T x 49.5, p - .28

Pre vs. Post (Cadre with female trainees): T - 12.0, p - .37

Cadre with male trainees vs.
Cadre with female trainees (Pre): H 1.56, df - 1, p a .21

Cadre with male trainees vs.
Cadre with female trainees (Post): H .36, df - 1, p a .55

(cont next page)
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ITEM 83 (cont)

RESULTS FOR "WEAPONS TESTS" (male and female cadre cmbined):

Pretest Posttest
ad~r-e Ca~e-- -CadreW Cadre
with with w.ith with
rale female male feale

trainees trainees trainees trainees

N - 42 21 41 21

Percentage distriburion:

Scale
A a 1 14 33 17 29

8 - 2 83 62 61 62
C - 3 2 5 22 9

Median rating: 1.93 1.77 2.04 1.84

AMALYSIS FOR "WEAPONS TESTS" (rmale and fenrale cadre combined):

Pre vs. Post (Cadre with male trainees): T - 40.0, p x .07

Pre vs. Post (Cadre with female trainees): T - ??.0, p - .29

Cadre with male trainees vs,
Cadre with feale trainees (Pre): H 2.06, df 1 1, p - .15

Cadre wth male trdinees vs.
Cadre with female trainees (Post): H - 2.0, df - 1, p • .16

(cont next page)
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ITEM 83 (cont)

RESULTS FOR "PHYSICAL FITNESS 6 CONDIlIONING TESTS" (male and female
cadre combined):

Pretest Pasttest
-adre Cadre--
with with with wth
wale female male female

trainees trainee! trainees trainees

N 42 21 41 21

Percentage distribution:

Scale

A• I 26 52 27 38
B 69 3S 39 38
C 3 5 10 34 24

Median ratitng: 1.85 I1.6 2.09 1.82

ANALYSIS FOR "PHYSICAL FITNESS A CONDITICNING TESTS" (male and female

cadre combined):

Prt vs. Post (Cadre with male trainees)- T - 59.S, p - .03*

Pre vs Pot (Cadre with female tra!rees): T - 3.5, p .04*

Cadre with mr0,!. trainees vs.
Cadre with fenale traivees ýPre): H 2.52, df - 1, p - .11

Cadr-. with male t;finees vs.
CAdre with female trainees (Post): H 1 l.04, df 1, p .31

(cont next page)
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ITEM 83 (Lotit)

RESULTS FOR "TACTICAL TRAINING TESTS" (male and female cadre combined):

Pretest Posttest
tadre Cadre Cadre Cadre
with with with with
male female male female

trainees trainees trainees trainees

N 42 21 41 21

Percentage distribution:

Scale

A a l 19 38 22 29
B - 2 76 43 51 67
C a 3 5 19 27 5

Median rating: 1.91 1.78 2.05 1.31

ANALYSIS FOR "TACIICAL TRAINING TESTS" (male and female cadre combined):
Pre vs. Post (Cadre with rrale trainees): T - 69.5. p .09

Pre vs. Post (Cadre with female trainees): T - 16.0, p - .39

Cadre with male trainees vs.
Cadre with female trainees (Pre): H * .25, df 1 1, p - .62

Cadre with male trainees vs.
Cadre with female trainees (Post): H u 2.50, df ' 1. p - .11

(cont next page)
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ITEM 83 (runt)

RESULTS FOR "FIELD TRAINING TESTS" (m.ale and female cadre combined):

Pretest Posttest
-ta-re' Cad're-- -- an re CaRdr-e-

with with with with
male female rale female

trainees tra i nees trainees trainees

N - 42 21 41 21

Percentage distribution.

Scale

A 1 9 24 22 19
286 67 49 62

C 3 5 9 29 19

Median ratina: 1.98 1.89 2.07 2.00

ANALYSIS FOR "FIELD TRAINING TESTS" (male and female cadre combined):

Pre vs. Post (Cadre with male trainees): T - 90.5, p a .19

Pre vs. Post (Cadre with female trainees): T - 12.0. p .20

Caore with male trainees vs.
Cadre with female trainees (Pre): H ..72, df - 1, p - .40

Cadre with rale trainees vs.
Cadre with female trainees (Post): H .17, df 1 1, p * .68

194

(I
fi



ITLN 84. Compared with men trainees, how much would you really care

tCOl whether or not women trainees pass each training area?
(Choose one for each training area.)

More Same Less

basi,. military skil•s tests A U C

Weapons tests A 6 C

Physical fitness & conditioning tests A U C

Tactical training tests A U C

Field training tests A 6 C

RLSULTS FOR' "BASIC MILITARY SKILLS TSTS" (wale and feqnale cadre combined):

Pretest Posttest

Cadre Cdure Cadre Cadre
with with with with
ma I e feema 1 e male female

trainees trainees trainees trainees

1,2 42 21 41 21

Percentage distribution:

Scale

A - 1 19 38 17 33
L - 2 81 62 66 67
C-3 0 0 17 0

-iedian rating: 1.88 1.69 2.00 1.75

ANALYSIS FOR ý16ASiC MijLiTARY SKILLS TLSTS" (male arid ferale Cadre combined, :

Pre vs. Post (Cadre with male trainees): 7 - 30.0, p - .04"

Pre vs. Post (Cadre with female trainees): T - 12.0, p .37

Cadre with male trainees vs.

cadre with female trainees (Pre): H - 2.64. df - I, p • .10

Cadre with male trainees vs.
cadre with femble trainees (Post): H - 4.49, df 1 1, p .03*

(cont next page)
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ITEM 84 (cont)

RESULTS FOR "WEAPONS TESTS" (male and female cadre combined):

Pretest Posttest
CaWr Cadre C-Cadrie Cade-
with with with with
m4al e feema I e 1ra I c fenale

trainees trainees trainees trainees

42 21 41 21

Percentage distribution:

Scale

A - 2 14 38 15 38
V • 2 83 57 68 62
C-a3 2 5 17 0

Median rating: 1.93 1.71 2.01 1.69

ANALYSIS fOR 'WEAPONS TESTS" (male and feialp cdre, co.^,nc,, :

Pre vs. Post (Cadre with male trainees): T - 33.0. p • .11

Pre vs. Post (Cadre with female trainees): T - 4.0, p - .36

Cadre with male trainees vs.
cadre with female trainees (Pre): 11 3.24, df - 1, p - .07

Cadre with male trainees vs,
cadre with femrale trainees (Post): H * 6.80, df 1, p ,01'

f

(cont next page)
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ITEM 84 (cont)

RESULTS FOR "PtiYSICAL FITNESS & CONDITIONING TESTS' (male and female cadre

combined):

Pretest Posttest

Cadre Cadre Cadre Cadre
with with with with
m.6 Ie fe.m.a I e reale fema I_,

trainees trainees trainees trainees

Ns 42 21 41 21

Per.etitage distribution;

Si.ale

A 1 17 33 17 43
•2 ?9 62 59 57

C 3 5 5 24 0

Medlan rating: 1.92 1.94 2.06 1.62

A..ALYSS• FOR "'PHYKICAL FiThLSS & CONNIT!ONING TESTS" (•ale and female cadrp

combined:

Pre vs. Post (Cadre with male trainees): I - 51.5, p - .07

Pre vs. Post (Cadre with female trainees): I - 3.0, p v .11

Cadre with male trainees vs.
cadre with fer-ale trainees (Pre): H * 1.74, df - 1, p - .19

Cadre with maIe trainees vs.
cadre with female trainees (Post): H 8 8.26, df 1 . p .011

(cont next page)
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ITUI 64 (unt)

RLSULTS FOR "TACTICAL TRAINING T[STS" (malt, and feniale cadre combined):

Pretest Posttest
Cadre Cadre Cadre Cadre

wi th Witt Witt With
i.a I e f cma I e na I e fema I e

trainees trainees trdinCeS trainees

S42 20 41 21

Percentage distribution:

Sc.ale

A I 14 35 17 4 8
V,2 81 55 66 46
C 3 5 10 17 5

Median rating: 1.94 1.77 2.00 1.54

ANALYSIS FOR "TACTICAL TRAINING T[.TS" (male and f-male cace combined):

Pre vs. Post (Cadre with male trainees:: I - 37.5, p X.

Pre vs. Post (Cadre with female traine.,s): I - 2.0, p - .14

Cadre with male trainees vs.
cadre with female trainees (Pre): i1 " 2.45, df I, p * .11

Cadre with male trainees vs.
cadre with fer~al trainees .Past)' . - C.7. df 1. p

(cont next page)
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ITEKN 84 (cont)

RESULTS FOR "FIELD TRAINING TESTS" (male and female cadre combined):

Pretest Posttest
Cadre Cadre Cadre Cadre

with with with with
ma I e female male femaletrainees trainees trainees trainees

42 20 41 21

Percentage distribution:

Scale

A - 1 25 14 57
6 - 2 86 65 71 43
C - 3 1 0 is

Median rdting: 1.94 1.88 2.01 1 .3b

AA ........ S *'• r. plf,.r I , and femiaie cadre .ombinea):

Pre vs. Post (Cadre with rial, trainees): T 37.5, p - .17

Pre vs. Post (Cadre with fpT~le trainees): I * .6. p - .01*

Cadre with rrale trainees vs.
c4dre with female trainees (Pre): H .87, df * 1. p - .35

Cadre with malt, trainees vs.
cadrt with ftou-ale t'ainecF. (Poi t): H • 13.10, df 1 , p .OOP1

iI
II
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ITEM 85. Which of the training areas was the most difficult for your trainees
to pass? The second most difficult? Third? Fourth? and least
difficult? Rank the five training areas according to difficulty of
training. Assign a "I" to the most difficult, a 'T' to the next
most difficult, and so on. giving a"5" to the least difficult area.

A. Basic military skills tests

SB. - Weapons tests

C. Physical fitness & conditioning tests

0. __ Tactical training tests

E. _ Field training tests

RESULTS (male and female cadre combined):

Cadre with

42 21

Percentage distributlon:

A. Basic rmilitary skills tests

Rank

1 4F 10
2 19 0
3 12 19
4 12 9
5 9 62

B. Weapons tests

Rank

1 21 0
2 31 33
3 19 33
4 19 29
5 10 5

(cont next page)
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ITEM 85 (cont)

C, Physical fitness & conditioning tssts

Rank

1 17 71
2 .1 14
3 28 5
4 17 0
5 17 13

D. Tactical training tests

Rank

1 10 10
2 21 52
3 21 14
4 43 24
5 5 0

E. Field training tests

Rnk

1 10 5
2 10 0
3 14 43
4 7 33
5 59 19

Distribution of median ranks:

[Note. Nuabers in parentheses indicate the rank order of the
•n rank within its colu.]

Area

A 1.61 (1) 4.69 ý5)
B 2.44 2 3.02
C 2.93 3 1.20
E 4.65 3.56

(cont next page)
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ITEM 85 (cont)

ANALYSIS (male and female cadre combined):

A. Basic military skills tests

H - 19.46, df 1. p < .001"

B. Weapons tests

H a 1.98, df 1 1, p - .16

C. Physical fitness & conditioning tests

H - 14.74, df - 1. p .001*

D. Tactical training tests

H • 4.31, df - 1, p r .04'

E. Field trainirg tests

H * 3.10, df 1, p .08
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ITEM 112. How hard or easy did your trainees work to rake themselves 1veady to
(D2 take the tests for each training area? (Choose one for each area.)

Very Bordet- Very
Hard Hard line Fasy Zasy

Basic military skills A B C DE

Weapons tests A B C D E

Physical fitness &
conditioning tests A B C 1) E

Tactical training tests A B C

Field training tests A B r V F.

RESULTS FOR "BASIC MILITARY SKILLS" (male and female cadre combined):

1 - 42 males, 21 females.

Perccntage distrit,utior:

Cadre with

A=l 24 10
S= 2 50 57
C a 3 24 14
D - 4 g19
Ez5 0 0

Median rating: 2.02 2.20

ANALYSIS FOR "BASIC MILITARY SKILLS" (male and ferrale cadre combined):

H - 2.00, df 1, p .86

(cent next page)
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ITEM 112 (cont)

RESULTS FOR "WEAPONS TESTS" (male and female cadre combined):

N - 42 males, 21 females.

Percentage distribution:

CaJre withScal__e Male t rain-ees Female traTneeos

A - 1 29 24
- 2 43 57

C - 3 26 19
D-4 2 0
E 5 0 0

Median rating: 1.99 1.96

ANALYSIS FOR "WEAPONS TESTS" (male and female cadre combined):

H - .07, df -. 1, p - .79

RESULTS FOR "PHVSICAL FITNESS & CONDITIONING TESTS" (male and ferale cadre

combined): J

N - 42 males, 21 ferales.

Percentage distribution:

Cadrc. vith

Scale Male trainees Female trainees

A 1 26 24
6 8 - 2 48 46
C -3 24 28
O0" 2 0
E 5 0 0

Median rating: 2.00 2.04

ANALYSIS FOR "PHYSICAL FITNESS & CONDITIONING TESTS" (male and female cadre
combined):

H .04, df 1, p .84

(cont next page)
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ITEM 112 (cont)

RESULTS FOR "TACTICAL TRAINING TESTS" (male and female cadre combined):

N - 42 males, 21 females.

, Percentage distribution:

Cadre with
Scale alTe trainees Female trainees

A" 1 24 14
8 - 2 48 43

C 3 26 28
0-4 2 5
E 5 0 10

Median rating: 2.04 2.34

ANALYSIS FOR "TACTICAL TRAINING TESTS" (male and female cadre combined):

H a 2.08, df - 1, p - .15

RESULTS FOR "FIELD TRAINING TESTS" (male and female cadre combined):

N - 42 males, 21 females.

Percentage distribution:

Cadre with
Scale Male trainees Female traines-

A - 1 21 14
B - 2 43 43
C - 3 33 29
D- 4 2 14
(E-5 0 0

Median rating: 2.17 2.34

ANALYSIS FOR "FIELD TRAINING TESTS" (male and female cadre combined).

H .95, df 1, p - .33
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ITEM 113. How much desire did your trainees have for training in each area?
[0; (Choose one for each area.)

Great Much Sor. Little No
Desire Desire Desire Desire Desire

Basic military suills A B C D E

Weapons training A B C D E

Physical fitness &
conditioning A B C D E

Tactical trainirg A B C C E

Field training A B C C E

RESULTS FOR "BASIC PILITARY SKILLS" (male and female cadre combined):

N - 42 males. 21 females.

Percentage distribution:

Cadre with
Scale Male trainees Female trainees

A- 1 26 19
B 2 19 52
C 3 50 29
D- 4 5 0
E- 5 0 0

Median rating: 2.60 2.10

ANALYSIS FOR "BASIC MILITARY SKILLS" (male and female cadre combined):

H -. 43, df 1, p .23

(cont next page)
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ITEM 113 (cent)

RESULTS FOR "WEAPONS TRAINING" (male and ferale cadre combined):

N - 42 males, 21 females.

Percentage distribution:

Cadre with
Scale al1e-tra-Tnees Fema e-trainees

A a 1 36 19
B z 2 36 43
C - 3 28 33
C 4 0 0
E 5 0 5

Median rating: 1.89 2.22

ANALYSIS FOR "WEAPONS TRAINING" (male and female cadre combined):

H - 1.75, df 1 I, p = .19

RESULTS FOR "PHYSICAL FITNESS A CONDITIONIN(,' (male and female cadre
C 0l:-, b I f Ile!U) I

N - 42 males, 21 females.

Percentage distribution:

Cadre with
Scale Male-trainees Female teranees

A- 1 38 24
B - 2 14 43
C 41 24
0- 4 7 5
E 5 0 5

Median rating: 2.36 2.10

ANALYSIS FOR "PHYSICAL FITNESS & CONDITIONING" (male and female cadre
[ comi ned) :

¥H •.01, df 1.I p - ,4

(cent next page)
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ITEM 113 (cont)

RESULTS FOR "TACTICAL TRAINING" (male and feviale cadre combined):

N - 42 males, 21 females.

Percentage distribution:

Cadre with
Scale Male trainees Female train'ees

A a 1 24 10
B W 2 24 52
C - 3 50 24
D 4 & 9
E 5 0 5

Median rating: 2.54 2.27

ANALYSIS FOR "TACTICAL TRAINING" (male and female cadre combined):

H - .03, df - 1, p - .86

RESULTS FOR "FIELD TRAINING" (male and female cadre combined):

N 42 irales, 21 females.

Percentage distribution:

Cadre with
Scale Pae'-trainees Female trainees

A- l 26 9
B 2 24 4BC 3 45 28

0-4 5 10 I
E-5 0 5

Median rating: 2.50 2.35

ANALYSIS FOR "TACTICAL TRAINING" (male and female cadre combined):

H • .32, df 1, p * .57
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SECTION A-7

ITEMS PERTAINING TO CRITERIA FOR TESTING
MALE AND FEMALE TRAINEES IN DIET

(ITEMS 86-102)
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ITEM I(. If women soldiers do the same jcbs as men soldiers, should they have
-ABD to meet the same job qualification tests as men soldiers? (Choose

one.)

A. Yes
B. No

RESULTS:

Pretest Posttest k
Males Twal-es p'ales ~FeralcT

N 745 6F8 743 686

Percentage distribution:

Response

A = Yes 91 86 91 83
B - No 9 14 9 17

ANALYSIS:

Pre ,s. Post (Males): w .25, df 1, p .70

Pre vs. Post (Fenales): - 2.27. df - 1, p r lE

Males vs. Females (Pre): X " 8.12, df 1, p .005*

Vales vs. Females (Post): ; 22.30, df - 1. p .001'

2I
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ITE14 87. Sometimes in war the enemy gets the advantage for awhile and
.Abj causes a crisis. During these times soldiers who are not in

the combat arms may have to defend themselves from the enemy
until help can arrive. Do you think that female soldiers
should be trained and required to defend themselves In times
of crises like all male soldiers are? (Choose one.)

A. Yes
b. tbo

RESULTS:

Pretest Posttest

Males Females 7.a l es Fal es

* 744 686 743 637

Percentage distribution:

Response

A • Yes 90 b9 88 86
- l6 o I) II 12 14

ANAL YSI S:

Pre vs. Post (Vales): 1.92, df a 1, p .15

Pre vs. Post (Fermales): x- - 2.86. df a 1, p * .0"I

Males vs. females (Pre): x" * .62, df I 1, p - .43

tlales vs. Females (Post): j * 1.1C, df.- 1. p - .30
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ITEm 36. Since women soldiers are going to do most of the jobs in the
LABJ Army that men do (except combat jobs), should their basic

training be just like the men's also? (Choose one.)

A. Yes
U. No

RESULTS:
Pretest Posttest

MHales Females FaIes Females

N * 745 688 742 687

Percentage distribution:

A = Yes 81 53 77 54
L1 - No 19 47 23 46

ANALYsIS:

Pre vs. Post (Males): 2j * 2.42, df 1, p s .09

Pre vs. Post (Females): X a .96, df 1 1, p - .34

Males vs. Females (Pre): ,J a 124.02, df - 1, p . .001'

Males vs. Females (Post): : " 89.98, df - 1, p , .001*
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ITEM 3I9. If women soldiers are allowed to work in combat Jobs, should
LAB] their basic training be just like the men's? (Choose one.)

A. Yes
B. No

RESULTS:

Pretest Posttest
Males Females Males Temales

N- 745 667 740 688

Percentage distribution.:

Response

A Yes 90 838 91 83
B No 10 12 9 17

ANALYSIS:

Pre vs. Post (Males): x' " .15, df - 1, p .70

Pre vs. Post (Females): - 7.46, df 1, p < .01*

Males vs. Females (Pre): X u 2.17, df 1 1, p - .14

Hlalcs vs. Females (Post): x2  21.67, df - 1. p < .001*
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ITEM 90. Should women soldiers have to take the same physical fitness
FAB] tests as men soldiers? (Choose one.)

A. Yes
B. No

RESULTS:

Pretest PosttestMal es FemaleWs Males r~e-mal -es

S-745 668 741 686

Percentage distribution:

Response

A - Yes 79 44 68 34
B • No 21 56 32 66

ANALYSIS:

Pre vs. Post (Males): x' - 23.83, df 1, p < .001*

Pre vs. Post (Females): X2 - 18.06. df - 1, p ý .001*

Males vs. Females (Pre): x2 " 181.86, df 1 1, p < .001*

Males vs. Females (Post): x2 166.65, df 1 1, p .001*

lj
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ITEM 91. Should women soldiers have to take the same weapons training tests
[AB] (on the rifle and hand grenade) as men soldiers? (Choose one.)

A. Yes
B. No

RESULTS:

Pretest PosttestM'al es rem Ti Male s- Femal es

N a 745 688 743 686

Percentage distribution:

Resonse

A - Yes 94 91 95 91
B-No 6 9 9 9

ANALYSIS:

Pre vs. Post (Males): x" • .90, df 1, p = .75

Pre vs. Post (Females): ,j - .01. df - 1, p - .99

Males vs. Femles (Pre): - 3.72, df - 1, p - .05*

Males vs. Females (Post): x? " 6.85, df - 1, p .01*

I(
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ITEM 92, Shou!4 women soldiers have to take the same field training tests
[AB] (likt living outdoors in tents) as men soldiers? (Choose one.)

A. Yes
B. No

RESULTS:

Pretest Posttest
K l s ima e Males - Y- f m -al es '

N , 745 688 742 685

Percentage distribution:I

Re spo'n se

A x Yes 92 91 91 82

8 - MO 8 9 9 18

ANALYSI:.

Pre vs. Post (Males): . .25, df 1, p - .32

Pre vs. Post (Females): - 23.86, df * 1, p , .001*

Male's vs, Females (Pre): " .21, df * 1, p .65

Mais vs. Females (Post): x- m 23.21, df - 1, p < .001*
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ITEM 93. Should women soldiers have to take the same tactical training tests
CAB- (like digging foxholes and attacking targets) as men soldiers?

(Choose one.)

A. Yes
B. No

RESULTS:

Pretest Posttest
SMale s Females Vales Ferra 1es

N- 745 687 743 6CE

Percentage distribution:

!.ejponse

A - Yes 91 77 90 81
B No 9 23 10 19

ANALYSIS:

Pre vs. Post (Males): - .04, df 1, p : .85

"Pre vs. Post (Females): -' 3.45, df , p - .0

Males vs. Females (Pre): x 49.95, df 1 1, p .001*( Males vs. Females (Post): >' - 27.46, df 1 1, P .001*
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ITEM 94. Do you think women soldiers should be allowed to work at any Job
AB3A they choose Including combat jobs (like riflemn, tank driver or

cannoneer) if they can qualify for it? (Choose one.)

A. Yes
B. No

RESULTS:

Pretest Posttest
Males Females M -"-r-e-a

N * 743 685 739 685

Percentage distribution:

Response

A - Yes 82 87 78 85
8-No 18 13 22 is

ANALYSIS: P
Pre vs. Post (Males): x2  5.12, df - 1, p - .02*

Pre vs. Post (Females): x2 - .42, df- 1, p - .48 ft
Males vs. Females (Pre): x2 - 4.83, df - 1, p - ,03*

Males vs. Females (Post): X2 -11.43, df *1, p < .001*
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ITEM 95. Do you feel that women soldiers should be kept from working in
[AB] combat jobs? (Choose one.)

A. Yes
B. No

RESULTS:

Pretest Posttest
Males Fenales MaIes Fefliales

N = 744 687 738 686

Percentage distribution:

Resjponse

A - Yes 31 26 34 24
B - No 69 74 66 76

ANCALYSIS:

Pre vs. Post (Males): X = 1.79, df = 1, p - .23

Pre vs. Post (Females): X2 - .59, df i, p .40

Males vs. Females (Pre): y• - 4.89, df 1 1, p - .03*

Males vs. Females (Post): >' = 17.49, df 1 1, p < .001*

II
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ITEM 96. Do you think women soldiers should be allowed to work in jobs
CAB] requiring routine lifting of heavy objects which they cannot

lift by themselves (co-workers would have to help them)?
(Choose one.)

A. Yes
B. No

RESULTS:

Pretest Posttest
ls i Female Males Females

N- 744 688 738 687

Percentage distribution:

Response

A - Yes 34 33 32 36
B - No 66 67 68 64

ANALYSIS:

Pre vs. Post (Males): x' -. 48, df 1, p - .51

Pre vs. Post (Females): - .10, df - 1, p - .75

Males vs. Females (Pre): x2 .18, df - 1, p x .68

Males vs. Females (Post): x• 2.15, df - 1, p - .14
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ITEM 97. Do you think that women soldiers should be kept from working at
[AB]1 all jobs that involve heavy lifting? (Choose one.)

A. Yes
B. No

RESULTS:

Pretest Posttest
Males F -e-ales Males Femle's

N- 744 686 741 686

Percentage distribution:

Response

A - Yes 42 30 40 28
B - No 58 70 60 72

ANALYSIS:

Pre vs. Post (Males): X' .69, df 1 1, p - .60

Pre vs. Post (Females): x' .48, df - 1, p - .52

Males vs. Females (Pre): X' 23.93, df - 1, p < .001*

Males vs. Females (Post): v 24.03, df , p .001"
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ITEM 98. Since women soldiers will be working in the same jobs as men
LABj soldiers, do you think it is fair or unfair to make women

take the same physical fitness test as men soldiers? (Choose
one.)

A. Fair
B. Unfair

RESULTS:

Pretest Posttest
Males Females Ma Fem-a7es

N 744 683 741 686

Percentage distribution:

Response

A - Fair 87 67 80 57
B - Unfair 13 33 20 43

ANALYSIS:

Pre vs. Post (Males): X- 12.87, df 1 ., p , .001*

Pre vs. Post (Females): > 16.55, df 1, p , .001*

Males vs. Females (Pre): ; * 77.49, df 1, p .001* p
Males vs. Females (Post): x - 86.39, df - 1P p, .001*
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ITEM 99. Do you think it is fair or unfair to make women soldiers do these
FAB- road marches and speed marches? (Choose one,)

A. Fair
B. Unfai r

RESULTS:

Pretest Posttest
FlaIes Fe -a~e- Males F emlale s

N - 743 686 743 687

Percentage distribution;

Response

A = Fair 8 74 86 74
B - Unfair 15 2f 14 26

ANALYSIS:

Pre vs. Post (Males): : .65, df 1, p m .60

Pre vs. Post (Females): - .02, df - 1, p = .99

Males vs. Females (Pre): Xj 24.20, df 1 1, p < .001*

Males vs. Females (Post): J 35.20, df I 1, p • .001"

', t 4
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ITEM 100. Do you think it is fair or unfair tc make women soldiers take
[AB] the fire and maneuver course? (Choose one.)

A. Fair
B. Unfair

RESULTS:

Pretest Posttest
Males _emale- Males Females

- 742 684 742 688

Percentage distribution:

Response

A - Fair 87 86 87 81
B - Unfair 13 14 13 19

ANALYSIS:'

Pre vs. Post (Males): x. 1.73, df 1, p - .20

Pre vs. Post (Females): X2 - .27, df 1 1, p - .70

Males vs. Females (Pre): X' • .71, df 1, p .40

Males vs. Females (Post): x2  6.75, df 1 , p .01'
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ITEM 101, Do you think It is fair or unfair tc make won'en trainees pass the
[-Co- same tests as men trainees in the followinf, training subjects?

(Choose one for each subject.)

Fair Unfair

Physical fitness tests B

Poad & speed marches A B

Fire & maneuver course A B

Obstacle course A B

Confidence course A B

RESULTS FOR "PHYSICAL FITNESS TESTS" (male and female cadre combined):
Pretest - Posttest

•reCadre ""dr "•'F

with with with with
aale '!emale male female

trainees trainees trainees trainees

h W 42 21 al

Percentage distribution:

R nn~_s e

A - fair 74 62 51 38
B - unfair 26 38 49 62

ANALYSIS FNR "PHYSICAL FITNESS TESTS" (male and female cadre combined): 1
Pre vs. Post (Cadre with ,male trainees. : - 4.09, df v 1, p . .050

Pre vs. Post (Cadre with female trainees): 1 -. 78, df - 1, p .19 i

Cadre with male trainees vs.
Cadre with female trainees (Pre): X' " .94, df - 1. p - .33 I

Cadre with male trainees vs.
Cadre with female trainees (Post): x2 -. 96, df - 1, p - .33 1

(cont next pane)
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ITEM 101 (_ont)

RESULTS FOR "ROAD A SPEED MARCHES" (iale and female cadre combined):

Pretest Posttest
C C adre W CadFe-with with with with
male female male female

trainees trainees trainees trainees

N 42 21 41 21

Percentage distribution:

Response

A - fair 7( 81 71 71
B - unfair 24 19 29 29

ANALYSIS FOR "ROAD & SPEED MARCHES" (male and female cadre combined):

Pre vs. Post (Cadre with male trainees): ,J .83, df - 1, p - .45

Pre vs. Post (Cadre with female trainees): - .17, df = l, p - .1

Cadre with male trainees vs.
Cadre with female trainees (Pre): X' .1r, df 1, p * .67

Cadre with male trainees vs.
Cadre with female trainees (Post): x: .00, df • 1. p 1.00

RESULTS FOR "FIRE A MANEUVER COURSE" (male and female cadre combined):

Pretest Posttest
Cadre Cadre Cadre Ca'dre
with with with with
ma I e female maWe female

trainees trainees trainees trainees

N• 42 21 4? 21

Percentage distribution:

Response

A - fair 83 90 78 81
B - unfair 17 10 22 19

(cont next page)
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ITEPM 101 (cont)

ANALYSIS FOR "FIRE & PANEUVER COURSE" (male and female cadre combined):

Pre vs. Post (Cadre with male trainees): X2 . .83, df - 1, p - .45

Pre vs. Post (Cadre with female trainees): X2 - .25, df - 1, p - .86

Cadre with male trainees vs.
Cadre with female trainees (Pre): X' .58, df * 1, p - .45

Cadre with male trainees vs.
Cadre with female trainees (Post)- >' - .07, df - 1, p = .79

RESULTS FOR "OBSTACLE COURSE" (male and female cadre combined):

PrFt.est Posttest
SOadre Cadre Cadre C•adre

with with with with
male female male female

trainees trainees trainees trainees

N- 42 21 41 21

Percentage distribution:

Response

A - fair 86 86 76 86
B a unfair 14 14 24 14

AN4ALYSIS FOR "OBSTACLE COURSE" (male and female cadre combined):

Pre vs. Post (Cadre with male trainees): X2 - .64, df - 1, p a .42

Pre vs. Post (Cadre with female trainees): x2 a .00, df - 1, p - 1.00

Cadre with male trainees vs.
Cadre with female trainees (Pre): X2 " .00, df 1 1, p - 1.00

Cadre with wale trainees vs.
Cadre with female trainees (Post): X2 a .86. df 1 1, p .36

(cont next page)
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ITEM 101 (cont)

RESULTS FOR "CONFIDENCE COURSE" (male and female cadre combined):

Pretest Posttest

with with with with
male female male female

trainees trainees trainees trainees

N 42 21 41 21

Percentage distribution:

Response

A - fair 81 76 76 86
B - unfair 19 24 24 14

ANALYSIS FOR "CONFIDENCE COURSE" (male and female cadre combined):

Pre vs. Post (Cadre with male trainees): 07. df - 1. p - .80

Pre vs. Post (Cadre with female trainees): x7 - .17, df - 1, p - .68

Cadre with nale trainees vs.
Cadre with female trainees (Pre): x .19, df - 1, p - .66 4

Cadre with male trainees vs.
Cadre with female trainees (Post): x7 .86, df - 1. p - .36
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ITEM 102. In which training areas do you think the tests should be of the same
LCD] difficulty for both men and women trainees, and in which areas should

they be made easier for women trainees? (Choose one for each area.)

Same Easier for
Difficulty Women

Basic military skills tests A B

Weapons tests A B

Physical fitness & conditioning tests A B

Tactical training tests A B

Field tralnlrg tests A B

RESULTS FOR "BASIC MILITARY SKILLS TESTS" (male and female cadre combined):

Pretest Posttest
Cadre Cadre Cadre Cadre ar
with with with with
male female male female

trainees trainees trainees trainees

Nm 42 21 42 21

Percentage distribution:

Response

A a sarr#e 88 81 90 100
B - easier 12 19 10 0

ANALYSIS FOR "BASIC MILITARY SKILLS TESTS" (male and female cadre combined):

Pre vs. Post (Cadre with male trainees): x' - .00, df - 1, p - 1.00

Pre vs. Post (Cadre with ferale trainees): x2 - 2.25, df - 1, p - .14

Cadre with male trainees vs.
Cadre with female trainees (Pre): x .58, df - 1, p - .45

Cadre with male trainees vs.
Cadre with female trainees (Post): ,2 - 2.14, df * 1, p - .14 4

(cont next page)
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ITEM 102 (cont)

RESULTS FOR "WEAPONS TESTS" (male and female cadre combined):

Pretest Posttest
Cadre Cadre Cadre Cadre
with with with with
male female male female

trainees trainees trainees trainees

N, 42 21 42 21

Percentage distribution:

A - safnt 93 86 88 90
B x easier 7 14 12 10

ANALYSIS FN "JEAcS TIESTS" (male and female cadre combined):

Pre vs. Post (Cadre with male trainees): X2 .13, df 1 1, p - .73

Pre vs. Fust (Cadre with fetbale trainees): .I, p U 1..U

Cadre with wale trainees vs.
Cadre with female trainees (Pre): x .83, df - 1, p - .36

Cadre with male trainees vs.
Cadre with female trainees (Post): x * .08, df - 1, p - .78

RESULTS FOR "PHYSICAL FITNESS A CONDITIONING TESTS" (male and female cadre
conti ned) :

tra s Ptreteisnt Po rettest sSCadre' Cadre "Ta d-re Cadre--

with with with with
imale female male female

trainees trainees trainees trainees

N 42 21 42 21

Percentage distribution:

Response

A - same 76 52 50 43
B - easier 24 48 50 57

(cont next page)
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ITEM 102 (cont)

ANALYSIS FOR "PHYSICAL FITNESS & CONDITIONING TESTS" (male and female cadre

combined):

Pre vs. Post (Cadre with male trainees): x2 - 6.67, df = 1, p < .01"

Pre vs. Post (Cadre with female :ralnees): X2 - .13, df - 1, p - .73

Cadre with male trainees vs.
Cadre with female trainees (Pre): X2 - 3.66, df - 1, p = .06

Cadre with male trainees vs.
Cadre with female trainees (Post): X2 - .29, df - 1, p - .59

RESULTS FOR "TACTICAL TRAINING TESTS" (male and female cadre combined):

______ Pretest Posttest

with with with with
male female male female

trainees trainees trainees trainees

42 21 42 21

Percentage distribution:

Response

A * same 83 76 76 86
B - easier 17 24 24 14

ANALYSIS FOR "TACTICAL TRAINING TESTS" (male and female cadre combined):

Pre vs. Post (Cadre with male trainees): X2 .36, df - 1, p - .46

Pre vs. Post (Cadre with female trainees): X2 - .13, df - 1, p a .63

Cadre with male trainees vs.
Cadre with female trainees (Pre): x2 .46, df - 1, p * .50

Cadre with male trainees vs.
Cadre with female trainees (Post): x2 - .78, df 1, p • .38

(cont next page)
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ITEM 102 (cont)

RESULTS FOR "FIELD TRAINING TESTS" (male and female cadre combined):

Pretest PosttestadeCadre ade 'Cadre Cadre'-

with with with with
male female male female

trainees trainees trainees trainees

N4 21 42 21 1
Percentage distribution:

Response

A - sae 90 86 83 90
B - easier 10 14 17 10

ANALYSIS FOR "FIELD TRAINING TESTS" (male and female cadre combined):

Pre vs. Post (Cadre with male trainees): X" v .00, df x 1. p L 1.00

Vre vs. Post (Cadre with female trainees): k ' .44, df - 1, p - .54

Cadre with male trainees vs.
Cadre with female trainees (Pre): x2  .32, df 1, p - .57

Cadre with male trainees vs.

Cadre wIth ferale trainees (Post): • - .58, df 1, p ..45
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SECTION A-b

ITEtIS PERTAINING TO OPINIONS ABOUT THE
QUALITY OF BILl CONDITIONS AND TOPICS

(ITEMS 103-111, 114)

I
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ITEM 103. How much knowledae, skill, and ability did each cadreran have
[B] in teaching baslc military skills, drill, first aid, inspections,

etc? (Choose one for each cadreinan.)

Platoon sergeant

A. More than enough
B. Enough
C. Not enough
D. Hardly any

Male drill sergeant

A. More than encugh
B. Enough
C. Not enough
D. Hardly any

Female drill sergeant

A. More than enough
B. Enough
C. Not enough
D. Hardly any

RESULTS:

Platoon sergeant

N = 742 males, 685 females.

Percentage distribution:

Scale Males Females

A 1 56 51
B-2 37 43
C-3 5 5
D=4 2 1

Median rating: 1.39 1.48

(cont next paqe)
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ITEM 103 (cont)

Male drill sergeant

N = 740 males, 674 females.

Percentage distribution:

Scale Males Females

A- 47 45
B 2 47 50
C-3 5 4I D 4 1 1

Median rating: 1.56 1.60

Female drill sergeant

N -= 74' males, 685 females.

Percentage distribution:

Scale Males FemalesAi
A =1 34 40
B 2 51 49
C =3 12 9
D=4 3 2

Median rating: 1.81 1.70

ANALYSIS (male vs. female trainees):

Platoon sergeant

H , 2.33, df - 1, p .13

Male drill sergeant

H a .27, df - 1, p - .60

Female drill sergeant

H 7.16, df 1, p .007*

I
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ITEM 104. How much knowledge, skill, and ability did each cadreman
[B] have In teaching weapons training? (Choose one for each

cadreman.)

Platoon sergeant

A. More than enough
B. Enough
C. Not enough
0. Hardly any

Male drill sergeant

A. More than enough
B. Enough
C. Not enough
D. Hardly any

Female drill sergeant

A. More than enough
b. Enough
C. Not enough
D. Hardly any

RESULTS;

Platoon sergeant

N - 743 males, 685 females.

Percentage distribution:

Scale Males Females

A 1% 57 57
B 2 36 37
C 3 5 5D a4 2 1I

Median rating: 1.38 1.38

(cont next page)
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ITEM 104 (cont)

Male drill sergeant

N a 735 males, 676 females.

Percentage distribution:

Scale Males Fema I es

A 1 54 53
E;2 42 45
C 3 3 2
D 4 1 0

Median rating: 1.43 1.44

Female drill sergeant

N - 739 males, 6L32 females.

Percentage distribution:

Scale Males Fema' es

A - 1 30 32
S- 2 54 54
C - 3 12 10
D0 4 4 4

Median rating: 1.L7 1.83

ANALYSIS (male vs. female trainees):

Platoon sergeant

H - .16, df , p - .69

Male drill sergeant

H - .09, df a 1, p - .77

Female drill sergeant

H 1.83, df - 1, p .18
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ITE! 105. How much knowledge, skill, and ability did each cadreman
(BI have in teaching physical conditioning? (Chose one for

each cadreman.)

Platoon sergeant

A. More than enough
b. Enough
C. Not enough
D. Hardly any

Male drill sergeant

A. More than enough
U. Enough
C. Not enough
O. Hardly any

Female drill sergeant

A. More than enough
B. Enough
C, Not enough

Hardlt uy afly

RESULTS:

Platoon sergeant

h - 734 males, 682 females.

Percentage distribution:

Scale Males Females

A a 1 54 47
B = 2 39 45
C 3 5 7
D=4 2 1

Median rating: 1.43 1.57

(cont next page)
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ITEII 105 (cont)

Male drill sergeant

N = 735 males, 675 females.

Percentage distribution:

Scale Males Females

A - 1 57 54

B - 2 38 41
C 3 4 4
D 4 1 1

Median rating: 1.38 1.43

Female drill sergeant

N a 741 miales. 685 females.

Percentage distribution:

Scale Males Females

A-1 25 35
L =2 56 49
C 3 14 14
D-4 5 2

Mediarn rating: !95 1.81

ANALYSIS (male vs. female trainees):

Platoon sergeant

H w 5.66, df 1, p .02'

Male drill sergeant

HI - 1.73, df - 1, p =.19

Female drill sergeant

H - 15.4Z, df -I, p .001"
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ITEM 106. How much knowledge, skill, and ability did each cadreman
(81 have in teaching tactical training? (Choose one for each

cadreman.)

Platoon sergeant

A. More than enough
B. Enough
C. Not enough
D. Hardly any

Male drill sergeant

A. flore than enough
L. Enough
C. tNot enough
0. Hardly any

Fenale drill sergeant

A. More than enough
B. Enough .
C. Not enough
D. Hardly any

RESULTS:

Platoon sergeant

N - 738 males, 684 fewalAs.

Percentage distribution:

Scale Males Fema I es

Al 52!c' 48
B 2? 41 46
C-3 4 5D-4 3 1

Median rating: 1.46 1.54

(cont next page)
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ITLEK 106 (cont)

M4ale drill sergeant

N a 735 males, 676 females.

Percentage distribution:

Scale Males Females

A - 1 52 47
6 -2 44 48
C 3 3 4
D-4 1 1

Median rating: 1.46 1.56

Female drill sergeant

h - 738 males, 683 females.

Percentage distribution:

Scale Males Fwem.! es

A -1 25 23
8 2 56 58
C -3 13 15
DO 4 6 4

Median rating: 1.95 1.97

ANALYSIS (male vs. female trainees):

Platoon sergeant

H - 1.63, df - 1, p - .20

Mole drill sergeant

Hi - 3.18, df - 1, p - .07

Female drill sergeant

H -. 24, df - 1, p - .62
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ITEM 107. How much knowledge, skill, and ability did each cadreman
[a] have in teaching field training? (Choose one for each

cadreman.)

Platoon sergeant

A. More that, enough

B. Enough

C. Not enough
V. Hardly any

Male drill sergeant

A. More than enough
B. Enough
C. Not enough
D. Hardly any

Female drill sergeant

A. More than enough
B. Enough
C. Not enough
D. Hardly any

RESULTS:

Platoon sergeat

N - 739 males, 683 females.

Percentage distribution:

Scale Males Females

A -l 56 1
B -2 38 43
C -3 3 5
D-4 3 1

Median rating; 1.39 1.48

(cont next page)
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ITEMI 10! (cont)

Male drill sergeant

N - 735 males. 676 females.

Pecentage distribution:

Scale Males Females

A w 55 48
8 a 2 40 47
C 3 4 3
1D) 4 2 2

Median rating: 1.41 1.54

Female driill sergeant

tN 735 males, 676 females.

Percentage distribution:

Scale Males Females

A - 1 27 29
o - ? 54 54
C - 3 15 12
0- 4 4 5

1edian rating: 1.93 1.89

ANALYSIS (male vs. female trainees):

Platoon sergeant

H - 3.60, df - 1, p .06

Male drill sergeant 2
H 7.79 (uncorrected), df 1, p .01*

Female drill sergeant

H 1 1.06, df 1 1, p - .30
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ITEM 108, How much knowledge, skill, and ability did each cadreman
(6) have in commanding, leading, and disciplining

trainees? (Choose one for each cadremdn.)

Platoon sergeant I

A. More than enough
B. Enough
L. Not enough
D. Hardly any

Male drill sergeant

A. More than enough
C. Enough
C. Not enough
D. Hardly any

Female drill sergeant

A. More than enough
S. Enough
C. Not enough
0. Hardly any

RESULTS: '

Platoon sergeant

N - 741 males, 687 females. i
Percentage distribution.

Scale Males Females ' l

A 1 61
B u2 33 37
C,3 4 6
D-4 2 2

Median rating: 1,32 1.41

(cont next page)
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ITEM 108 (cont)

Male drill sergeant

N - 737 males, 679 females.

V Percentage distribution:

Scale Males Females

A l 62 47
B 2 33 45
C 3 4 7
D4 1 1

Median rating: 1.31 1.57

Female drill sergeant

N - 740 males, 687 females.

Percentage distribution:

S'~ le Mals F-ales

A - 1 37 48
8 - 2 46 41
C - 3 13 8
D z4 4 3

Median rating: 1.78 1.55

ANALYSIS (male vs. female trainees):

Platoon sergeant

H * 4.15, df - 1, p - .04*

Male drill sergeant

H - 30.08, df o 1, p ' .001*

Female drill sergeant

H * 20.00, df - 1, p < ,001*
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HEM 109. How much knowledge, skill, ar.4 ability did each cadreman
IBI have in counseling and advising trainees? (Choose one 4

for each cadreman.)

Platoon sergeant

A. More than enough
B. Enough
C. Not enough
0. Hardly any

Male drill sergeant

A. ;ore than enough
B. Enough
C. Not enough
D. Hardly any

Female drill sergeant

A. More than enough
B. Enough
C. Not enough
D. Hardly any

RESULTS:

Platoon sergeant

N - 740 males, 687 females.

Percentage distribution;

Scale Males Females

A- 1 46 45
B 2 40 39
C-3 8 11
0-4 6 5

Median rating: 1.60 1.63

(cont next page)
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ITEM 109 (Cont)

Male drill sergeant

N - 735 males, 679 females.

Percentage distribution:

Scale males Females

A w 1 40 38
B a 2 45 43
C t 3 12 13
0 a4 3 6

MIedlan rating: 1.72 1.78

Female drill sergeant

N - 741 males, 687 females.

Percentage distribution:

Scale males Females

A - 1 38 40
B - 2 46 40
C-3 11 14
D-4 5 6

Median rating: 1.76 1.75

ANALYSIS (male vs. female trainees):

Platoon sergeant

H a .19, df - 1, p - .66

Male drill sergeant

H - 2.15, df - 1, p - .14

Female drill sergeant

H ..03. df * 1, p .86

I
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ITEM 110. Below is a list of the main subjects given in BIET. Next to the
[BD] name of each subject is the number of hours it was taught. Study

the subject name and number of training hours. Do you think that
the number of training hours was enough for teaching it well to
trainees (either male or female) or should more or less tire be
allowed for teaching it? (Choose one for each subject.),

A. Schedule lss time
B. Schedule same time
C. Schedule more time

Inspections--lb5 hrs: A B C
Individual tactical training--8 hrs: A B C
Fire I. maneuver course--6 hrs: A B C
Defensive training--lO hrs: A B C
Marches & bivouacs--20 hrs: A B C
Hand grenades--6 hrs: A B C
Basic rifle marksmanship--62 hrs: A B C
Familiarization with U.S. weapons--6 hrs: A B C
Physical readiness training--36 hrs: A B C
Confldence course--4 hrs: A 8 C
Combat fitness course--3 hrs: A B C
Reinforcement training--10 hrs: A B C
Military stakes--5 hrs: A B C
Trainina ctnter commander's time--8 hrs: A B C
Company communder's time--lB hrs: A B C

RESULTS FOR "INSPECTIOfNS-15 HRS": -

Trainees Cadre
With male With femal e

Male Fem6le trainees trainees

N- 741 688 41 20

Percentage diistribution:

Scale

A -w 21 23 22 0
8 - 2 65 61 63 90
C z3 14 16 15 10

Median rating: 1.95 1.94 1.94 2.06

(cont next page)
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ITEM 110 (cont)

ANALYSIS FOR "INSPECTION--l5 HRS":

Trainees

Males vs. Females: H - .01, df 1 1, p - .94

Cadre

With male vs. female trainees: H - 1.46, df 1 1, p .23

RESULTS FOR "INDIVIDUAL TACTICAL TRAINING--S HRS":

Trainees Cadre
With male With female

Male Female trainees trainees

N 740 686 42 21

Percentage distribution:

Scale

A. - 13 8 5 14
B- 2 57 64 45 48
C - 3 30 28 so 38

Median rating: 2.15 2.16 2.50 2.25

ANALYSIS FOR "INDIVIDUAL TACTICAL TRAINING--8 HRS":

Trainees
,-s 1 *vs. Fm-.les: H - .27, df - i, p - .60

Cadre

With male vs. female trainees: H - 1.33, df 1, p .25

(cont next page),

A
Z49

~1 *'~~ 4 Ki
S...Ui



ii ~I

ITEM 110 (cont)

RESLLTS FOR "FIRE & MANEUVER COURSE--6 HRS":

Trainees Cadre
With male With fNemale

Male Female trainees trainees

N 740 685 42 21

Percentage distribution:

Scale

A -1 13 8 S 10
82 57 62 57 43
C3 30 30 38 47

Meceian rating: 2.15 2.18 2.29 2.43

ANALYSIS FOR "FIRE & MANEUVER COURSE -- 6 HRS":

Trainees

Males vs. Females: Z. .01, df - I, p r .16

Cadre

With mole vs, female trainees: H = .20, df -, p P .66

RESULTS FOR "DENFENSIVE TRAINING--lO HRS":

Trainees Cadre
With male With female

Male Female trainees trainees

N- 741 686 41 21

Percentage distribution:

Scale

A- 1 16 12 10 14
B 2 59 60 63 62
C 3 25 28 27 24

Median rating: 2.08 2.13 2.13 2.08

(cont next page)
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ITEV 110 (cont)

ANALYSIS FOR "CEFENSIVE TRAINING--t PRS":

Trainees

Males vs. Females: H - 3.26, df 1, p .,07

Cadre

With male vs. female trainees: H .07, df 1, p .79

RESULTS FOR "MARCHES & BIVOUACS--20 HRS":

Trainees Cadre
TWit male With female

Male Female trainees trainees

N 741 686 42 21

Percentage distribution:

Scale

A -i 24 34 14 19
B = 2 60 50 67 71
C , 3 16 16 19 10

Median rating: 1.93 1.82 2.04 1.94

ANALYSIS FOR "MARCHES & BIVOUACS--20 HRS":

Trainees

Males vs. Females: H t 8.50, df 1, p < .01"

Cadre

With male vs. female trainees: H .89, df - 1, p .35

(cont next page)
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ITEM 110 (cont)

RESULTS FUR "4AND GRENAD[S--6 HRS":

Trainees Cadre
Wý i Wtt, mle WIt'th feaeMale Female trainees trainee;

Na 739 688 42 21

Percentage distribution:

Scale

A- 1 17 12 0
B - 2 67 66 71 86
C - 3 16 18P 17 14

Median rating: 1.99 2.02 2.04 2.08

ANALYSIS FOR "HAND GRENADES--6 HRS":

Trainees

PNales vs. Females: H .76, df * 1, p .38

Cadre

With ma•le vs. female trainees: F .46, df u 1, p .50

RESULTS FOR "BASIC RIFLE MARKSMANSHIP--6? HRS":

Trainees Cadre
With mT1eL W(|th f~nae

Vale Female trainees trainees

N 742 687 41 21

PercentAge distribution:

Scale

A- 1 16 12 7 l14
8 - 2 62 65 39 4V
C - J 22 23 54 38

Median rating: 2.05 2.08 2.57 2.25

(cont next p,
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ITEM 110 (cont)

ANALYSIS FOR "BASIC RIFLE MARKSMANSHIP--62 HRS":

Trainees

Males vs. Females: H - 3.01, df - 1, p - .08

Cadre

With male vs. female trainees: H - 1.11, df 1 I, p - .29

RESULTS FOR "FAPILIARIZATION WITH U.S. WEAPONS.-E, HRS":

Trainees Cadrewith male With femal---

Male Female trainees trainees

N I 742 688 42 21

Percentage distribution:

Scale

A-l 10 8 0 0
B 2 .58 56 57 71
C 3 32 34 43 29

Median rating: 2.19 2.22 2.64 2.20

ANALYSIS FOR "FAMILIARIZATION WITH U.S. WEAPONS--6 HRS":

Trainees

males vs. Females: H - 1.75, df * 1. p - .19

Cadre

With male vs. female trainees: H • 1.19. df 1, p .28

(cont next page)
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ITEM 1l1 (iont)

RESULTS FOR "PHYSICAL READINESS TRAINING--36 HRS":

Trainees With Cadre

Male Female trainees trainees

NK 742 688 42 20

Percentage distribution:

t Scale

A 1 14 12 7 5B 2 64 42 50 30
C 3 22 46 43 65

Median rating: Z.06 2.40 J.^36 2.73

ANALYSIS FOR "PHYSICAL READINESS TRAININ--36 HRS":

T r - i n t, s

Males vs. Femles: H - 49.56, d'f - 1, p - .00'

Ca are

With male vs. female trainees: H - 1.32, df - 1, p • .25

RESULTS FOR "CONFID~ENCE COURSE--4 HRS":

Trainees F Cad r, a-____

ppale Female trairiees trainees .

N- 742 688 42 21 '1
Percentage distribution:

Scale

S14 16 22 28
6 - 2 60 52 64 43
C - 3 2( 32 14 29

Medlj n rating: , 1 o 2.15 1.94 2.0t

(c:ort next page)
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ITEM 110 (cont)

ANALYSIS FOR "CONFIDENCE COURSE--4 HRS":

Trainees

Males vs. Fewales: H • 1.67, df - 1, p - .20

Cadre

With r-1e vs. feole trainees: H .14, df - 1, p - .71

RESULTS FOR "COMBAT FITNESS COURSE--3 HRS":

Trainees Cadre
Pith Maio With femaTe

Male Female trainees trainees

S742 687 42 21

Percentage distributionn:

Scale

A 1 12 9 19 19
B'2 .) 6 64. 71
C 3 27 29 17 10

l0edian rating: 2.12 2.16 1.98 1.94

ANALYSIS rOP "COMBAT FITN(SS COURSE--3 HIS":

Trainees

Males vs. Females: H - 2.08, df 1 I, p - .15

Cadre

With male vs. female trainees: H - .;, df - 1, p • .66

(cont kext paqI )
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ITEM 110 (cont)

RESULTS FOR "REINFORCEHENT TRA NIKN--10 HRS";:

Trainees Cadre
.Wth male With female

.Male Female trainees trainees l
N 739 685 42 21

Percentage distribution:

Scale

A - 1 20 27 12 198 a 2 62 54 48 43

C - 3 18 19 40 38

Median rating: 1.98 1.93 ?.29 2.22

ANALYSIS FOR "REINFORCEMENT TRAINING--l0 HRS":

Trainees

Males vs. Females: H - 4.98, df 1, p .03"

Cadre

With male vs. female trainees: H - .20. df - 1, p • .66

RESULTS FOR "MILITARY STAKES--5 HRS":

Trainees Cadre
With fa~e ME female

Male Female trainees trainees

N- 741 688 41 20

Percentage distribution:

Scale

A 1 16 13 24 5
B 2 64 72 66 60
C 3 20 15 10 35

Median rating: 2.03 2.01 1.89 2.25

(cont next page)

256

....................... ........

K'.. ,



I-

ITEM 110 (cont)

ANALYSIS FOR "MILITARY STAKES--S HRS":

Trainees

Males -. Females: H - .28. df * 1, p u .60

Cadre

With male vs. female trainees: H 5.50, df 1, p * .02*

RESULTS FOR "TRAINING CENTER COMMANDER'S TIME--8 HRS":

Trainees Cadre
With male With female

Male Female trainees trainees

N 740 688 42 21

Percentage distribution:

Scale

A a l is 14 i9 33 A
8 " 2 68 70 48 62 -
C" 3 14 16 33 5 j

Median rating: 1.97 2.01 2.15 1.77

ANALYSIS FOR "TRAINING CENTER CO~iANDER'S TIME--8 HRS"-

Trainees

Males vs. Females: H - 4.25, df - 1, p - .04*

Cadre "i

With male vs. female trainees: H - 531, df 1 1, p - .02*

(cont next page)
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ITEM 110 (cont)

RESULTS FOR "COMPANY COMMANDER'S TIME--18 HRS":

Trainees Cadre
aWith male With female

Male Fe.ale trainees trainees

N 742 687 42 21

Percentage distribution:

Scale

A.1 22 23 16 24
B 2 64 61 48 67
C 3 14 16 36 9

Me.ian rating: l.4 1.94 2.21 1.89

ANALYSIS FOR "COMPANY COG4FAN)ER'S TIM--18 HRS":

T-d i n~es

!4e0 vs. Fre1alts: iý - .75, df 1, p .30

Cadre

With Mrle vs. female trainees: H - 3.5ý. df - 1, p .06
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ITEM Ill. How well or poorly prepared were the trainees to pass the tests
[BD] in each training area? (Choose one for each area.)

A. Very well prepared
B. Well prepared
C. Borderline
D. Poorly prepared
E. Very poorly prepared

Basic military skills tests: A B C D E
Weapons tests: A 8 C 0 E
Physical fitness &

conditioning tests: A B C D E
Tactical training tests: A P C D E
Field training tests: A 6 C D E

RESULTS FOR "BASIC MILITARY SKILLS TESTS":

Trainees Cadre
V-rth male W ith female

Males Females trainees trainees

N. 741 687 41 21

Percentage distribution:

Scale

A - 1 44 49 39 29
B - 2 46 40 37 57
C - 3 9 10 24 14
S-4 1 1 0 0

E 50 0 0 0

Median rating: 1,63 1.53 1.80 1.87

ANALYSIS FOP "BASIC MILITARY SKILLS TESTS":

Trainees

Males vs. Females: H - 1.86, df a 1, p J .17

Cadre

With male vs. fowle trainees: H - .08, df 1, p - .78

(cont next page)
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ITEM 111 (cont)

RESULTS FOR "WEAPONS TESTS":

Trainees Cadre
With male W ith female

Males Females trainees trainees

N 741 687 41 21

Percentage distribution:

Scale

A - 1 46 38 37 14
B - 2 40 43 51 67
C w 3 11 15 12 14
D-4 2 3 0 5
E=S 1 1 0 0

Median rating: 1.60 1.78 1.75 2.04

ANALYSIS FOR "WEAPON4S TESTS":

Trainees

Males vs. Females: H - 10.19, df • 1, p < .001*

Cadre

With male vs. female trainees: H - 3.10, df * 1, p - .31

(cont next page)
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ITEM III (cont)

RESULTS FOR "PHYSICAL FITNESS AND CONDITIONING TESTS":

Trainees 
Cadre

Males Females trainees trainees

N i 740 684 41 21

Percentage distribution:

Scale

A - 1 38 13 49 24
B - 2 42 29 32 24
C w 3 16 40 17 29
D-4 3 13 0 5
E-5 1 5 2 19

Median rating: 1.79 2.70 1.53 2.57

ANALYSIS FOR "PHYSICAL FITNESS AND CONDITIONING TESTS":

Trainees

Males vs. Females: H - 244.79, df - 1. p < .001*

Cadre

With male vs. female trainees: H - 7.35, df - 1, p < .01*

(cont next page)
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ITEM ill (cont)

RESULTS FOR "TACTICAL TRAINING, TESTS":

Trainees CadreWit 1fh male . 'th-- i
Males Females trainees trainees

N- 742 684 41 21

Percentage distribution:

Scale

A 1 39 25 34 14
8 2 44 48 46 57
C 3 15 24 20 29
0-4 2 2 0 0
E-5 0 1 0 0

Median rating: 1.75 2.02 1.85 2.13

ANALYSIS FOR "TACTICAL TRAINING TESTS":

Trainees

Males vs. Females: H - 36.37, df - 1, p < .001*

Cadr.-

With male vs. female trainees: H - 2.34, df - 1 p - .13

S~I

(cont next page)

262

-1i
,. ....... | '



ITEM 111 (cont)

RESULTS FOR "FIELD TRAINING, TESTS":

Trainees Cadre
With male Wit female

Males Females trainees trainees

N. 738 680 41 21

Percentage distribution:

Scale

A - 1 37 26 34 14
B a 2 42 41 49 57
C - 3 16 26 17 29
D-4 4 5 0 0
E-5 1 2 0 0

1'edian rating: 1.81 1.98 1.83 2.13

ANALYSIS FOR "FIELD TRAINING TESTS":

Trai nees

Males vs. Fema les: H 30.31, df 1 1, p .001*"

Cadre

With tale vs, female trainees: H - 2.84, df 1, p - .09 I
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ITEM 114. For your trainees, which parts of the BIET program were good and
[D] should be kept and which were bad and should be changed? (Choose

one for each part.)

Very Border- Very

Good Good line Bad Bad

7-Week training cycle A 0 C D E

Separate battalions for
men A women A B C D E

Mixed cadre A B C D) E

The courses of instruction in the

following areas:

Basic military skills A B C D E

Weapons training A B C D E

Physical fitness &
conditioning A B C D E

Tactical training A B C 0 E

Field training A B C V E

The GO/NO-GO proficiency tests in the
following areas:

Basic military skills A B C P E

Weapons training A B C 0 E

Physical fitness &
conditioning A B C D E

Tactical training A B C D E

Field training A B C D E

I

(cont next page)
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ITEM 114 (cont)

RESULTS FOR "7-WEEK TRAINING CYCLE" (male and femele cadre combined):

N w 42 males, 21 females.

Percentage distribution:

____ Cadre with
Scale Male trainees Female trainee•s I:
A- 1 14 10
B - 2 36 43
C - 3 12 24 t
D 4 14 14
E a 5 24 9

Median rating: 2.50 2.43

ANALYSIS FOR "7-WEEK TRAINING CYCLE" (male and female cadre combined):

H - .2e, df - 1, p - .60

RESULTS FOR "SEPARATE BATTALIONS FOR MEN & WOMEN" (mwale and female cadre

combined):

N a 42 males, 21 females.

Percentage distribution:

Cadre with
Scale Male trainees remale trainees

A- 1 31 24
B" 2 24 i0
C• 3 17 28
D"4 14 24
E 5 14 14

Median rating: 2.29 3.07(ANALYSIS FOR "SEPARATE BATTALIONS FOR MEN & WOMEN" (male and female cadre
combined) :

H 1.04, df- 1, p. .31

(cont next page)
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ITEM 114 (cont) V
RESULTS FOR "MIXED CADRE" (male and female cadre conmutneo): I

N - 42 Wales, 21 females.

Percentage distribution;

Cadre wit 11
Sce'e ale tr-a-nees -Fa..ae-e s i

Au1 •38 33
B ? 31 38
C 3 9 19
DO 4 12 4
E • 10 10

Median rdting: 1.89 1 5

ANPLYSIS FOR '`MIXED CADRE" (rmale anj female (adre combined):

H - .00, df - 1.p .99

RESULTS FOR "BASIC MILITARY SKILLS" INSTRUCTION (male and female cadre

combined):

N - 42 males, 21 females.

Percentage distrrbut,'n:

Cadre with
Scale T'Ve- tra I nees Femaletii'-neies

A 1 1 28 28
B - 2 43 57
C C"3 19 10
D-4 5 5
E-5 5 0

Median rating: 2.01 1.89

MA.LYSIS FOR "BASIC MILITARY SKILLS" INSTRUCTIO#N (male and female cadre
comnbt ned) :

H - .52, df 1, p * .47

(cont next page)
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RESUtTS FOP "WEA.,PONS TRAINING" INSTRUCTION (male and female cadre combined):

N 42 n~&es, 2i1 ;'emales.

Percentage dlstrioution:

"Cadre withgScaie eMal et r i i(oc s Female trainee-s

A 1 21 29
38 57

79

Median rating: 2 26 1.87

AN•ALYSIS FOR "WE,.APONS TRAINING" INSTRUCTION (male and female cadre combined):

H 2.06, di - 1. p - .OP

RESULTS (OR "PiqYSICAL F!TNE$S & CONDITIONING" INSTRUCTION (male and female
cadre c7mbi ned)

42 rAles. 21 feeles,
Percentage distribution:

f. Cadre with
Scale Male trainees Fem'ale tr--a-nees

A - 1 21 19

C ("3 17 28
C- 4 17 ?4
E' 5 19 19

Median rating: 2.68 3.25

ANALYSIS FOP "PHYSICAL FITNESS A CONDITIONING" INSTRUCTION (male and female
cadre combined):

H .59, df * 1, p • .44

(cont next page)
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ITEM 114 (cort)

RESULTS FOR "TACTICAL TRAINING" INSTRUCTION (male and female cadre combined):

N - 41 males, 21 females.

Percentage distribution:

Cadre with
Scale Pale iiainees female trarnees

A 1 17 19
42 32 53

C 3 42 14
D 4 7 14
E-5 2 0

Median rating: 2.52 2.08

ANALYSIS FOR "TACTICAL TRAINING" INSTRUCTION (male and female cadre combined):

1 - .75, df - 1, p = .39

RESULTS FOR "FIELD TRAINING" INSTRUCTION (male and female cadre combined):

N - 42 males. 21 females.

Percentage distribution:
Cadre wi th

Scale Male trainees female trainees

A • 16 19
B•2 36 52
Cr *3 36 19
D-4 7 10
Eu5 5 0

Median rating: 2.44 2.10

ANALYSIS FOR "FIELD TRAINING" INSTRUCTION (Wle and female cadre combined): i

H * 1.25, df =1, p - .26

(cont next page)

266

- , .1t....

. ~ ~ ~ ~~ ~.*'€ 1 - -r~--



ITEM 1'4 (cont)

RE..tT$ FOR "BASI MILITARY SKILLS" TESTS (male and femnht csdre cnmblned):

N - 42 males, 21 7errales,

P(-centag, d istrtbutioi.,

Cad". w th
Scale tr1~ih1 e ev a i anets

A•1 1 10
82 43 76
C 3 19 14
Vu 4 7 0

E S 1S 0

Melian rating: 2.8 2.03

ANALYSIS FOR "BASIC MILITARY SK'LLS" TESTS fmaNe and female cadre combined):

H * 4.37, df * .04

RESULTS FOR "WEAPONtS TRAINING' IESTS (male and feriale cadre combinted):

N - 42 males. 21 feemales.

Percentage distribution:

-t,•'-e w'.th

Sc ale KaWt-l Fa eis Tewe I-fl-rarn-ees

A 1 17 5
8 2 29 33
C J2 43
04 9 19

E 5 19 0

t adlan rating: 2.65 2.78

AALYSIS FOR `WEAPAOS TRARNIFG IESTS (male and few'roae cadre cowibined):

.0*r df ¾ p

(cont ;ext JJ*§O)
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ITEM 114 (cont)

RESULTS FOR "PHYSICAL FITNESS & CONDITIONING" TESTS (male and female cadre

combined):

N - 42 males, 21 females.

Percentage distribution:

Cadre with
Scale Male trainees Female trainees

A-1 17 5
0 - 2 33 19C-3 19 9
D,4 10 48
E -S 21 19

Median rating: 2.50 3.85

ANALYSIS FOR "PIiYSICAL FITNESS & CONDITIONING" TESTS (male and female cadre
combined):

Ii - 1 Pf - .0

RESULTS FOR "TACTICAL TRAINING" TESTS (male and female cadre combined):

N - 42 males. 21 females.

Percentage di stribution:

Cadre with
Scale Male trainees Female trainees

A-1 16 5
B 2 24 52

SC •3 24 29

0"4 17 9

K edfi a rat(iog: 2.92 2.37

ANALYSIS f0< "TWTICAL TRAININ4G" TESTS (male and female cadre combined):

t 1.26, d'f 1 , p " .26

(cont next page)
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ITEM 114 (cont)

RESULTS FOR "FIELD TRAINING" TESTS (male and femiiale cadrL% comnbined):

N - 42 males, 21 fenales.

Percentage distribution:

Cadre with
Scale Male trainees F -Te tr anees

A-- 21 .
B - 2 31 62
C -3 22 244
0-4 7 9
Ea5 19 o

Median rating: 2.44 2.22

ANALYSIS FOR "FIELD TRAINING' TESTS (male and fenhale cadre comined):

H- .33, df . p- .57
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APPENDIX 9

BIET Posttest Interviews

INTRODUCTION

This appendix discusses and presents the results of the posttest

interviews conducted in conjunction with the Basic Initial Entry

Training (BIET) Test evaluation and questionnaire administration.

PURPOSE

The purpose of the interviews was to provide data which would

provide a better understanding of trainees and cadre attitudes toward

the 61ET program. The interviews were designed to supplement the

Inforimation gathered in the attitudinal questionnaires that were

d4•inis..ered to I'0.T, trainees ana cadre.

METQOD

Separate group Interviews of female trainees and mixed cadre

were conducted immediately following the end of the BIET training

cycle. Tht sample of fequale trainees consisted of eight indvlidu'ls

from the same female training company (one of the four female

training companies). Two individuals were randomly selected froi A,

each of the four platoons in the company. The group interview

was conducted in a conference room during the eveniog tnd was of

an unstructured nature, Attention was directed toward permitting

the trainees to identify factors which they felt had a poteidtl.allr

significant influence on the program, and perw~Iting them ttN

recommend possible revisions and improvermnts wlhere the needs

existed. The trainees were highly interested in particlpatiig
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in *he interview and were seemingly forthright in their responses

and candid in their appraisal. The interview ran for about two

dnd a half hours and was recorded on audio tape.

The mixed cadre sample consisted of a random selection of one

mAle and two female drill sergeants from male training companies

and two male and one femae drill sergeants from female training

companiei, One femaie company and two trale companies were represented.

The cadre were 1ýronm a diflerent company than the trainee interviewees.

The interv•ews for two male and two female sergeants were conducted

in a conference room on the night following the interview of the

fi'aale trainees. One female end one male sergeant were interviewed

separately. The same procedures were used for cadre as for the

tra',Me interviews. The Caddre weef COoperative. rEp$:.S.v. .and V

seemed to be concerned with improvia9 the BICT program and making

it successful. The interview ran for about one and a half hours

and was tape recorded.

An Interview of male trainees Nas not conducted, since their

tralping was similar to the stan.ard BCT program.

FINDINGS

This raport orgairnized around factors that were identified

by the interviewees as having critical importance to the BIET program.

Tlhese factors or aspects cf training are presented in two sections:

*i,-st, those fartars or 0 uf training that elicited primarily

positt.ne co-ments frnm interv 'nies, and second, those factors

that elic'iled prviwrily negati-;e corwnents. Discussions of these

: WIM.



factors include trainee and cadre opinions relating to the cause

of problems and the changes that might be made to correct them.

Following the discussion of these factors, a section deals with

opinions regarding the female's capability for participation in

the new BIET program. Finally, a sunmmary of the interviews is

presented. All conclusions and hypotheses included in this report

are those of the interviewees and not the interviewer. When inter-

preting the interview results it should be considered that the total

sample consisted of only eight trainees and six cadre, and that the

majority were from the same units.

1. Factors Receivinq Primarily Positive Ratings

This section presents a summary and discussion of factors that

were, in general, reacted to nositively by the cadre and trainee

inter~iewtes. Three main topics were identified and discussed:

a) Overall Resporise to the BIET Program; b) Courses of Instruction

Popular With Femrale Trainees; c) Response to Mixed Cadre.

a. Overall Response to the BIET Program.

The female trainees responied enthusiastically to the BIET

. .. -.. . ...... ..... .... .. .....nge of the har. program % 'I,,, ,

in coflparlion to regular female basic training) had given them

a feeling of pridt. Somie went so far as to say that, knowing what

thej know now, they would freely choose a reformed BIET program

over the usual wonen's program if they had to do it over again.

The cadre offered sup )rting opinion. They estimated that 50 percent
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of the female trainees were highly motivated and had the potential

ability to pass a male Basic Combat Training (BCT) program.

The trainees' more rigorous BIET experiences produced a fairly

strong feeling of group identity. They epitomized this feeling

by referring to themselves proudly as "soldiers" and to female I
trainees in the WAC basic training program disparagingly as "Wacs."

This feeling of pride was derived primarily from their achievements

in the physical areas of soldiering. The trainees related that

they experienced a great feeling of accomplishment when they were

able to make long distance marches to the various instruction ranges

after their cadre had goaded them by saying they could not make

them. They said that they were proud that they could successfully

complete the obstacle course. Although they were universally critical

of the physical training program, they stated that they derived

a feeling of achievement in improving their physical fitness and

in increasing their ability to run longer distances.

b. Courses of Instruction Popular With Feildie Trainees.

The courses that the female trainees si,.l-ed out as the ones

they enjoyed most were primarily ones requiring ph.,ical work.

They were enthusiastic in naming the courses tdahing field training

and unarmed self-defense (Defensive Tralning) as the must popular

in the program. They enjoyed field training courses and considered

them as highlights of the program.

The Defensive Training Course was also very popular. The trainees

felt strongly that the course builds confidence and the majority
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would like to have more training time devoted to it. The subject

was discussed at length. The trainees felt that it was extremely

valuable in building feelings of personal confidence and self

assuredness. Some stated that they would like to have more training

time 'lotted to the Defensive Training Course and felt that additional

self-defense training designed for female needs should be seriously

considered. No one indicated that the course should be shortened.

Other courses that trainees singled out as good were Military Customs

and Courtesy, Fire and Maneuver, the Tactical Training Course, and

Guard Duty.

c. Response to Mixed Cadre.

Both the female trainees and the cadre reported that mixed cadre

staffifig of buoth iiale and feT, ale trainingr co,,paies had been successful.

According to the cadre (one male, two females) from the male company,

the male trainees liked being trained by mixed cadre. The three cadre

from the female company indicated that the same was true for female

trainees. Both male and female drill sergeants said they enjoyed

training the opposite sex and easily adjusted to each other in the

mtI^*G cadre organization. The female trainees consider male drill

sergeants to be essential to their training. They felt that the

maie drill sergeants had knowledge, experience, and skills not found

in fm•aie crill sergeants. Some female trainees say they were able
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to understand and communicate better with mle drill sergeants.

On the other hand, the cadre from the male company reported that

feriale drill sergeants were very effective trainers and motivators

of male trainees. They developed strong affii.ity with the male trainees

who responded by improving their perfonrmance. The female drill

sergeants from the male company remarked that male trainees like

to "show-off" for female drill sergeants, especially in activities

involving physical abilities.

It was discussed earlier that the interviewees felt it was

essential to BIET to have mixed cadre for the female platoons.

However, it was not considered necessary to have mixed cadre for

male platoons; either mixed or all male cadre would suffice. Most

concurred that the senior sergeant should be assigned as platuOri

sergeant, regardless of sex, in both male and feuale platoons.

In regard to selecting individual drill sergeants to train

the opposite sex, they felt that no special selection factors are

necessary for assignment. They feit that all _ualified drill sergeants

should already have the necessary training and ability to train

the opposite sex and that the type of adjustments required are

obvious or fairly simple to learn. As an example, the male drill1

sergeants mentioned that they immediately had to eliminate vulgar

forms of expression from their speech because the female trainees

found them objectionable. It takes a few weeks of interacting

with the opnosite sex to learn which techniques are more appropriate
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for commanding, ntrolling, and training them, but this can normally

be acquired throu h experience.

2. Factors Receiving Primarily NeSate Ratings

This section presents interviewee opinions concerning aspects

of the program towards which they had primarily negative feelings.

These factors fall into two classes. The primary class is concerned

with problems related to design features of the BIET program.

Corrective action in this area may require modifications to the

program. The secondary class is concerned with problems resulting

fror administrative failures in executing the program and the artifical

effects of experimental control conditions. Corrective action

in this area would not require any changes in the program.

a. Program Design Problems

(1) Physical Conditioning and Training Program. Interviewees

stated that the Physical Readiness Trqining (PRT) course administered

to the female trainees was an unqualified failure and was the

cause of many of the problems of the total BIET program. The course

was inadequate in terms of the concept, planning, .nd execution.

The female trainees claimed that they entered the service in poor

physical fitness and were given limited physical training during

the first week which did not involve any strenuous exercise or

extensive running or marching. In spite of the fact that they

had not had time to develop a degree of fitness, and that their
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boots were improperly fitted and weren't broken in, they were

taken on a five mile march the second week, Trainees felt that

this one premature march spelled disaster for the total BIET program.

In one company 80 trainees (40 percent) reported to sick call with

lower leg and foot injuries, The effect of having almost one-half

the conpany incapacitated completely disrupted the training program

and the cadre were never able to rectify matters. Those who were

injured remained unfit because they could not take part in subsequent

physical training and did not participate in other courses requiring

physical activity. One drill sergeant reported that 60 trainees

from his female company were excused from taking the tactical training

course and that the company still had 15 percent on sick call at

the end of the training cycle.

According to interviewees no steps were taken to correct the

situation during the training cycle. In fact, they state that it

worsened. The ineffective PRT program was continued, but it came

to be administered on an intermittent, almost haphazard basis,

which reduced further any beneficial effects it might have possessed.

The cadre claim that PRT was not given daily, as required, because

the course schedule was being continually revised in response to

last minute changes of various kinds. The ultimate result was

that a substantial portion of the female trainees never did attain

physical fitness. One drill sergeant estimated that on the PT

test 50 percent of the female trainees failed to run the half-mile

within the time criterion set for passing.
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Good physical fitness was a prerequisite for many of the other

courses in DIET. Women who were unfit were unable to perform

adequately on courses requiring physical ability. This resulted

in large proportions of female trainees given waivers on the tactical

training course, fire and maneuver course, obstacle course, and

distance narches. The interviewees reported that the situation

produced demoralization among both the cadre and trainees when

it became apparent that many women could not meet performance

requirements. Trainees began to lose faith in themselves and

the belief became widespread that DIET was t~o difficult for most

females to pass. Interviewees stated that the cadre then made

matters worse by relaxing their standards for females and reducing

their demands. Female trainees and cadre stated that male trainees

had it much harder than female trainees and that male trainees

worked longer hours. High levels of performance were no longer

required for women. Trainees that had been motivated and had been

good performers noticed the difference and also observed that

poor performers were not terminated from the program. Both trainee

and cadre interviewees felt that the policy -at "to pass everyone"

through the program regardless of their performance level. The

result was that the trainees developed a cynical attitude in

addition to their low morale which further reduced their motivation

and performance.

4I
S281j



I
In contrast to the reported regrettable situation in the female

companies, the PT program in the male companies was, according to

the cadre, completely successful. One drill sergeant related

that it was successful because a demanding course of PT was given

Sfor at least one hour a day every day without fail. If the training

* schedule did not allow for conducting PT at its normal time period

in the early morning. It was done at the end of the duty day.

This was not done for female units. There was a definite commitment

to in.;ure that the male trainees received a generous amount of

PT every day. According to the interviewees, there was no such

comnilirent in the fpmale coxanies.

Several factors were reportod as contributing towards the fai?jre

of the female PRT program. Initially, the women entered BIET in

relatively poor physical condition. Secondly, many women had

trouble in adjusting to their boots and getting fitted with the

proper size. One drill sergeant recalled that the womens' feet

were tender and the boots were not broken in until the second

and third week. Thirdly, the first week of physical training was

not rigorous enough to produce any improvement and the five-mile

march on the second week was entirely too severe. Lastly, the

policy of organizing trainees into male and female companies had

the unfortunate effect of causing the training programs to diverge.

Training in the male companies tended toward their normal BCT standards

while training in the female companies regressed to lower standards.
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I Thus, the fact that a Vemale "successfully" completed the BIET

cycl! during this Fort Jackson test is no indication according to

I both trainees and cadre, thit she would have been able to success-

fully complete the BIET program received by male trainees.

The cadre and trainees were in close agreement as to what cor-

I,. rections should be made to improve the PRT program for females.

First, they claim, it must be recognized that, in general, fmales

0trlng DIET are physically unfit, compared to males, and not

capable of i4rd trailnig as early as the second week. A period of
at leAst two weeks of carefully designed daily PT, perhaps as much

as rm hours a day gradually increasing in intensity, will be

requled to bring thein into an adequate state of fitness. Several

uxeeks of physical training for women before the start of BIET was

recommended. Seconc, the long tern PRT course must be upgraded and

made more denanding in order to be effective. Third, special

aittention must be given to the fitting and teakting-In of hoots,

and tmtin' foot problem. The T prog rm Is dependent upon

healthy feet. Fourth, I" distance marcms should never be

attlted until trainees ar In appropriate physical condition

, and it's assured that boots ae popierly fitted and broken in.
"( Neither should the first arch be as long as five miles; progressively

longer marches should hi used and the five-mile march worked up to

gradually.

(2) Different Standards of Expected Performance, Male vs. Female.
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Both cadre and trainees were unanimous in their opinions concerning

the effects during the test of having females and males in completely

separate companies. They felt strongly that a standardized BIET

program of instruction cannot br realized unless female platoons

awe integrated within the male training companies. The companies

train as independent units. Each one has its own training schedule.

It marches to a range as an independent unit and the separate platoons

run through the course in sequence. When finished, the company reforms

and marches off to another course to repeat the process. Thus training

content tended to become standard among all platoons within a company,

but differed between companies due to physical isolation and differences

in scheduling and administration. When sex differences are added

by making some companies all male and others all female, differences

between companies became considerably greater. The cadre maintained

that it is impossible to standardize BIET training with males and

females segragated into companies which conduct their training in

isolation from one another. They felt that female units suffered

the most from this arrangement. Since there were no male trainees V
present to set standards and examples of achievement for all activities,

there was, it was claimed, an ever increasing tendency to reduce

proficiency objectives and performance requirements even though some

females could perform quite well. Several female trainees said that

in most courses they, personally, were required to perform at only

50 percent of their capacity.
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The cadre and trainees were of the opinion that if maximum female

performance is to be expected, training companies should be segregated

in living quarters and at the platoon level but be integrated at

the company level with a company organized into two male platoons

and two female platoons. The respondents felt that several advantages

would result from this kind of organization. The main benefits would

be that female trainir- and performance would be imprcved and BIET

training would become standardized for both sexes. Femalc trainees

and female cadre also felt that a strong group spirit would develop

between platoons which would be valuable for increasing feinale morale,

female incentive to achieve, and female determination to succeed.

Some female trainees felt that relations between the sexes would

improve once individuals came to know one another; tncy were interested

in seeing social relations develop. Both, female trainees and cadre

felt that the men would develop a protective attitude toward the

women in their company and felt that this was a desirable thing.

Under present organization, the men and women are straugers to one

another and no such feelings exist.

(3) Duration of Trainlng Cycle. Most Intervlewees, felt that

the duration of the training cycle (both male and female BIET), six

weeks, was too short. The cadre would like the cycle to be extended

by at least one week and the trainees wanted at least two additional

weeks. Interviewees felt that the physical conditioning process

requires at least three or four weeks for women which does not leave
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much time to run through the tactical training courses and perform

the long distance marches. The trainees also feel that more hours

should be allocated to the cý,urses of instruction.

(4) Allocation of Course Time, Course Content, and Testing Practices.

Trainees said that too much time was spent on teaching subjects

concerned with passing inspections and not enough time on courses

teaching combat skills and weapon instruction. They felt that they

were not trained well enough in the fundamentals of basic combat

to survive in a battlefield environment. They particularly singled

out the First Aid course, rifle maintenance, rifle marksmakship,

and grenade training as being deficient in course content. They

felt that they did not learn enough first aid to be able to help

Rifle and hand grenade training and testing were singled out

for special criticism. Although trainees did not state they wanted

more hours of total instruction, they stated that the quality was

poor. Trainees claimed they did not receive enough actual rifle

practice to prepare them adequately to pass the marksmanship test.

They state that they were treated condescendingly by range personnel.

I The women were not made to troubleshoot weapon stoppages and malfunctions.

They often called for a range instructor who ran over and made the

correction. During record firing (testing) trainees stated that

there was falsification of female scores by male range personnel
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in an attempt to qualify all fmnale trainees. Some trainees stated

that scorers were ordered to qualify trainees. It was claimed that

one trainee did not score a single hit but was "qualified" on

instructions from the cadre. One trainee stated their cadre told

them to make themselves up and put on perfume in order to get better

scores from the male scorers.

Harnd grenade training and testing was described as unsatisfactory.

The female trainees stated that they were given perfunctory instruction

and brief practice. Some female trainees stated that test scoring

for female trainees was falsified by the scorers who were male basic

trainees. Interviewees claimed that some trainees were qualified

as "experts" on grenade tosses that missed the target area by

several meters. Interviewees claime, that some trainees could

not throw the grenade beyond a few fee', yet their scores were falsified

and they were given qualifyinq scores.

Although female trainees stated that they enjoyed the range

activities, they expressed strong resentment at the patronizing

manner in which they say they were treated on these courses. Their

attitude was that if they are supposed to receive training in these

subjects the male instructors should conduct serious training and

not falsify their test scores.

Other subjects mentioned were the claymore mine and bayonet

training. The trainees said *hey received just one day of training

on the claymore mine and did not learn even the fundamentals for

operating it. They would like more time assigned to the course.
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Some trainees stated they would like to receive bayonet training

and felt that it should be included in the program of instruction.

Female trainees expressed the desire to have courses on sex

education and birth control added to the program of instruction.

They stated that there is wide variability among the women in the

kncwledge and experience they have in sex education and birth control,

and that much off duty time is devoted to informal discussions

on the use of birth control methods. They state that a real need

cxists for effective education in this area and that the courses

should be required instruction for all trainees, males as well as

females. The female trainees stated that birth control medication

and devices should be made available on a voluntary basis to all

f ...-.. • ...., kas rain.ng.

The female cadre reported that the female trainees did nvt receive

formal class instruction on how to wear the female dress uniforms.

The coursp is necessary since certain techniques must be lEarned

ýv dress according to regulations. Female cadre should be assigned

to teach the course, since male cadre are ;,ot qualified on this

subject.

b. Administrative Problems

(1) The Female Fatigue Uniform. Both fenale cadre and trainee

interviewees expressed intense dissatisfaction concerning the female

issue fatigue uniform. This includes the regular issue fatigue £

pants, fatigue shirt, and field Jacket. (It also extepds to the

women's issue combat boots, but trainees assigned to BIET were issued
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the male boots). They feel that these items are not designed adequately

for the kind of hard field duty experienced in BIET. The clothing

does not provide adequate insulation and protection. The weight

of the material is too ligh, and its construction is flimsy. On

bivouac the female trainees suffered from cold weather during the

night and early morning. They were issued thermal underware, but

claimed that it was insufficient when worn under the lightweight

fatigues. 't is common practice for female drill sergeants to wear

men's fi,,Id jackets and fatigue pants, which they obtain at their

own expeise. In fact. the interviewer personally observed female

drill ,ergeants on duty and noticed that all of them were wearing

men's field jackets. It was also pointed out that the women's clothes

are more expensive. In addition, the women complained that they

are not issued T-shirts but are required to wear them in BIET as

part of the duty uniform.

The cadre and trainee interviewees were in agreement on the

solution to the problem. They want to be issued the men's basic

field or fatigue uniform. This includes boots, pants, T-shirts,

fatigue shirts, and field jacket. The interviewees felt that if

they are to be subjected to hard field duty they should at least

be properly equipped for it. The feeling is strong concerning

this subject, and it seems advisable to take corrective action before

the next BIET cycle is initiated.

I8
289

K -~~ *~77 °• -r.~ ~j



I

(2) Feale Hygiene Problems. Some female trainees interviewed

j reported that during BIET many trainees had developed bacterial

infections of the getitalia. They felt that the problem was wide-

spread among BIET female trainees. Primary causes were felt to

be the presence of unsanitary latrine facilities especially on the

training ranges, the lack of toilet paper, frequent sweating during

training, and poor ventilation of the fatigue trousers. The latrines

on the ranges were not designed for use by women and were not main-

tained at the level of cleanliness required by female physiology.

Interviewees felt that insufficient consideration was given

beforehand to preparing the range facilities to accomodate female

trainees.

(3) Performance of Male Range Instructors. As discussed earlier,

the cadre interviewees complained about what they considered to

be the unsatisfactory conduct of some committee range i:-structors

who were responsible for the management and instruction carried I
out on some of the training ranges such as the rifle range and hand

grenade range. Cadre assigned to fenale units and female trainees

agreed that the range instructors displayed a negative attitude

toward the BIET piogram and were condescending toward the female

trainees during instruction and testing. The trainees were discouraged

by this treatment and said it caused them to perform poorly on

qualificetion tests conducted by range instructors. One drill sergeant

stated that the common attitude of range instructors to seeing

lI
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a unit of female trainees on their range was "What the hell are

they doing here"! It was felt that the poor treatment received

on the ranges contributed towards lowering female performance.

In turn. some interviewees stated that range personnel falsified

female trainee scores in order to qualify them.

Cadre felt that this state of affairs seems to have resulted

from a failure in intercommunications between the BIET Test organi-

zation and the range cofmnittee units. It was claimed that the range

instructors were not properly informed of the BIET program, its

purpose and objectives. Trainees and cadre felt that attention

should be given to establishing closer working relations with the

range committtees to insure that instructors receive adequate

,Orientation,.infaoiwiatioori. ,id support.

(4) BIET Test Conditions. The BIET program was conducted as

a field test for the prinary purpose of obtaining empirical data

for assessing its feasibility. In order to realize this purpose,

certain cxperinental control conditions were superimposed upon the

normal SOPs for training programs. It was felt that some of these

controls had negative influence on trainee performance. When the

final evaluation is made it should be kept in mind that these controls

are not normally present in a normal training cycle. Assessments

sho{1d consider th'se possible negative effects on the test outcome..

Interviewees staled that the major control producing negative

effects was the policy of retaining all individuals in the program

II
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and not removing failures that under normal conditions would have

been discharged. Both the cadre and trainees reported that this

had a devastating effect on morale and performance. Trainees who

were initially trying to perform to their upmost observed others

who were not exerting themselves but were being carried along.

They realized that proficiency standards were not being enforced.

It seemed that there was no incentive to make an honest effort to

achieve, since everyone was going to graduate. Likewise, the cadre

became frustrated in having to instruct under these conditions.

Their job was made much more difficult. A drill sergeant stated

that even in his male company 52 failing trainees were carried through

the program. This is 25 percent of company strength. Normal attrition

in BCT was given as 22 percent. The percentage that should have

been failed was considered to be much higher in the female units.

The failures were a burden to trainees and cadre alike and they

were the source of much dissatisfaction. The cadre interviewees

felt that if the BIET experiment is repeated in the future serious

consideration should be given to eliminating the no-discharge condition.

The gain in data quantity may not be worth the cost of data contamination.

Another control that cadre felt had negative influence was an

overly rigid supervision of drill sergeants by their commanders.

The cadre interviewees complained that in the female co'pmnies they

were not given any freedom to modify training in response to the

needs of individual trainees. An officer iad to be present in fenale

companies before drill sergeants were allowed to administer any

kind of remedial training or additional practice. It was claimed
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that the quality of training suffered when given in such an inflexible

manner.

Apparently, this conservative policy stenmned from a concern

to avoid injuring female trainees by forcing themi to perform beyond

their capacity. It was an untested program, many drill sergeants

did not have experience in training fe.,tles, and the officers were

not confident that they would exercise good judgement. This is

a norm'al reaction to a novel program full of uncertainties and potential

hazards. If BICT were to become a routine program, the cadre staff

would soon become familiar with its unique aspects, quickly lose

their apprehensions, regain confidence in their, drill sergeants,

and delegate authority back down to them.

The drill sergeants also stated that they experienced harassment

from BIET test personnel who offered unsolicited advice on teaching

methods while training was being conducted.

(5) Variation in Quality of Female Drill Sergeants. The female

trainee interviewees complained that some of the female drill sergeants

were not comjnetent in perforriing their duties. Female trainees

complained that the male drill sergeants did most of the work and

that the female drill sergeants made themselves absent when any

physically difficult courses or marches had to be performed, Female

trainees stated that female sergeants did not set a good example

when it was needed most, Trainees agreed that the quality of the
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fema1e cadre was very uneven. The trainees said that some were

good and some were bad. It depended on which platoon you were assigned

to.

It would be difficult to estimate the effect of this problem

on trainee performance, since the competent cadre would tend to

assume the training burden and the trainees themselves would have

different reactions. According to the femal? trainees there were

a limited nuiber of female drill sergieants qualified for BIET duty.

The interviewed male sergeants, however, did not complain thet their

female sergeants were unsatisfactory.

(6) Quality and Quantity of Food Rations. Some of the female

trainees expressed dissatisfaction with the food service provided i
by t,, tr•, ng, urnits. Both the ,'uality and quantity cam? under

criticism. They claimed that frequently there was not an adequate

supply of food prepared for meils, that trainees were given smaller

portions In order to feed everyone, and that sotnetimes they were

forced to stand in line for over an hour to get into the mess hall,

and then were given only 5 minutes to eat.

UVERALL EXPECTATIONS OF FEMALE PERFORMANCE CAPABILITIES

The success of the BIET concept depenis largely on whether or no( i
the majority of women wno are entering the Army have the potential

capability required to pass the program. If they do not, then other

alternatives may have to be e*iployed. Interviewees felt that perhaps
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the cadre or only by the trainees; in some instances only a portion

of the trainees or cadre commented upon a particular aspect of train-

ing. However, in no instance was there any stated disagreement

or contradiction by any interviewee regarding tivt following summary

i statements.

S1. Female trainees and cadre (both male and female) responded favorably

,to the BIET concept. (Male trainees were not interviewed because

their training was similar to the standard BIET program.]

2. Many female soldier-; ,' rived a great deal of pride and feelings of

accomplishment by being able to complete selected portions of the

UIET programs.

3. Instruction for female trainees in marches and bivouacs (when

corducteJ properly), unarmed self defense, the fire and maneuver

course, nilitary customs and courtesy, the tractical training course,

and guard d5týt were well received and popular.

4. Mixed staffing (both male and female drill sergeants in each

platoovi) was successful. Miale sergeants cre required in female

companies; fmnale sergeants are not, however, required in ma-le

companies.

5. No BIET progrim (male or femble) can be successful utiless those who

are unable to keep up are discharged or set back to another company.

6. The BIET training received by the males was more difficult than that

received hy females.
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entrance requirements can be raised to select only those women in

the population who have the potential to complete BIET, or two basic

training programs can be used; the BIET progranm for BIET qualified

trainees and the basic training (for women) program for the others.

Intereiewees estimated that only 40 to 50 percent of female

trainees could pass a revised, well run BIET cycle that maintained

high standards similar to those in men's Basic Combat Training.

The cadre estimated 50 percent and the female trainees estimated

an average of 40 percent. These figures are only crude estimates

from eight trainees and six cadre and are of doubtful reliability,

but they do indicate the feelings of some of those most intimately

involved in the BIET program.

SUT.A..RY Or iNTEV1Ij!jS

Due to the nature of the small sample (8 trainees and 6 cadre),

the results of these interviews must be considered within the context

of hypotheses only. No definitive conclusions can be drawn. The

results do, however, support the questionnaire findings and provide

insight into possible reasons for the trainee attitudes identified

by the questionnaire. The results may also point out the desirability

of additional research prior to the formulation of conclusions relating

to the success or failure of selected aspects of the BIET program.

Primary interviewee statements are summarized below. These statements

represent solely the ,-onclusions of the Interviewees, and not the

interviewer. In some cases there was a stated consensus among all

interviewees; in other cases the statements were provided only by
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7. Standards of expected and required performance were higher for

male trainees than for temaie trainees.

8. Trainees, male and female, who were motivated and good performers

at the beginning of BIET, ane who had outstanding potential,

became demoralized as BIET progressed and as it became apparent

that unmotivated and incapable trainees were going t9 be retrieed,

graduated, and treated in the samE manner as those who worked

and did well.

9. Instruction for females in rifle maintenance, rifle marksmanship,

grenades, first aid and physical training w(s unsatisfactory.

10. The physical training program for males was successful. The

physical training program for female trainees was a failure in

te•ms of concept, planning and execution. The faiiure of the female A

program directly contributed to many of the problems in female BIET.

11. Females. in general, were not physically prepared for BIET and should

have one to two weeks of specialized physical training before the

start of the formal BIET program. The most serious physical problem

for females was that of foot and lower leg injuries.

12. Instruction in proper wearing of the female uniform and in

sex education/birth control should be added to the program.

3 13. Qualification scares on the rifle range and grenade range were

14.falsified for sowe female trainees.

14. A large number of female trainees were given waivers and were

graduated without having to perform all of the BIET requirements.
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These personnel under normal BIET conditions would have been dis-

charged or turned back and not graduated.

15. Some female drill sergeants absented themselves from training

whenever difficult physical performance was required, e.g.,

obstacle course, long marches. Some female drill sergeants did

not set a good example when it was needed the most.

16. Male range instructors were improperly briefed and displayed a

negative attitude toward the BIET test; this resulted in poor

treatment of females on the ranges, unsatisfactory instruction,

and unsatisfactory perfomance.

17. Many female trainees developed bacteriological infections of

the genitalia which were felt to be the result of unsanitary

latrine facilities In the field, frequent sweating and the poor

ventilation of the fatigue uniform.

18. The female field uniform is unsatisfactory for BIET from the

point of view of function, durability and protection from the

weather, and should be replaced by the men's field uniform.

19. Experimental test conditions that were superimposed upon .-he

normal Standard Operating Procedures for training programs sometimes

had a negative influence on trainee performance.

20. The training cycle was too short and should be extended. The

hours allocated to selected courses of instruction was insuffifent.

21. The quality of training In female companies suffered because v" _-

overly rigid supervision of drill sergeants by their officer's, and

because of restrictitos placed on the remedial training that could

be given females.
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22. If the BIET program were revised to ,inprove the traininq and
eliminate the problem areas, 40 to 50 percent of wcn trainees Inave the potential to graduate.
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